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Introduction 
he expectation of any educational system in the country is that 

each citizen should discover and direct his energies towards 

developing the society in which he belongs. This objectives can 

only be successfully accomplished if adolescent or students are given 

adequate career counselling and necessary occupational information 

that will guide them in choosing their occupational or career 

aspirations in relation to their interest, talents, potentials and 

capabilities. Generally speaking, career choice has increasingly 

become a problem among Nigeria youths. 
In his contribution, Schmidt (2001) explained that career guidance and 

counseling is an important avenue through which  students acquire 

the ability to make rational  career decisions, and by extension, 

programmes for study at universities that impact on their future 

working lives. This understanding is based on the fact that during the 

career counseling process, all aspects of an individual's life are 

considered as an integral part of the career making  and  planning.  

After  orientation  into their  degree  programmes,  a  significant 

percentage of students come wishing to revise their degree 

programmes, citing dislike for some aspects thereof. Secondly, others 

come to change, from degree programes they were admitted into 

after choosing them as first choice and meeting the degree 

programme requirements, to others degree programmes they 

perceive to be better. The inter school transfer process carried out 

during orientation period assists this category of students. The 

number transferred thus is however, very small and it leaves a large 

group of students dissatisfied. This study has investigated the extent  
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to which these needs are known and addressed by the Public Universities. 

The decision of which degree programme to pursue at university is very important to secondary 

school students, their teachers and parents. This importance is underscored by the fact that 

often, this decision determines the career that the students will take for the rest of their working 

lives. It is therefore, important that the proper decision is made, or if the wrong one is initially 

made, opportunity is availed to enable the student  correct  any mistakes  in this important 

decision making process. At secondary school level, career guidance and counseling services are 

provided to students.   The Ministry of Education recognizes the importance of these services by 

observing that, deciding on the future career is not quite easy. It is even more difficult when you 

lack the necessary information on the different types of careers.   In an ideal situation the process 

of career development stretches throughout one's lifetime with a greater emphasis during the 

secondary and tertiary years (Ministry of Education, 2007). The Joint Admissions and 

Matriculation Board, (JAMB) places students in the degree programmes in the Public Universities 

based on their capacity and the cut-off points for the respective programmes. Those who 

qualified to join Public universities under JAMB cut off but failed to meet the cut-off points for the 

chosen degree programmes.   In either case, JAMB usually allows all candidates to revise their 

degree progammes made earlier before they sat the national examinations. This scenario then 

on career aspiration among senior secondary school students in Potiskum metropolis, Yobe 

state, and the study looked into the students' aspiration, school counsellors, and principals on 

the influence of career guidance and counselling. The study was a descriptive survey. The study 

was conducted at Potiskum metropolis, Yobe state. The target population was all the students 

from senior secondary school 3 in the 5 public senior secondary schools in the study areas. 

Simple random sampling was used to select 208 students from 5 schools, for the study. In 

addition, 4 school counsellors and 4 principals to be included in the sample. The data was 

collected using a questionnaire for students and interview schedules for the principals and 

school counsellors and was analyzed using the Statistical Package for Social Sciences (SPSS) 

computer programme. Descriptive statistics (frequency tables, percentages and cross 

tabulations), were used in data analysis. The findings of the study showed that students, 

school counsellors, and class teachers perceived that career guidance and counselling played 

a significant role in the career aspirations of senior secondary school students. Majority of the 

students in Yobe's secondary schools were found to have low levels of career awareness. 

There were no gender differences in students' career awareness, but female students had 

higher levels of career planning than male students. The results were expected to be 

significant in enriching the school managements, ministry of education, school educators, 

school principals, career masters and teacher counsellors, parents and students through 

provision of appropriate career guidance and counselling services to secondary school 

students and beyond. 

 
Keywords:  Career Aspiration, Career Decision, Career., Counseling, Career counseling, Career 
decision, Career development, Career guidance, Job opportunities, Vocational Guidance, 
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divides the students between those who chose degree programmes, qualified for them and got 

admitted, those who otherwise qualified for degree progammes but were not admitted because 

of not making them the first choice, and those who chose degree programmes for which they did 

not qualify and hence have to be placed in any available degree programmes. 

