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INTRODUCTION 
he use of occupational information is broad in scope. One 

of the first and a widespread use of it; is in individual or 

personal decision making. This might involve such matters 

as choosing a job or career, entering or changing occupations, 

becoming vocationally rehabilitated (Ebochukwu, 2008). It has 

been determined that there is a need for continuous exposure of 

the individual to different types of occupational information 

throughout the stages of his vocational development and 

aspiration, the high school student has need for certain accurate 

and up to date information at this stage of his career in order to 

make adequate preparation and training for entry-into the world 

of work (Adisa, 2007). Recognizing this need and the complex 

occupational demands of our changing society, counsellors in 

schools throughout Nigeria are increasingly concerning 

themselves with the dissemination and use of occupational 

information. 
Occupational information is the valid and usable data about 

positions, jobs and occupations, including duties, requirements for 

entrance, conditions of work, rewards offered. advancement 

pattern, existing and predicted supply of and demand for workers, 

and sources for further information (Akafa, 2011). In the same vein, 

Ebochukwu, (2008) noted that occupational information is a 

process which incorporates as many details as possible about the 

available occupational opportunities meant to help the individual  
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to developed in to it and not only to make an effective career choice but also to adjust to and 

make success in it. According to Abigail  (2019), under a good vocational guidance/careers 

education, students can be made to understand how beneficial it is to set one's aspiration in 

accordance with individual abilities and interests. She further notes that a good school 

program of careers education is of value to the teachers who can be equipped with the 

necessary skills on how to collect, analyze interpret and present relevant information about 

occupations to students. Correy (2000) notes that based on the government national policy, 

vocational guidance or career education should benefit vocational and technical institutions 

in at least*two ways: (1) by the provision of careers guidance and counselling service (2) 

through job placement. 

Ready access to usable career information is a crucial component of successful career decision 

making (Patton & McCrindle 2001). Occupational choice is the right to choose an occupation 

liberally without demands from external influences. This means that there should be no 

government conditions on the occupation one chooses to take. Restrictions can however 

randomly selected from senior secondary students (SSS 3).  Stratified random sampling was 

also used to select students offering science, arts, commercial and technical subjects from 

each department.  Vocational Interest Inventory (VII) developed by Bakare (1970) was 

employed to collect data from the participants.  Three stage was used to collect data thus, 

pre-treatment, treatment and post-treatment stages.  The data generated was analysed 

using t-test and ANCOVA.  The findings of the study showed that there was significant 

difference between students who have received career information group counseling and 

those who have not (t=7.791; p<0.05); the effect of occupational information group 

counseling on career choice does not significantly vary according to the gender of the 

students (t=2.971; p<0.05).  The effect of career information group counseling on career 

choice does not significantly vary according to the age of the students (t=289;p<0.05); there 

is significant effect of occupational information group counseling on career choice according 

to the department of the students (F=9.03; p<0.05).  Educational stakeholders should 

intensify their efforts to organize seminars/ conference on the application of career group 

counseling as effective intervention toward enhancing career choice among secondary school 

students; educational planners should introduce vocational education in secondary schools.  

this is worthwhile because vocational education extends the academic word to the world of 

work; teachers should emphaise during their lesson, the career implications of the subjects 

that students will see how individual subjects relate to existing career thus increasing their 

knowledge of occupation forms part of the recommendations. 

 
KEY WORDS: Effect, Occupational Information, Occupational Information Group, 

Counselling, Career, Career Choice. 



 

TIMBOU-AFRICA ACADEMIC PUBLICATIONS 
NOV., 2022 EDITIONS, INTERNATIONAL JOURNAL OF: 

 

TIJERLS 

EDUCATIONAL RSEARCH & LIBRARY SCI. VOL. 11 

151 
ISSN: 1942-6754 

occur on very narrow limits, such as qualifications of the individual (Richie, 2013). In addition, 

administrators, teachers, and policymakers use occupational information to make decisions 

about program offerings, curriculum, andiresouree allocation and about improving linkages 

with employers (Sommers, 2000). Therefore, there is the need for accessible, accurate, well-

organized information sources and the critical role of practitioners in guiding individuals in the 

interpretation and use of occupational information. 

