
 

TIMBOU-AFRICA ACADEMIC PUBLICATIONS 
NOV., 2022 EDITIONS, INTERNATIONAL JOURNAL OF: 

 

TIJERLS 

EDUCATIONAL RSEARCH & LIBRARY SCI. VOL. 11 

71 
ISSN: 1942-6754 

 

AFEGUARDING THE RIGHT TO PRIVACY, 

FREEDOM OF RELIGION, EXPRESSION 

AND ASSOCIATION IN UNIVERSITIES IN 

KEBBI STATE, NIGERIA: IMPLICATIONS FOR 

EDUCATIONAL MANAGERS 

 

PROF. SANI DANTANI MANGA 

Educational Management Unit, Department of Educational 

Foundations, Usmanu Danfodiyo University, Sokoto, Nigeria 

 

INTRODUCTION 
rom time immemorial, men all over the world have some 

basic aspirations which are recognized as fundamental 

rights which need to be protected and guaranteed. To this 

end, universities as congregations of students, staff and managers 

have a sacred responsibility to safeguard fundamental human 

rights as entrenched in the Federal Republic of Nigeria (FRN, 1999) 

constitution. Although the constitution has various provisions for 

various rights, this study focuses on the right to private and family 

life, the right to freedom of thought, conscience and religion, the 

right freedom of expression and the right to peaceful assembly 

and association. In this study, the right to privacy is 

operationalized as the right of staff and students to be alone 

without disturbance by other people. The right to freedom of 

thought, conscience and religion is the right of staff and students 

to hold certain beliefs, decide on what is right or wrong as well as 

profess to a religion of one’s choice. The right to freedom of 

expression is the freedom of staff and students to hold and 

express ideas, opinions and information without hindrance. Right 

to peaceful assembly and association is the right of staff and 

students to meet together either formally or non-formally without 

hindrance. Management strategies are the application of various 

measures for safeguarding fundamental human rights for a 

peaceful learning environment. 
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ABSTRACT 
This study examined 

the extent of 

application of 

managerial 

strategies by 

Universities in Kebbi 

State and for 

safeguarding the 

right to privacy, 

freedom of religion, 

expression and 

association. The 

study used a 

descriptive survey 

design. Out of a total 

population of 1,450 

participants, 100 

staff, 150 students 

and 50 management 

staff of the 

Universities was 

selected to get a 

sample of 300 

participants for the 

study. The sample 

was selected using 

purposive, stratified 

and simple random  
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 Theoretical Framework 

The theoretical basis for this study is based on the positive theory of law which believes that 

the only legitimate sources of law are those written rules, regulations and principles that have 

been expressly enacted, adopted and recognized by a governmental entity or political 

institution, including administrative, executive, legislative and judicial bodies. According to 

Malemi (2021), proponents of the positive theory of law include John Austin (1790-1859), Hans 

Kelson (1881-1973); and Herbert Hart among others. The positive theory of law posits that all 

laws are simply the expression of the will of whatever authority created them; that legal rules 

or laws are valid not because they are rooted in moral or natural laws but because they are 

enacted by legitimate authority in the exercise of force and expression of power, not an 

attempt to realize any loftier moral or social good; and that the 10 commandments of the Bible 

were positively written by God or inscribed on a tablet of stone to show to the people rather 

than relying on unwritten verbal proclamations. Since then, the Jewish and other civilizations 

inscribed their laws on stone or wood and displayed them in public places for all to see.   

 

Review of Related Literature  

Every person needs some privacy and a happy family life. Broken families tend to produce 

maladjusted children who might grow up to become a terror to the society. That is why the 

Federal Republic of Nigeria (FRN, 1999) constitution in section 37 of the constitution as 

amended in 2018 provides that: “The privacy of citizens, their homes, correspondence, 

telephone conversations and telegraphic communications is hereby guaranteed and 

protected”. In this regard, universities are expected to apply appropriate managerial 

strategies to guarantee the protection of right to privacy of their staff and students. Ogunu 

sampling techniques. A self-designed questionnaire titled: “Managerial Strategies for 

Safeguarding Human Rights Questionnaire” (MSSHRQ) was expert validated and pilot 

tested using test re-test method. A reliability co-efficient of 0.86 was obtained, using 

Pearson Product Moment Correlation Co-efficient at 0.05 alpha level. The questionnaire 

with four sections was based on a five-point scale to measure extent of performance. 