Making the right career choice has always been indeed, a major source of anxiety and problem 

for teachers and their educational sponsors in primary and secondary schools. Based on the above 

mentioned problem on career choice, especially on career aspirations among senior secondary 

school students, Nwachuku (2000) advised that secondary school graduates who desire to 

further education to higher school level needs serious help to know what profession exists, and 

how to become one of such professionals through making a personal decision to make a right 

career choice. 

The imperative of careers in human life cannot be over emphasized. At a certain stage in human 

development, the need to have a career becomes so apparent that individuals cannot but begin 

to plan, explore, choose and begin to seek ways of how to develop on a chosen profession or 

explore other opportunities that come one's way in order to have a fulfilling career and live a life 

full of joy and satisfaction. A career is totality of time and effort devoted to the pursuance of work 

in order to live a meaningful life. It includes all the periods spent planning, acquiring education 

and training qualifying one for an occupation, the period of entrance into, the effort made to 

ensure progression including acquisition of further training. change of job and development all 

through a working life. Career is so important that it tends to define human personality and 

determine the quality of life that individuals live. However. life is dynamic and the reality of 

globalization stares us in the face. Gone are the days when we talk of careers and the thought of 

notable professions such as medicine, law, engineering, military, policing, business and piloting 

quickly comes to mind. These professions have enjoyed great popularity as a result of the great 

potentials they had, to transform individuals' lives and change their social status and economic 

fortunes within a relatively short period of time. Hence, when school pupils are asked to name 

their future ambitions, majority tend to say medicine, engineering and the likes. Apart from the 

expansions that have happen to these professions leading to the development of equally 

lucrative and vibrant professions as offshoots of the popular professions, several new, high 

profile and lucrative professions offering promises of fulfilling careers to the young ones have 

evolved across the slobe. Surprisingly however, majority of our school pupils still indicate the 

traditional professions (medicine, law, engineering and so on) as their future ambitions. This 

suggests that they may not be aware of the new professions springing up across the world and 

which offer equally-great career opportunities to the young ones. Hence, this study explores the 

level of awareness level of contemporary high profile careers by Senior Secondary School 

students in Ogun State, Nigeria. 

According to the Social Cognitive Career Theory (SCCT) by Lent, Brown, and Hackett (1994), one's 

background (or contextual factors) and individual characteristics influence one's learning 

experiences and, consequently, self-efficacy. Self-efficacy then influences one's interests and 

outcome expectations, which eventually influence one's career aspirations. Factors such as 

parental level of education, home environment factors, discipline and academic performance 

could have an impact on their career aspirations. The study aims at determining the effectiveness 

of vocational guidance services in career aspiration for senior secondary school students. 
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However, before determining the influence of career information on the career aspirations of 

senior secondary school students, terms like Career information and career aspirations as they 

relate to the study have to be conceptualized. 

 

Statement of the Problem 

Lack of proper career information and career education among Yobe's public schools, may have 

led to inappropriate career choices among students. This may eventually have led to misfits in the 

labour force due to lack of a proper match between the person and his/Tier career. There is need 

to investigate the status of career guidance and counselling at secondary school level with a view 

of assessing how students made career choices and what career guidance and counselling 

services contributed towards these decisions. Furthermore, there is need to find out the extent 

to which career guidance and counselling programme enhanced this process through creation of 

career awareness leading to appropriate career planning, and career choice. This complex 

problem arises because students are not sure of the occupations that are in line with their 

capabilities, talents, interests and aptitudes 

Majority of the students choose occupation or career which they have neither natural knowledge 

nor information about them. This complex problem arises because students are not sure of the 

occupations that are in line with their capabilities, talents, interests and aptitudes. More often 

than not, people regret after choosing a wrong career. This problem has over the time led 

students and entire citizenry of the country that constitute the potential labour force of the 

country to personal dissatisfaction and occupational maladjustment thereby retarding the socio-

economic development of the country. It is also believed by many that the general laxity to work 

which may be portrayed by absenteeism, abandoning of duty, discontentment in the job and 

general labour unrest may be ascribed to the initial ignorance of students in making unrealistic 

choice of their occupational aspirations. Nevertheless, the fundamental problems are: 

1. what career information or guidance do we give to the students to acquire skills in career 

decision making? 

2. in what way(s) can a student be helped to make realistic career choice or aspiration? 

 

It is against this background that the researcher intend to investigate very thoroughly the 

influence of career information on career aspirations among senior secondary school students in 

Potiskum, Yobe State. 