Family and friends are sources of useful occupational information and also non-college-bound 

students rely more on social networks than on school-based information services. In 

particular, parents have an important influence on career choice. However, although parents 

seem to understand the usefulness of career information sources for their children's career 

development, many may not know how to take advantage of these resources (Trusty and 

Watts 1996). Choice of information sources and perception of their usefulness varies 

depending on such factors as age, gender, socioeconomic status, family circumstances, and 

cognitive maturity (Jordan and Pope 2001; Patton and Me Crindle 2001; Trusty and Watts 

1996). 

In order for an individual to choose a proper occupation, he must first have a true self-concept 

and must know the occupations well enough to see if his abilities, interests and personality 

coincide with those required by the job Kagu (1999). Counsellors and teachers have the 

responsibility of directing the students in both of these areas. They must realize that job 

seekers are as important as jobs. 

The class itself can be listed as part of the curriculum, or as Akafa, (2011) stated, units of 

occupational information can be effectively given in a social studies or English class. In this 

type of situation broad areas of information such as relatedness of families of occupations, 

the needs and trends of our own community, utilization of man power within the nation, and 

above all, the relationship of self-understanding and personal characteristics to that of job 

satisfaction can be discussed, one or two specific occupations could be studied thoroughly to 

illustrate the use of occupational information. 

Administration of the  occupational  programme has a large part to  play  in the occupational 

programme, which is the central figure in the school and this administrative efforts "Will 

determine to a great extent the effectiveness of the guidance programme, anything that 

affect the counselling programme as a whole will of course affect the occupational 

information aspect as well. The facilities of the counsellor and his access to the area containing 

the occupational information can be of great help or great detriment to counsellors. The 

principal's selection of a competent counsellor, who is qualified in this area is-important to the 

programme. According to (Denga, 2001) Interest in the problem arose as the result of the 

course in Occupational Information which was enrolled in fall of 1967. During the course stress 

was placed upon securing accurate, up-fo date occupational information, devising an 

adequate method for filing it, and using effective methods for imparting it to the student. 

The choice of an occupation in the ever changing, complex society of today is the tremendous 

task which faces our youth (Abiola, 2014). With some 22,000 occupations from which to 
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choose, it is evident that they need a substantial amount of reliable, up to date occupational 

information and assistance in relating it to themselves, in order to find their place in the world 

of work. Patton and McMahon (1997) observed that students are sometimes vulnerable to 

unrealistic choice of occupations due to negative parental pressure and peer group influence. 

Agarwala, (2008) particularly observed that there is the need to expose students to 

occupational information and help them work towards realistic choice of careers; otherwise 

their parents and or peers may misguide them. Students are sometimes unable to choose 

appropriate subject combination that is in consonance with the occupation of their choices 

due to lack of occupational awareness. Ipaye (1990)jobserved that: 

"Often students in secondary schools through lack of adequate 

information fail to take the prerequisite course for their 

desired occupations. They discover to their dismay that at the 

completion of secondary education, they are unable to gain 

entry into appropriate higher educational institutions for 

skilled training that is necessary for entry into the area of their 

occupational choice because they were not provided with 

information on the required subject combinations...  these 

students engage in juggling matches crisis-crossing from one 

occupation to another and this involves a lot of frustrating 

experiences ". (P.2) 

 

It is against this background that the study investigated the effect of Occupational 

Information Group Counselling on Career choice among SSS 3 students' in Federal 

Government Girls’ College Potiskum, Yobe State.  

 

Statement of the Problem 

It is rather very disturbing to note that career choice among secondary school students in FGC 

Maiduguri has been very poor, there is always a problem for an individual in choosing the right 

career. Majority of the students choose occupation or career which they have neither natural 

knowledge nor information about them. This complex problem arises because students are 

not sure of the occupations that are in line with their capabilities, talents, interest and aptitude 

and so on. These problems have over the time led students and entire citizenry of the country 

that constitute the potential labour force of the country to personal dissatisfaction and 

occupational maladjustment thereby retarding the* socio-economic development of the 

country. It is also believed by many that the general laxity to work which may be portrayed by 

absenteeism, abandoning of duty, discontentment in the job and general labour unrest may 

be ascribed to the initial ignorance of students in making realistic choice of their occupational 

aspirations. 