Simple frequencies, percentages and means were used in analyzing the data. The study 

found that to a very high extent Universities in Kebbi State satisfactorily applied 

managerial strategies for safeguarding fundamental human rights in their institutions 

although, some lapses were identified. The study therefore recommended among others 

that there should be improved maintenance of public conveniences, for privacy, more 

freedom should be given to minority religions to propagate their religions. 

 
Keywords: Managerial Strategies, Fundamental Rights, Freedom, Privacy, Expression, 

Association, Safeguarding 
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(2000) posits that schools should enforce privacy of communication in terms of privacy of 

written correspondence, telephone conversation and private discussions between 

individuals. The right of staff and students to get married and raise a family is private issue 

that should be safeguarded by school authority. Ahmed (2015) suggest that universities 

should protect privacy of nursing mothers to breast feed their babies and go for school run 

during office hours as well as protect the private rights of children in the environment. He 

emphasized that the construction of school buildings should ensure adequate privacy in public 

toilets, bathrooms and urinals. Mike (1995) submits that the right to private time after office 

hours should be protected at all times. Moreover, the right to privacy of the human body and 

personal property is to be emphasized to avoid cases of trespass.  

Universities are organization that employ staff and admit students from various parts of the 

country and internationally. It employs staff and admits students with different thoughts, 

conscience and religions. Thus, the Federal Republic of Nigeria (FRN, 1999) constitution in 

section 38 (1-4) of the 1999 as amended in 2018 provides that every person should be entitled 

to freedom of thought, conscience and religion; that everyone has the freedom to change his 

religion or belief; and that everyone has the freedom either alone or in community with others, 

in public or in private to manifest and practice his religion or belief in worship, teaching, 

practice and observance. In addition, no person shall be required to take part in or attend any 

religious ceremony or observance if does not relate to his own religion, or the religion 

approved by his parents or guardians; that no religious community or denomination shall be 

prevented from providing religious instruction to pupils of their religion; and that no person 

shall be entitled to form, be a member or take part in the activity of a secret society. Agbakoba 

(1995) suggest that no person shall fanatically take the law in their hands to attack people of 

other religions, ridicule their teachings, creeds, dogmas and teachings; desecrate their holy 

books, places of worship; blaspheme against their prophets or insult their religious leaders. 

Mourice (2013) opined that no person should use his position of authority to force other 

people to change their religion under duress.  

Every person in a social group has their ideas and opinions which they naturally wish to share 

with others in the context of interpersonal relationships and scholarly interactions. In modern 

era, communication has become easier with the advent of mass media and other 

communication technology devices. Thus, the need for freedom of expression is automatically 

connected with the freedom of the press. Any attempts to deny the freedom of expression 

and the press may create frustrations which may result in opposition by citizens especially in 

a democratic society. In view of this, the Federal Republic of Nigeria (FRN, 1999) constitution 

in section 39(1-3) as amended in 2018, provides that every person shall be entitled to freedom 

of expression, including freedom to hold opinions and to receive and impact ideas and 

information without interference, and that everyone shall be entitled to own, establish and 

operate any medium for the dissemination of information, ideas and opinions. However, no 

person shall disclose information received in confidence especially in the case of official 

secrets. Dowrick (2019) submits that to protect the freedom of expression, every person in an 
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organization should be given freedom to state their grievances to relevant authorities on 

matters directly affecting them. Philips (2018) suggested that universities should be given the 

freedom to possess radio and television stations and other forms of media for the purpose of 

dissemination of their ideas, research findings, extension services and community 

development programmes. 