 

Objectives of the Study 

The objectives of the study are to: 

1. Determine the career information/guidance programmes available in senior secondary 

schools for assisting students in career choice. 

2. Establish the career aspirations of senior secondary school students. 

3. Find out the influence of career information on career aspirations of senior secondary' 

school students in Potiskum. 

4. To determine ways of improving career information for students in senior secondary 

Schools 
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5. Determine the differences between the influence of career information on boy's and 

girl's aspirations in senior secondary schools III. 

 

Research Questions 

The following are the research questions of the study: 

1. what are the vocational guidance programmes available in schools for assisting students in 

career choice in Senior Secondary Schools? 

2. what are the career aspirations of senior secondary school students? 

3. what is the influence of career information on career aspirations of students in Senior 

Secondary School? 

4. what are the ways of improving career information for students in senior secondary 

Schools? 

5. what are the differences between the influence of career information on boy's and girl's 

aspirations in senior secondary schools? 

 

 

Research Hypotheses 

The following null hypotheses would be tested in the study. 

Hoi: There is no significant influence of career information on career aspirations of senior 

secondary school students. 

Hoii: There is no significant difference between the influence of career information on bovs and 

girls aspirations. 

 

 

Theoretical Framework 

For the current study, the Social Cognitive Career Theory offered a conceptual baseline to 

understand career development as a process in which environmental factors play an influential 

role (Lent et al. 2000). As proponents of this theory, Lent et al. (1994) present a career 

development approach involving three interconnecting aspects: the formation of career 

interests, the selection of academic and career options, and performance in educational and 

vocational goals. They emphasize the critical nature of self-efficacy and expectations to 

attainment. Perhaps the most salient characteristic of this theoretical framework is the emphasis 

on context and life conditions as critical components of career development (Lent et al. 2000), 

similar to Super's proposal. However, where this researcher focuses on the interplay of life roles 

and contexts as they relate to career development, the Social Cognitive Career Theory 

underscores the critical nature of environmental support systems to facilitate the career choice 

process. Lent et al. (2000) acknowledge the impact of real world factors, such as cultural and 

economic conditions, that may fortify or stifle the connections among occupational interests, 

goals, and actions. This perspective lends itself most poignantly to the current investigation. 

Exploring the career aspirations of children without consideration of cultural, personal, 

situational, and environmental conditions would provide an incomplete and inaccurate 

descriptive portrait of study participants and their career aspirations 
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Career Information Programmes at the School Level 

According to Watts and Fretwell (2004), career guidance and orientation services have been 

defined as services intended to assist individuals of any age and at any point throughout their 

lives, empowering them to make educational, training and occupational choices  and to  manage 

their careers.  They  include  three  main  elements:   (1)  career information, (2) career counseling, 

and (3) career education (Watts & Fretwell, 2004, p.2). Career guidance in schools usually focuses 

on career information that provides informatior on courses, occupations and career paths. It also 

includes labor market information. The aim of Career counseling in schools is to hold one-on-one 

or small group interviews focused or the distinctive career issues faced by individuals, such as 

career in education. Being part c the educational curriculum, attention is paid to help groups of 

individuals to develop the competence to manage their career development. The role of Career 

Guidance is not Oflh limited to education process but it also affects the national social and 

economic development. Generally, the aim of career guidance is to help students make decisions 

based on their interests,   passion  and   abilities,  while  taking  into  account  current  and  tutu      

care opportunities. Students are encouraged to learn more about the world of employment acre 

different industries, so that they may take right steps to obtain their objectives, goals a aspirations 

(MoE, Singapore). Another perspective indicated that career guidance can referred to as services 

and activities intended to assist individuals of any age and at any point throughout their lives, to 

make educational, training and occupational choices and to manage their career (OECD, 2004). 

"Career guidance" denotes systematic programs that facilitate individual career development and 

career management (Herr & Cramer, 1996). As discussed above, career guidance renders services 

and activities that are geared towards helping individuals of any age at any point throughout their 

lives to make their educational training and occupational choices in order to manage their career 

OECD (2004j. As it is pointed out by Herr and Cramer (1996), career guidance offers systematic 

programs tha*. facilitate individual career development and career management. Career 

guidance is much more than mere face to face interviews: SCAGES (Standing Conference of the 

Association for Guidance in Education Settings UK 1992) recognized eleven different activities of 

career guidance, such as informing students about the current and future opportunities of job 

marke: advising, assessing, teaching, enabling, advocating, networking, giving feedback, 

managing and innovation or systems change. 