The current educational system of Universal Basic Education (U.B.E) provides exit at the senior 

secondary levels which is a terminal point of the secondary school level and is a crucial point 
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for students. The placement of the students proceeding to the tertiary institutions is done at 

the end of SS3. Students may not know the implication of this placement on their future 

occupational choices if they lack occupational information. Other students who may 

terminate their studies at this level need occupational information to be able to decide 

whether to go for skill acquisition or which career to choose in view of their academic 

qualification. In the absence of occupational information, students are often negatively 

influenced by their parents and or peer to be able to form the right self-concept. 

Conclusively, looking at Super's vocational development theory from the broad perspective 

of self-concept and developmental approaches, occupational information is essential for a 

realistic choice of occupation. It is against this backdrop that the researcher investigated the 

effect of occupational information group counselling on career choice among SSS 3 in Federal 

Government Girls’ College Potiskum, Yobe State. 

 

Objective of the Study 

The main objective of the study was to examine the effect of occupational information group 

counselling on career choice among senior secondary   school  students  in  Federa 

Government College Maiduguri while the specific objectives were to determine whether: 

1. occupational information group counselling has effect on career choice of 

students who have received career information group counselling and those who 

have not in Federal Government Girls’ College Potiskum; 

2. the effect occupational information group counselling varies according to gender 

of the students; 

3. the effect occupational information group counselling varies according to age of 

the students'  

4. the effect of occupational information group counselling varies according to 

various discipline, arts, commercial, science and technical of the student 

 

Research questions 

To what extent does occupational information group counselling have effect on career choice 

among students of Federal Government Girls’ College Potiskum? 

 

Research hypotheses 

The following null hypothesis were tested: 

Hoi: There is no significant difference between students who have received career 

information group counselling and those who have not 

HO2: The effect of occupational information group counselling on career choice does not 

significantly vary according to gender 

HO3: The effect of occupational information group counselling on career choice does not 

significantly vary according to the age of the student 
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HO4:  The effect of occupational information group counselling on career choice does not 

significantly vary according to the discipline of the students 

 

Theoretical Framework 

The study adopts the following theories as a basis for its objectives and literature review and 

its compatibility in nature. 

 

Frank Parson’s Trait factor theory 

This thory, being the first career counselling theory, has been used for a long time. Parsons 

founded the basis of .career counselling by stating that the youth, instead of throwing 

themselves into a field of study just because of that or because it is easily accessible. 

Parsons (1909) proposed that vocational guidance should be based on the three elements. 

The first is a clear understanding of the individual and her or his abilities, values, interests, 

ambitions, resources, and personality. For Parsons, this information was typically secured 

through a clinical interview. The second element is knowledge of the world of work. This 

includes knowledge of the advantages and disadvantages, compensation, opportunities, and 

requirements of each occupation. The third essential aspect to trait and factor theory is a 

rational relationship between the first two elements. By relating an individual’s traits to the 

factors of the occupation, one may make logical decisions about the appropriateness or likely 

satisfaction of the person within that vocational position. 

Parsons identified three elements of career selection, namely: - 

(i) A clear understanding of oneself, one's aptitudes, abilities, interests, resources, limitations, 

and other qualities. The comprehensive knowledge of self is the basis of realizing one's 

potential and hence a basis for sound career decisions. 

(ii) Knowledge of career requirements and conditions, advantages and disadvantages 

compensation opportunities, and prospects in different careers. For any individual choosing a 

career, there is need to know what career alternatives are available in society and the specific 

requirements of each. Further, one needs to understand what a career entails, its conditions, 

and its terms. 

(iii) A clear and true reasoning on the relationships between the above two groups of acts, 

which are personality and working environment. A practice of a career is an interaction of the 

self and the occupation that one is involved in. When making a career choice one should 

understand how the two groups of facts will interact to create an enabling environment for 

him her and one that encourages optimum productivity and job satisfaction. 