Man, as a social being has a perpetual need to assemble with others in pursuance of common 

religious, cultural, political and professional goals. This necessitates the formation of 

associations and unions to defend and promote his personal and professional interests. In 

recognition of this need, the Federal Republic of Nigeria (FRN, 1999) constitution in section 

40 as amended in 2018, states that “every person shall be entitled to assemble freely and 

associate with other persons and in particular he may form or belong to any political party, 

trade union or any other association for the protection of his interest. Kartashkin (2014) 

warned that in the protection of right to peaceful assembly, no group of person shall assemble 

freely for the purpose of execution of criminal activities. Lien (2013) and Wasserton (2014) are 

of the view that no registered and recognized associations should be suppressed, harassed 

and unjustly proscribed by the government or authorities in an organization.  

 

Statement of the Problem  

Based on the literature reviewed, it is clear that the Federal Republic of Nigeria (FRN, 1999) 

constitution has made adequate provision for the protection of citizen’s fundamental rights 

to private and family life; right to freedom of thought, conscience and religion; right to 

freedom of expression and press; and right to peaceful assembly and association among 

others. Universities in Kebbi State are expected to draw inspirations from the constitution in 

order to formulate plans and strategies that should be applied to safeguard fundamental 

human rights in their institutions. The problem of right to private and family life, freedom of 

thoughts, conscience and religion if not properly managed could create conflict and 

dissatisfaction in an educational environment, which could affect student academic 

performances and overall achievement of goals of tertiary education in Kebbi State. 

 

Objectives of the Study  

The objectives of the study were to: 

1. find out the extent of application of managerial strategies for the protection of 

right to private and family, life in universities in Kebbi State; 

2. investigate the extent of application of managerial strategies for the protection 

of the right to freedom of thought, conscience and religion in universities in Kebbi 

State; 

3. ascertain the extent of application of managerial strategies for the protection of 

the right to freedom of expression and the press in universities in Kebbi State; 

and  
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4. determine the extent of application of managerial strategies for the protection of 

right to peaceful assembly and association in universities in Kebbi State. 

 

Research Questions 

The following research questions were raised to guide the conduct of this study: 

1. What is the extent of application of managerial strategies for the protection of 

right to private and family, life in universities in Kebbi State? 

2. What is the extent of application of managerial strategies for the protection of 

the right to freedom of thought, conscience and religion in universities in Kebbi 

State? 

3. What is the extent of application of managerial strategies for the protection of 

the right to freedom of expression and the press in universities in Kebbi State? 

4. What is the extent of application of managerial strategies for the protection of 

right to peaceful assembly and association in universities in Kebbi State? 

 

Methodology 

This study adopted a descriptive survey design. Staff, students and management staff Federal 

University Birnin Kebbi and Kebbi State University of Science and Technology formed the 

population of this study. Stratified, purposive and simple random sampling techniques were 

used to select a sample of 300 participants comprising of 50 schools manager 100 staff and 

150 students out of total population of 1,450 for the study. A self-designed 26-item 

questionnaire with four sections titled: “Managerial Strategies for Safeguarding of Human 

Rights Questionnaire” (MSPHRQ) was validated by experts in educational management and 

law at Usmanu Danfodiyo University, Sokoto. The instrument was based on five-point scale to 

measure extent of performance from: 1 point = Very Low Extent (VLE = 0-39%); 2 points = Low 

Extent (LE = 40-49%); 3 points = Moderate Extent (ME = 50-59%); 4 points = High Extent (HE = 

60-69%); and 5 points = Very High Extent (VHE = 70-100%). The mean score of 3 points and 

above on the scale was used as cut-off for satisfactory performance while below 3 points is 

unsatisfactory performance. The instrument had four sections covering protection of right to 

privacy and family life, freedom of thought, expression and assembly respectively. The 

reliability of the instrument was determined using test re-test method and analyzed using 

Pearson Product Moment Correlation Co-efficient at 0.05 alpha level, which yielded a 

correlation index 0.86. Out of 300 copies of the instrument that were administered uniformly 

to participants 285 were retrieved on the spot, which resulted to 94% return rate. Simple 

frequencies, percentages and mean scores were used to analyze the data and presented in 

tabular form.  