 

Concept of Career Information and Career Aspirations 

The term career guidance has for a long time been variously misunderstood due to lack of 

conceptual clarity, which has promoted and maintained ambiguity in the development of the  

common thinking ground (Patton & McMahon, 1999). The terms career, vocational occupation, 

have been used interchangeably to date. There can be no single definition of a career but a concise 

definition must include most key elements of career, which include an individual involvement, that 

is, occupational roles, positions occupied, work experiences, perceptions of career, and attitudes 

towards the career that an individual gets involved in during his/her preoccupation, occupational, 

and post occupational life (Patton & McMahon, 1999). 

Career aspirations have been studied extensively and remain an important topic for research and 

practice. Career aspirations can be thought of as vocational possibilities or work preferences 

given ideal conditions. Johnson (1995) described career aspirations as point in time expressions 
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of career related goals. Although career aspirations are informative they may not be an accurate 

reflection of subsequent career behaviour. Career expectations may be more closely related to 

ultimate career choice and attainment because they represent career pursuit that an individual 

considers realistic and accessible (Armstrong & Crombie, 2000; Heckausen & Tomasik, 2002; 

Helenga, Aber & Rhodes, 2002; Rowjeski, 2005). 

Vocational guidance is a process of helping an individual to choose an occupation, prepare for it, 

enter it, and progress in it (Mutie & Ndambuki, 1999). Thus career guidance is not a one-step 

activity but a process that runs through the entire process of learning. It is in fact a lifelong process 

beginning from birth to death, having various stages and milestones through life. 

In addition, globalisation and the continued rise in competitiveness, have posed major challenges 

for the youth. As such, provision of guidance in educational institutions is vital so as to enable 

students to sort out and order their views and decisions about their intended careers.  

Career aspirations can be affected by vocational guidance in schools. Efficient educational and 

vocational guidance services are more and more necessary to guide young students and 

professionals to the choice of suitable learning paths. In the contemporary society, many young 

people have to face the problem of the career choice: this can often lead to offhand and wrong 

decisions, with negative consequences for the single individual as well as for society, either from 

an economic and a social point of view. The career choice of an individual is obviously related to 

the development of professional skills belonging to a specific didactic area and for this reason 

students must select at first a learning subject (Ricci and Boccardi, 2010). The process of 

developing personal and vocational identity often requires   monitoring   by   a   specialized   

professional,   able   to   discriminate   the   various components of the process of choosing a 

profession, above all, within a socio-cultural reality such as the current one, where 

transformations in the world of work are continuous and rapid. For Muller (2001), to carry out an 

effective Vocational Guidance process within this realin. demands specialized training, an 

appropriate theoretical framework, and additional technical instruments, beyond continuous 

reflection on the emerging signals in each session. Without this, time may go by without 

appropriately reaching the intended goals, or rather, without adequate stimulus to assume a 

professional/occupational option within the individual's socio-cultural context. 

Occupational aspirations are "expressed career-related goals or choices" that provide important 

motivational momentum for career-related behaviours and future educational and career success 

(Rojevvski, 2005, p. 132). Aspirations can have lifelong consequences as they are associated with 

significant later outcomes, such as where one works and lives, and the standard of living one 

attains. Occupational aspirations have been widely studied in the west but have not been 

examined directly in China, despite the growing career research in that country (Granrose, 2007). 

The present study examined the occupational aspirations of a large group of Chinese adolescents 

who were nearing the end of their formal secondary education and contemplating life after 

school. 

 

METHODOLOGY 

This study used descriptive survey design. This design is the most appropriate in a study where 

the independent variable cannot be directly manipulated since its manifestations have already 

occurred (Kerlinger, 2000). Further this design is appropriate in an after the fact analysis of an 
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outcome or the dependent variable; as well as in comparative studies (Kathuri & Pals, 1993; 

Mugenda & Mugenda, 1999). 

The study investigated the influence of career information which had already taken place, and 

compare the study variables across demographic characteristics to investigate the influence of 

career information on career aspirations among senior secondary school students. The 

descriptive survey design suited the study because the researcher collected data on the situation 

as it exists on the ground without manipulating variables. Descriptive survey designs are used in 

preliminary and exploratory studies to allow researcher to gather information. 