Parsons developed counselling interviews and psychometric tests, which collected immense 

information during the counselling process, and which in turn placed an individual in a 

particular line of work. The interviews and tests served to discriminate individuals in terms of 

their values, interests, abilities, aptitude, and personality. Before counselling, an individual 

was provided with adequate career exploration. This enabled the individual to make informed 

decisions about this intended career and this was the precursor to present day career 
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information delivery systems. In combining the knowledge of self and information process, 

Parsons advocated for the engagement of cognitive processes and analytical skills to bring 

out the true reasoning on the relationship between the two groups of facts (Patton & 

McCrindle2001). The process of matching the self to a suitable career was then not a 

mechanical exercise, but rather a cognitive and intellectual one. 

 

John L. Holland's Theory of Vocational Choice 

Holland's theory based on differential psychology, and though more recent, emphasizes 

simplicity and practicability in matching an individual to a career. It tries to point out and 

describe the relationship that exists between an individual and the environment. This theory 

is based on the following assumptions: - 

• The choice of a career is an expression of personality. 

• Interest inventories are personality inventories. 

• Vocational  stereotypes have reliable and important psychological and 

sociological meanings. 

• Members of a vocation have similar personalities and similar histories of personal 

development. 

• Members of a vocation will respond in a similar way to situations and will create 

characteristic interpersonal environments. 

• Vocational satisfaction, stability, and achievement depend on the congruence 

between one's personality and the environment in the workplace (Gibson 

&Mitchell, 2003.p 3 1 5).  

 

Concept of Guidance and Counselling 

Guidance and Counselling are two inseparable activities that assist individual to identifv 

themselves, their abilities or potentials that will enable them grow well within the 

environment where they live. The term guidance is like mica that glitters different colours 

from different angles, depending on the angles one may view it. The definition of guidance is 

thus, depends on which perspective one may view it. Guidance, to a lay-man is an activity 

involving assisting, directing, leading, steering, helping or piloting an individual, a person or 

group of persons, thereby prompting him into action, .behaviour, opinion, and decision that 

will be of benefit to him. These may be personal, social, moral, emotional, vocational and 

educational. 

Conceptually, guidance is a process or service directed towards helping individuals or group 

to understand themselves and the world they live. Akande (2004), citing Ipaye (1990), posited 

that guidance is an umbrella which covers all process through which institutions identify and 

respond to individual needs of learners that will enable the learners optimally develop their 

potentials. It is a generic name for all the helping services within educational and community 

systems. 
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Like guidance, the term counselling has been variously defined in different ways by various 

scholars. Whereas some use1 them as complementary terms, others viewed them as 

synonymous terms that can be used interchangeably; some explained counselling as a pan or 

subset of guidance. For example, Ipaye (1990) cited in Akande (2004) explained that 

counseling is a process and relationship whereby the counselee is being helped by the 

counsellor to maximize his cognitive and affective living potentials through interpersonal 

communication. This will assist in creating opportunities and creative environments for the 

counselee personal vocational, educational and social growth. Durotoye (2002) also viewed 

counselling as a special form of relationship between two parties, counsellor and counselee 

in search of clarification of a challenge in which the later, counselje has been entrapped. It is 

a-personal assistance rendered mainly through interpersonal communication whereby the 

counsellor helps the counselee in achieving adaptive- attitudes and behaviour. 

 

Concept of Information and Career 

The concepl and practice of work are as old as human civilization. This is because labour is 

central to human survival. In the past guidance to different professions were often provided 

by parents, guardians, or friends. Youths were encouraged to enter.the profession "Owned" 

by families and which are jealously guarded and surrounded by secrecy. Even today such 

attitude to some professions or careers in traditional African-societies, most especially in 

certain careers such smiting, traditional medicine, etQ. still remains unchanged. 

Nigeria, like other developing countries, is rapidly becoming more industrialised and the 

society more complex and dynamic than before. As the world of work is becoming more and 

more automated, it seems wise to encourage young people to work towards professional, 

semi-professional and technical skills (Abbasi, & Sarwat, 2014). Automation has brought 

increasing specialization into work and job, classification, creating a condition that 

emphasizes the new highly trained working class. 

Career can be defined as one's profession or work which he does to earn a living; it involves a 

sequence of jobs positions or occupations engaged in the life of an individual. 