 

Results  

Research Question 1: What is the extent of application of managerial strategies for the 

protection of the right to private and family life in universities in Kebbi State? 
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Table 1:  Extent of Application of Managerial Strategies for the Protection of Right to 

Private and Family Life in Universities in Kebbi State, Nigeria 

S/N Item Statement  Rating  𝑿 Extent  Decision  

1.  Universities protect privacy of communication 

in terms of written correspondence, 

telephone conversations and private 

discussions   

 

 

68% 

 

4.0 

 

HE 

 

Satisfactory  

2.  Universities safeguard privacy of staff and 

students to get married and raise family  

 

70% 5.0 VHE Satisfactory  

3.  Universities protects right of nursing mothers 

to breastfeed their babies and do school run 

during office hours  

 

 

50% 

 

3.0 

 

ME 

 

Satisfactory  

4.  Universities protect right to privacy in public 

toilets, bathrooms and urinals  

 

50% 3.0 ME Satisfactory  

5.  Universities protect the right to private time 

after office hours  

 

50% 3.0 ME Satisfactory  

6.  University protects right to privacy of personal 

property and privacy of human body   

90% 5.0 VHE Satisfactory  

 Grand Mean (𝑋) 61% 4.0 HE Satisfactory  

 

Key: 

VLE= Very Low Extent  

LE= Low Extent  

ME= Moderate Extent 

HE= High Extent 

VHE= Very High Extent 

The grand mean rating of 61% on the scale of 4.0 in table 1 shows that to high extent 

Universities in Kebbi State satisfactorily applied managerial strategies for the protection of 

the right to private and family life. However, item 4 in table 1 shows that moderate extent, 

Universities in Kebbi State satisfactorily protected the right to privacy public toilets, 

bathrooms and urinals as shown by the rating of 40% and a scale of 3.0. 

 

Research Question 2: What is the extent of application of managerial strategies for the 

protection of the right to freedom of thought, conscience and religion in universities in Kebbi 

State? 
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Table 2:  Extent of Application of Managerial Strategies for the Protection of Right to 

Freedom of Thought, Conscience and Religion 

S/N Statement  Rating  𝑿 Extent  Decision  

1.  Universities give every person the 

freedom of thought, conscience and 

religion  

95% 5.0 VHE Satisfaction 

2.  Universities are neutral in giving every 

person freedom to change their religion 

without compulsion 

 

95% 

 

5.0 

 

VHE 

 

Satisfaction 

3.  Universities give staff and students of 

minority religion freedom to practice their 

religion on campus without hindrance  

 

50% 

 

5.0 

 

ME 

 

Satisfaction 

4.  Universities do not require people to 

attend religion observances and 

ceremonies of religion other than their 

own   

 

90% 

 

5.0 

 

VHE 

 

Satisfaction 

5.  Universities do not allow for membership 

of secret cults nor participation in activities 

of secret cults 

 

95% 

 

5.0 

 

VHE 

 

Satisfaction 

6.  Universities do not permit anyone to 

ridicule the teachings of other religions  

95% 5.0 VHE Satisfaction 

7.  Universities do not permit anyone to 

blaspheme against the prophet of other 

religions 

 

95% 

 

5.0 

 

VHE 

 

Satisfaction 

8.  Universities do not allow anyone to 

desecrate the holy books and places of 

worship of other religions 

 

95% 

 

5.0 

 

VHE 

 

Satisfaction  

9.  Universities ensure that Christian Religious 

Knowledge (CRK) is equally offered in staff 

schools just as Islamic Religious 

Knowledge (IRK) is done 

 