 

Population and Sample 

The population of the study constituted all Senior Secondary Schools III students, school 

counsellors, and class teachers in Potiskum, Yobe State. Virtue of proximity to work, as long travel 

distances were not feasible due to the time constraints and costs involved, the study narrowed 

to four secondary schools in Potiskum, Yobe State. 

As a result of the inability of the researcher to effectively study the whole school under study, a 

representative number was chosen as the sample size population. The sample size comprised two 

hundred and eight (208) senior secondary school students randomly selected from four (4) public 

senior secondary schools in Potiskum, Yobe State. From each of the four schools, 50 students 

were randomly selected from the senior secondary schools. All the principals, teacher Counsellors 

and career masters of the four sample schools will be included in the sample. As such, the study 

sample comprised of 208 secondary school students, 4 principals, and 4 teacher-

counsellors/career masters from 4 secondary schools. 

The researcher used two different research instruments. First a questionnaire was designed for 

Senior Secondary Schools Three students to obtain information about their career awareness, 

career planning, status of career guidance and counselling, and the influence of career 

information on their career aspirations. The second instrument was interview schedule designed 

for school counsellors to obtain information about their counsellor training, status and practice 

of career guidance and counselling, and their influence in the development of students' career 

aspirations. The third instrument was an interview schedule designed for principals to obtain 

information about their role in students' career development process. The instruments was 

adapted from relevant studies conducted on career guidance and counselling By Mung'ara 

Elizabeth, 2012. 

Career Aspirations Questionnaire for secondary school students was used to collect information 

from students on their career aspirations and the influence of career information on their 

aspirations. The questionnaire have items covering background information of the students, 

career information and influence of career information on their aspirations. 

The career aspirations interview schedule for principals was used to conduct face-to face 

interviews with principals on the influence of career information on career aspirations. The 

interview schedule comprised items related to the role that the principals play in promoting 

career aspirations of pupils. Interview schedules are considered important when the sample 

respondents are few because interviewing allows the researcher to probe the respondent 

further, thereby obtaining more in-depth information about a phenomenon than would be 

possible using questionnaires. 
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The career aspirations interview schedule for career masters and teacher-counsellors was used to 

conduct face-to face interviews with career masters and teacher counsellors on the availability of 

career information and how it influence students career aspirations in their schools. This Interview 

schedule shows the role that the career masters and teacher-counsellors play in promoting career 

aspirations of students. 

The researcher then visits the sampled schools and introduce herself and the research to the 

principal/deputy principal. Appointments was booked on the appropriate date to conduct data 

collection. On the appointed date, the schools were visited and the questionnaire were 

administered to the respondents. The researcher personally administered the questionnaire to 

participants of the study. The respondents were assured that strict confidentiality is maintained 

in dealing with the responses. The researcher was available throughout to offer assistance to the 

respondents and make any necessary clarifications. The researcher booked appointments with 

the principals, teacher-counsellors and career masters on an appropriate time when face-to-face 

interviews will be conducted. The data collection process took a period of two weeks. 

 

Data Analysis 

This research yielded data that requires both qualitative and quantitative analysis. Quantitative 

analysis entails analyzing numbers about a situation by choosing specific aspects of that situation. 

Qualitative analysis entails analyzing information in words or pictures by collecting data, 

recording peoples' experiences not selecting any pre-chosen aspect. The qualitative data 

obtained in this study was analyzed by organizing it into similar themes and tallying the number 

of similar responses. 

Descriptive statistics including percentages and frequency counts were used to analyze the 

quantitative data obtained. Bell (1993) maintains that when making the results known to a variety 

of readers, simple descriptive statistics such as percentages have a considerable advantage over 

more complex statistics. Borg and Gall (1989) also hold that the most widely used and understood 

standard proportion is the percentage.   Quantitative data analysis required use of a computer 

programme, whereby the Statistical Package for Social Sciences (SPSS) was used. As Martin and 

Acuna (2002) observe, SPSS is able to handle large amount of data, and given its wide spectrum 

of statistical procedures purposefully designed for social sciences, it is quite efficient. The analysis 

results were presented in summary form using tables, bar graphs and pie charts. 