According to Abbasi, and Sarwat, (2014) career is used to refer to "a person's total life pattern. 

which will include both work and non-work factors." Oladele (2007) defines career as "a 

chosen pursuit, life work, success in one's profession." From the above definitions a career is 

the totality of what one does in his life time,it is a profession on a person's working life usually 

pursued over a period of time (Super 1974:72). It involves a sequence of-jobs, Position or 

occupation engaged in the life of an individual. 

Informatioa is an item of knowledge, which can be communicated concerning some particular 

fact, subject or event. An information service is an essential element of guidance service. 

Aguado, Laguador and Deligero, (2015) identified three major reasons why information 

services are vital in the school guidance programme. Firstly, information service is 

fundamental if students are to be equipped with basic knowledge needed to think through 

important issues such as education, choice of occupation and maintenance of individuality. 
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Thus, the goal of information, is to import information and to stimulate students to critically 

appraise ideas, conditions, and trends in order to derive personal meanings and implications 

for the present and future. Becoming a functional member of the society requires that the 

individual seek out. recognize, and use all relevant information necessary for his development. 

 

METHODOLOGY 

The design for this study was quasi-experimental design which is in a better position to 

examine the effectiveness of occupational information on career choice among Senior 

Secondary School students in Federal Government Girls’ College Potiskum using group 

Counselling approach. According to Ali (2006), Quasi-experimental research design could be 

used in a school setting where it is not always possible to use pure experimental and control 

group. The experimental group will be given treatment design which is considered as 

disruption of school activities. Therefore, quasi-experimental is more suitable for the study 

because subjects were randomly assigned to groups namely through group counselling 

techniques, while the placebo control group will be given another or^no treatment after 

which the two groups will be (measured. 

 

Population and Sample 

The population of the study comprise of all senior students in Federal Government Girls’ 

College Potiskum. A total of one hundred students were randomly selected frjom Senior 

Secondary (SS3) students. Stratified random sampling was also used to select students 

offering Science, Arts, Commercial and Technical subjects. From each department 25 students 

were selected. As Kerlinger (1993) stated that "Experimental studies does not need large 

Sample for purpose of adequate attention to the treated group members, even ten subjects 

properly monitored is enough.   

The subjects were randomly assigned to experimental and control groups respectively. The 

cqntrol group comprised of 25 students each for the arts, science, commercial, and technical 

subjects and were given placebo treatment. 

The instrument used for the study was Vocational Interest Inventory (VII) developed by 

Professor Bakare in 1970 on occupational information for Secondary School students. The 

Vocational Interest Inventory is designed in a statement form and takes care of ten vocational 

interest areas. The instrument is used to assess student's career choice and has been used 

widely in Nigeria to assess career choice among Secondary School students. The instrument 

has reliability of .76 according to the author. Similarly, permission was obtained from 

Professor Bakare's family to make use of the research instrument for this study. 

The procedure for data collection covered the following stages: 

 

Stage 1: Pre-treatment Stage  

A pre-test which consisted of completion of vocational interest inventory consisting of 10 

statements in each of the 10 interest areas, with a highest point of 50 scores and the lowest 
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point 1 of 10 and the Jefferson test on occupational information for Secondary Schools which 

contained 20 items with a maximum scores of 20 and minimum scores of 0 will be 

administered to both the control and the experimental groups, to ascertain that the two 

groups were the same in their knowledge of occupational information and career choice and 

hence comparable for an experimental study. 

 

Stage II: Treatment Stage 

The .experimental group will be exposed to occupational information based on the following 

as expressed by Jefferson (1993). 

i. Subject combinations leading to different careers 

ii. Entry qualification into course leading to specific occupations and careers 

iii. Universities and other institutions offering such courses 

iv. Career opportunities 

These areas were deliberated upon during the twelve group counselling sessions which lasted 

for a period of six weeks.  Research assistants were employed to monitor the groups. This 

prevented any contamination between the experimental and the control groups during the 

period of study. 

 

Stage III: Post-Treatment Stage  

After the treatment, Vocational Interest Inventory and Jefferson Test on Occupational 

information were administered to both the experimental and the control groups. The scores 

obtained at the p re-treatment test and the post-treatment test were compared to fend out if 

differences exist between the responses of the two groups based on the occupational 

inclination provided by the researcher during the treatment stage. 