0% 

 

0.0 

 

VLE 

 

Unsatisfactorily  

10.  Universities ensure that teachers of 

Christian Religious Knowledge are 

employed to teach CRK equally as IRK 

teachers 

 

0% 

 

0.0 

 

VLE 

 

Unsatisfactorily  

 Grand Mean (𝑋) 71% 5.0 VHE Satisfactory  

Key: 

VLE= Very Low Extent  

LE= Low Extent  

ME= Moderate Extent 
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HE= High Extent 

VHE= Very High Extent 

 

The grand mean rating of 71% on a scale of 5.0 in table 2 shows that to high extent, universities 

in Kebbi State satisfactorily applied management strategies for the protection of the right to 

freedom of thought, conscience and religion. However, items 9 and 10 with ratings of 0% each 

on a scale of 0.0 each show that universities in Kebbi State did not satisfactorily ensure that 

Christian Religious Knowledge (CRK) is taught and Christian Religious Knowledge teachers are 

employed as is in the case of Islamic Religious Knowledge (IRK).  

 

Research Question 3: What is the extent of application of management strategies for the 

protection of the right to freedom of expression and the press in universities in Kebbi State? 

Table 3:  Extent of application of managerial strategies for protection of the right to 

freedom of Expression and Press in Universities in Kebbi State. 

S/N Statement  Rating   𝑿 Extent  Decision  

1.  Universities give every person freedom of 

expression without interference  

 

65% 4.0 HE Satisfactory  

2.  Universities give every person freedom to hold 

opinions without interference  

 

95% 5.0 VHE Satisfactory  

3.  Universities give every person freedom to 

receive information affecting him  

 

90% 5.0 VHE Satisfactory  

4.  Universities give every person freedom to 

impart ideas and information  

 

80% 5.0 VHE Satisfactory  

5.  Universities give every person freedom to own 

and operate medium for dissemination of 

ideas and information  

 

 

50% 

 

3.0 

 

ME 

 

Satisfactory  

6.  Universities give every person the freedom to 

complain of grievances affecting them 

  

60% 4.0 HE Satisfactory  

7.  Universities enforce the oath of secrecy 

against revealing confidential information  

60% 4.0 HE Satisfactory  

 Grand Mean (𝑋) 71% 5.0 VHE Satisfactory  

 Key: 

VLE= Very Low Extent  

LE= Low Extent  
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ME= Moderate Extent 

HE= High Extent 

VHE= Very High Extent 

  

The grand mean rating of 71% on a scale of 5.0 in table 3 shows that the universities in Kebbi 

State, to very high extent satisfactorily applied strategies for the protection of the right to 

freedom of expression and press. However, item 5 in table 3 show that to a moderate extent, 

universities in Kebbi State satisfactorily permit every person the right to access and operate 

any medium for dissemination of ideas and information. The score of 50% on a scale of 3.0 

indicates moderately satisfactory performance on this item. 

 

Research Question 4: What is the extent of application of managerial strategies for protection 

of right to peaceful assembly and association in universities in Kebbi State? 

Table 4:  Extent of Application of Managerial Strategies for protection of the right to 

peaceful assembly and Association in Universities in Kebbi State. 

S/N Statement  Rating   𝑿  Extent  Decision  

1.  Universities ensure that every person is allowed 

to assemble freely with other persons  

 

95% 5.0 VHE Satisfactory  

2.  Universities ensure that every person is 

allowed to freely associate with other person 

in the university  

 

 

96% 

 

5.0 

 

VHE 

 

Satisfactory  

3.  Universities ensure that every person is 

permitted to belong to a professional 

association or trade union  

 

 

98% 

 

5.0 

 

VHE 

 

Satisfactory  

4.  Universities ensure that no registered 

association is suppressed and denied freedom 

to operate without interference  

 

 

94% 

 

5.0 

 

VHE 

 

Satisfactory  

5.  Universities ensure that any illegal assembly or 

association detected is promptly prosecuted 

and proscribed on campus. 