 

Stage IV: Delayed Post-Treatment Test 

The Vocational Interest Inventory and Jefferson Test in Occupational Information were again 

administered after one month to ascertain that the results obtained at the post-treatment 

test were not due to chance but as a result of the treatment. This had help the researcher to 

know that the treatment administered had a permanent effect on the experimental group. 

The data collected were calculated through the Microsoft Excel worksheet 2010, the pre-  

treatment test, post-treatment test and delayed post-treatment test was subjected to initial 

descriptive statistics of mean and standard deviation in analysing the data to answer research 

question, and later inferential statistic T-test and ANCOVA was used in testing hypotheses. 

 

RESULTS AND DISCUSSION 

Data Analysis and Presentation of Results 

The data collected were analyzed and results presented in accordance with the research 

question and hypo theses earlier raised 
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Demographic characteristic of the respondents 

Table1:  Demographic Characteristic of the Respondents Based on Gender 

Gender Frequency Percent Valid Percent Cumulative 

Percent 

Female 50 50 50 50.00 

Male 50 50 50 100.00 

Total 100 100 100  

The table 1 above showed that 50% of the respondents were Female and 50% were male 

 

Table 2: Demographic Characteristic of the Respondents Based on Age 

Age Frequency Percent Valid Percent Cumulative 

Percent 

16 – 19 65 65.0 65.0 65.0 

20 and above 25 25.0 25.0 100.00 

Total 100 100.0 100.0  

The table 2 above showed feat 65.0% of the respondents were between 16-19 years of age, 

35.0% were between 20-above years. 

 

Table 3: Demographic Characteristic of the Respondents Based on Department 

Department Frequency Percent Valid Percent Cumulative 

Percent 

Science 25 25.0 25.0 25.0 

Arts 20 20.0 20.0 45.0 

Technical 25 25.0 25.0 70.0 

Commercial 30 30.0 30.0 100.0 

Total 100 100 100  

The table 3 above showed that 25.0% of the respondents were in Science department, 20.0% 

were in Arts department, 25.0% were in Technical department and 30.0% were in Commercial 

department.  

H01: There is no significant difference between students who have received career 

information group counselling and those who have not 

 

Table 4: Paired Sample test between students' who have received career information group 

Group N �̅� SD Df t-cal p-value Decision 

Experimental 

Group 

100 35.8400 6.92196 99 7.791* .0000 Reject H01 

Control Group 100 28.1900 7.15725 

* Significant at p<0.05 
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Result in table 4 above presented the Paired Sample test between students' who have 

received career information group counselling and those who have not result showed that 

there significant difference between students who have received career information group 

counselling and those who have not (t= 7.791; p<0.05). The (-calculated is 7.791 with degree of 

freedom 99 computed at level of significance of 0.05. This indicates that, there is significant 

difference between students who have received career information      group  counselling  and  

those  who have not. Hence, the null hypothesis which stated that, there is no significant 

difference between students who have received career information group counselling and 

those who have not is hereby rejected. 

H02:  The effect of occupational information group counselling on career choicp does not 

significantly vary according to gender 

 

Table 5: Independent Sample t-test on Effect of Career information Group Counselling 

according to Gender of the students' 

Gender N �̅� SD Df t-cal p-value Decision 

Male 50 37.8200 6.47346 98 2.971* .004 Reject H02 

Female 50 33.8600 6.84824 

* Significant at p<0.05 

 

Result in table 5 above presented the independent sample t-test between male and female 

students' expose to occupational information group counselling on career choice, the result 

showed that there is significant difference between male and female students' (t= 2.971: 

p<0.05). The t-calculated is 2.971 with degree of freedom 98 computed at level of significance 

of 0.05. This indicates that, there is significant difference between male and female students 

who have received career information group counselling. Hence, the null hypothesis which 

stated that, the effect of occupational information group counselling on career choice does 

not significantly vary according to gender is hereby rejected. 

HO3:  The effect of occupational information group counselling on career choice does not 

significantly vary according to the age of the student 

 

Table 6: Independent Sample t-test on Effect of Career Information Group Counselling 

according to age of the students' 

Age N �̅� SD Df t-cal p-value Decision 

16 – 19 years 65 35.6923 6.67065 98 -289 .773 Accept H03 

20-above years 35 36.1143 7.45879 

 

Result in able 6 above presented the independent sample t-test according to the age of the 

students' expose to occupational information group counselling on career choice, the result 

showed thaf there is no significant difference in occupational information group counselling 

on career choice according to the age of the students's (t= -289; p>0.05). The t-calculated is -
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289 with degree of freedom 98 computed at level of significance of 0.05. This indicates that, 

there is no significant difference on career information group counselling on career choice of 

students' according to age. Hence, the null hypothesis which stated that, the effect of 

occupational information group counselling on career choice does not significantly vary 

according to the age of the student is hereby accepted.  

H04: The effect of occupational information group counselling on career choice does not 

significantly vary according to the discipline of the students  

 

Table 7: Analysis of Variance for the significant effect in the mean score of students' expose 

to occupational information group counselling on career choice according to department 

Source Type III sum of Squares df Mean square F Sig. 

Corrected Model 400.288 1 400.288 9.032 .003 

Intercept 16255.169 1 16255.169 366.786 .000 

Department 400.288 1 400.288 9.032 .003 

Post-test .000 0    

Error 4343.152 98 44.318   

Total 133194.000 100    

Corrected total 4743.440 99    

a. R Squared = 054 (Adjusted R Squared = .075) 

 

Result in table 7 above shows the null hypothesis which state that the effect of occupational 

information group counselling on career choice does not significantly vary according to the 

discipline of the students is rejected since the table show the F-value of 9.032 and the P-value 

of .003 which is less than the 0.05. This indicates that the null hypothesis is hereby rejected. 

Thus, the researcher upholds that there is significant effect of occupational information group 

counselling on career choice according to the department of the student. 

 

Discussion 

The result of research hypothesis one shows that there is a significant difference between 

students who have received career information group counselling and those who have not. 

The finding has agreed with the previous studies of Joseph and OLu, (2017); Joyce and Lydia 

(2011): Anisa (2010) that there is significant influence of career counselling on career 

aspirations of secondary school students. This means that the goal of a career information 

guidance program is to provide student with the tools to integrate awareness about 

themselves, potential careers, and post-secondary   education   into   informed   decisions   

about   their   future.   Therefore,   career interventions need to be comprehensive and flexible 

to meet a wide range of chansine career developmental needs, especially when working with 

adolescents. Career counselling in groups provides students the opportunity tojexplore 

personal issues related to career development, to reflect upon and personalize information 

they have received, and to apply their findings to their education and career plans (Bills 2004). 
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The finding was also in line with the previous studies of O'Reilly, (2001); Sommers (2000) 

Bibatunde (2017); Babatunde (2018) whose findings reveals that group career counselling 

provides a number of specific advantages including cost and tune effectiveness,   increased  

opportunities  for personalized  feedback,   augmentation  of career counselling outcomes, 

decreased sense of isolation, promotion of affective and cognitive learning experiences, and 

increased member self-exploration. Career group counselling provide individuals with the 

opportunity to learn information about themselves and acquire knowledge and skills about 

the occupational decision-making process. In addition, the students' determined that the -

group members learned skills which will help them cope with other transitions and decisions 

regarding career throughout.their lives. Similarly, the students' believed that the group career 

counselling affected the members outside of their career life and were able to apply the 

experience to other aspects of their life. 

The second research hypothesis also reveals that, the effect of occupational information 

group counselling on career choice was significantly varied according to gender. The finding 

was in agreement with the previous findings of Babatunde (2017) that gender differences are 

not biological, but rather are due to socialization and discrimination. Literatures portrays the 

historic and contemporary stereotyping of women rightfully belongs only to the home, should 

only work in teaching, nursing or secretarial profession, are not good bosses, are absents from 

work more frequently than men, become emotionally in crisis situation. Traditional beliefs 

once entrenched in an individual's belief system will shape his/her way of looking at the world, 

the career opportunities available, as well as personal vocational aspirations, drives and 

efforts. Career interests and awareness have sex differences but these differences may be 