 

93% 

 

5.0 

 

VHE 

 

Satisfactory  

 Grand Mean (𝑋) 95% 5.0 VHE Satisfactory  

Key: 

VLE= Very Low Extent  

LE= Low Extent  

ME= Moderate Extent 

HE= High Extent 
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VHE= Very High Extent 

 

The grand mean rating of 95% on a scale of 5.0 in table 4 shows that to a very high extent, 

universities in Kebbi State satisfactory applied managerial strategies for the protection of the 

right to peaceful assembly and associations. This satisfactory performance is reflected in all 

the items 1 to 5 which were rated between 93% to 98% and all on the scale of 5.0 each.  

 

Summary of Findings  

1. To a very high extent, universities in Kebbi State satisfactorily applied management 

strategies for the protection of the right to private and family life. 

2. To a very high extent, universities in Kebbi State satisfactorily applied management 

strategies for the protection of the right to freedom of thought, conscience and religion. 

3. To a very high extent, universities in Kebbi State satisfactorily applied management 

strategies for the protection of the right to freedom of expression and press. 

4. To a very high extent, universities in Kebbi State satisfactorily applied management 

strategies for the protection of the right to freedom to peaceful assembly and association. 

 

Discuss of Findings 

Findings on the first research question shows that to a high extent, Universities in Kebbi State 
satisfactorily applied managerial strategies for the protection of the right to private and family 
life. This was incompliance to the provision the Federal Republic of Nigeria (FRN, 1999) 
constitution in section 37 of the 1999 constitution of as amended in 2018. To a very high extent, 
the right to get married, raise a family, privacy of personal property and sanctity of the human 
body were satisfactory safeguarded. This was in line with Ogunu (2000) who advocated that 
since both staff and students in universities are adults, who should always be free to marry at 
any time, get pregnant, bear children and that their physical bodies should be safeguarded 
from trespassing. Privacy of communication was also highly guarded in line with Ahmed 
(2015). The right of nursing mothers to breastfeed babies and conduct school run was 
satisfactorily safeguarded provided it does not drastically interfere with official duties. 
However, Universities in Kebbi State did not satisfactorily protect the right to privacy in public 
toilets, bathrooms, and urinals due to poor conditions of toilet and bathroom doors in school 
buildings and facilities that were characteristic of some university environment, contrary to 
Mike (1995) who suggested that organization should ensure top maintenance of 
conveniences in office buildings for optimum privacy. 
The second finding of this study showed that universities in Kebbi State to a high extent 
satisfactorily applied managerial strategies for safeguarding the freedom of thought, 
conscience and religion. To a very high extent, every person was satisfactorily given the 
freedom of thought, conscience and religion. This was in line with the Federal Republic of 
Nigeria (FRN, 1999) constitution. The universities were neutral in ensuring that every person 
was given the freedom to freely change their religion or beliefs without compulsion. This was 
in line with Mourice (2013) who advocate that no person shall use his position to force people 
to change their religion. Minority persons were moderately given the freedom to practice 
their religion in university environment without hindrance. This was in in line with Lien (2013). 
No person was allowed to be a member of secret cult nor to participate in activities of secret 
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cults as far they were staff or students of the universities. This was in line with Dowrick (2009). 
It was also clear that no person was permitted to ridicule the teachings of another religion, 
desecrate their holy books or places of worship or to blaspheme against their prophets. This 
was in line with Wasserton (2014). However, universities in Kebbi State did not offer Christian 
Religious Knowledge (CRK) as part of the curriculum of children in their staff schools. 
Moreover, there were no teachers employed to teach Christian Religious Knowledge (CRK) in 
the staff schools just as it is done with IRK so as to give equal opportunities for staff of minority 
religion to propagate the knowledge of their religion to their children.  
The third finding of this study shows that universities in Kebbi State to a very high extent 
satisfactorily applied administrative strategies for safeguarding the right to freedom of 
expression and press. To a very high extent, universities in Kebbi State satisfactorily gave 
everyone the freedom to hold opinion, receive information and impart ideas without 
interference. This was in line with the 1999 constitution of the Federal Republic of Nigeria as 
amended in 2018. Also, to a high extent every person was satisfactorily given the freedom to 
complain of grievances to the authorities, while the oath of secrecy of official secrets is 
enforced in line with Dowrick (2019). To a moderate extent, universities satisfactorily 
safeguarded the right to own and operate mediums for dissemination of information probably 
due to tendency of abuse. This was in line with Philips (2018) who suggested that in a 
democracy, the right to establish radio station and other medium of communication should 
be safeguarded.  
The fourth finding of the study shows that to a very high extent, universities in Kebbi State 
satisfactorily applied appropriate managerial strategies for safeguarding the right to peaceful 
assembly and association. To a very high extent, universities satisfactorily allowed every 
person to freely assemble and associate with other persons and was permitted to belong to 
professional associations and trade unions. This was in line with the 1999 constitution of the 
federal republic of Nigeria as amended in 2018. Moreover, every registered and recognized 
association or union was satisfactorily allowed to operate freely without obstruction, as 
suggested by Lien (2013) and Kartash (2014). In addition, any illegal assembly or association 
that was detected was promptly prosecuted and proscribed especially if it had to do with 
criminality as in line with Wasserton (2014). 
 