more due to socialisation rather than biological influences. However, there is evidence to the 

effect that levels of sex-based hormones such as testosterone as well as personality types 

such as neuroticism may be responsible for differences in career choice. Most women tend to 

be social and artistic, unlike men who tend to be investigative (Bradley, 2007). Men and 

women tend to be geared towards very different occupations, and there exists a lot of 

segregation hi the workforce. There is also an indication that me a and women value different 

aspects of work and therefore, make different career choices, as a result of formed 

occupational preferences. There are observable gender differences in the way students 

perceive their academic and social self-efficacy beliefs. Female student has a higher sense of 

efficacy and are more resistant to peer pressure than males, and this leads to higher career 

choice among girls. The higher sense of self-efficacy beliefs also leads to more control in 

females and this contributes to inhibit depression among girls (Joyce &Lydia, 2011). The belief 

that young girls are less useful than boys in carrying the name of the family similarly affects 

their career choice. 

The third hypothesis also reveals that the effect of occupational information group 
counselling on carser choice does noj significantly varied according to the age of the student. 
The result is in consonance with the previous study of Joseph and Olu, (2017) that the age of 
the adolescent has implication for choosing a career. They posit that careers should be 
introduced to children in their early teen i.e. age*13 or Hyears. Career decisions at this time 
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are very temporary and unrealistic. Most often, the potential of the child cannot yet be 
ascertained. It is still a time of caresr illusion and uncertainties. The usefulness of the career 
information at this period can only be for both awareness and counseling. It could be for 
helping the young adolescent to begin to have a focus for the future career he may like to 
engage in. and the various pre-requisite qualilications for them. The age range of 13 to 14 years 
is a period when the child is just graduating from fantasies to the tentative period of realities. 
The actual age of reality begins at about age 15 years as far as careers are concerned. These 
days in Nigeria, especially the Southwestern parts, children in the school certificate class are 
on the average age of 16 years. It means students mature earlier for decision making since 
many of them transit into the tertiary institutions almost immediately after writing their 
secondary school final examinations. His presupposes that tiey have to take career decisions 
earlier than expected. This is a clear case for career counseling it about age 13 to 14 years. It is 
a good time to sharpen a child's perspective in respect of what the world of works portends 
for their future. It is a time to start thinking of what one loves to do and how to get started 
The result of fourth hypothesis also reveals that, the effect of occupational information group 
counselling on career choice was significantly varied according to the discipline of the 
students. This is therefore explaining the notion that right career choice for the students 
entering into the professional education (discipline) is critical having high impact on their 
professional life and future achievement. This is because it is the turning point: it cannot be 
left, on intuition, preconceived notions, wild imaginations or popular concepts. A miss-
perceived career choice directs all individual efforts and resources into wrong direction, when 
not aligned with the expectations; would not only be frustrating rather draining of the 
individual energy and wastage of resources. The re-alignment is possible, but it has serious 
implications in terms of time, money and motivation. The career choice of the students must 
need to be based on; strong knowledge. complete information, and appropriately guided, 
matching individual personality type and other intrinsic and extrinsic factors. The students 
need to be oriented on new emerging trends, future opportunities and challenges in the 
context of career choice options into a particular department. 
 

Recommendations 
Based on the findings and the conclusions drawn, the following recommendations were 
made: 

1. Educational stakeholders should intensify their effort to organize 
seminars/conferences on the implications of career information group 
counselling as effective interventions towards enhancing career choice among 
senior secondary school students. 

2. Education planners should introduce vocational education in secondary schools. 
This is worthwhile because vocational education extends the academic world to 
the world of work. ' 

3. Teachers should emphasis during their lesson, the career implications of subjects 
so that student will see how individual subjects relate to existing careers thus 
increasing their knowledge of occupations. 

4. Teachers and other stakeholders in the school system are to be trained on how 
to handle the case of students without gender bias. This will serve as 
collaborative efforts to assist the students in overcoming the challenges of low 
career choice irrespective of gender make-up. 
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5. The students in the school should be encouraged and trained on the effective 
usage of these interventions (career information group counselling). This will 
make the students to adopt effective attitude towards enhancing their career 
choice. 
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