Conclusion  
Based on the findings of this study, it is clear that Universities in Kebbi State to a high extent, 
satisfactorily applied appropriate managerial strategies for safeguarding the right to private 
and family life, right to freedom of thought, conscience and religion, right to freedom of 
expression and press and the right to peaceful assembly and association among staff and 
students. However, school managers are expected to maintain and sustain this good 
performance in all aspect investigated and seek for ways of improving the protection of 
human rights based on evolving social changes. 
 
Recommendations 
Based on the findings and conclusion of this study, the following recommendations were 
tendered: 
1. To improve safeguarding the right to private and family life, universities in Kebbi State 

should improve on maintenance of public utilities or conveniences such as toilets, 
bathroom doors in the hostels, lecture theaters, offices and other public places. Private 
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correspondence of individuals are to be safeguarded by penalizing any violation in that 
regard. 

2. To improve on safeguarding the freedom of thought, conscience and religion, universities 
in Kebbi State should exercise more neutrality in cases of people who change their 
religion. They should allow minority religions freedom to also build their places of worship 
and conduct their worship freely. The teaching of religious knowledge of minority 
religious such as Christianity to pupils in university staff schools should also be allowed as 
is the case with Islam, which is dominant religion in Kebbi State.  

3. To improve the safeguarding of the right to freedom of expression and press, universities 
in Kebbi State should give more freedom for every person to own and operate medium of 
communication in lien with the current trend on information and communication 
technology, subject to extant laws on electronic communications. 

4. Universities in Kebbi State should keep up their good efforts at maintaining and sustaining 
the managerial strategies that they are applying in safeguarding the right to peaceful 
assembly and association in their campuses. 

 
Implications to Educational Managers  
Educational mangers are superior officers in charge of administrative affairs for the smooth 
running of activities and programmes in the Universities. These include the Vice-Chancellors, 
Deputy Vice-Chancellors, the Registrars, Deans of Schools, Librarians, Directors, Heads of 
Departments and other officers charged with managerial responsibilities. The enforcement of 
fundamental human rights is one of the sacred duties of managers of universities. It implies 
that they are the major pillars for safeguarding the rights of staff and students. It also implies 
that they have to be pro-active and vigilant in monitoring and addressing cases of violations 
of human rights in their institutions. They are expected to constantly ensure the review and 
updating of policies and plans that will enhance the safeguarding of fundamental human 
rights of student and staff in their institutions, so as to meet up with best global practices. 
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