 

Results and Discussion 

This chapter presents data analysis and discussion of the study findings. The purpose of the study 

was to find out the Influence of career information on Career Aspirations of Senior Secondary 

School Students in Potiskum Metropolis, Yobe State. The findings of the research are presented 

based on the five research questions: 

1. what are the vocational guidance programmes available in schools for assisting students in 

career choice in Senior Secondary Schools? 

2. what are the career aspirations of senior secondary school students? 

3. what is the influence of career information on career aspirations of students in Senior 

Secondary School? 

4. what are the ways of improving career information for students in senior secondary Schools? 
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5. what are the differences between the influence of career information on boy's and girl's 

aspirations in senior secondary schools? 

 

The background data of the respondents is given first, followed by the analysis and discussion of 

each of the five research questions. 

The study targeted 208 students, 4 principals, 4 career teachers. However, the study participants 

comprised 4 Principals, 4 Teacher counsellors/Career-teachers as well as 200 students from 4 

schools in Potiskum, Yobe State giving a 100% return rate of questionnaires. The students who 

participated in the study were chosen randomly from SSS 1-3, meaning that 50 students were 

picked from each school which participated in the study. Table 1 shows the students’ gender. 

 

Table 1- Frequency Distribution of Respondents Based on Sex 

Gender GDSS 

Potiskum 

Ciroma 

Ibrahim 

Islamiya 

Potiskum 

GGSTC 

Potiskum 

GSTC 

Potiskum 

Women Day 

Academy 

Potiskum 

Total 

Boys 50 25 0 25 0 100 

Girls 0 25 50 0 25 100 

Total 50 50 50 25 25 200 

 

The study comprised two hundred (200) senior secondary school students randomly selected 

from 5 public senior secondary schools in Potiskum, Yobe State. From each of the three schools, 

50 students were randomly selected and the remaining 50 students were selected from the two 

secondary schools, 25 from each. 

 

Table 2 - Frequency Distribution of Respondents Based on Institutions Base on Institution 

Institution Frequency Percent Valid 

Percent 

Cumulative 

Percent 

GDSS Potiskum 50 25.0 25.0 25.0 

Ciroma Ibrahim Islamiya Pot. 50 25.0 25.0 50.0 

GGSTC Potiskum 50 25.0 25.0 75.0 

GSTC Potiskum 25 12.5 12.5 87.5 

Women Day Academy Pot. 25 12.5 12.5 100.0 

 200 100 100  

 

Answer to Research Questions 

Research Question 1: What are the vocational guidance programmes available in schools for 

assisting students in career choice in Senior Secondary Schools? 

The first research question sought to find out the vocational guidance programmes available m 

senior secondary schools for assisting students in career choice. To establish this, the respondents 

were given a series of questions whose responses are discussed above. The students were given 
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a list of vocational guidance programmes and they were required to tick against the choices that 

were available in their schools. Their responses are shown in table 3. 

 

Table 3: Vocational Guidance Available In Senior Secondary School 

S/N Vocational Guidance No Available 

(No.) 

Not 

Available (%) 

1.  Guidance and counselling 200 52.0(%) 48.0(%) 

2.  Guidance/Vocational counselling teacher 200 14.5(%) 85.5(%) 

3.  Career days 200 9.5(%) 90.5(%) 

4.  Career club  200 - 100.0(%) 

5.  Inviting guest speakers on careers 200 - 100.0(%) 

6.  Career guidance material e.g. Books, Magazine, 

Fliers, Pamphlets etc 

200 31 .0(%) 69.0(%) 

7.  I was informed of my career from the local library 200 15.5(%) 84.5(%) 

8.  The counsellor in my school gives career talk   200 

on regular basis 

200 9.5(%) 90.5(%) 

9.  I heard other students talk about the career. 200 27.0(%) 73.0(%) 

10.  I heard of the career in the media  200 10.0(%) 90.0(%) 

 

The table shows that the most common vocational guidance programmes offered in the schools 

as reported by over 50% of the students were guidance and counseling while 85.5% have reported 

to have no guidance and counselling teachers, 90% of the students responded to not having 

career days in their schools whereas 100% responses shows there has being no career days 

organized as well as inviting guests to speak on careers. Among the students responses, 69% 

indicated to have no guidance and counselling materials, no career clubs, haven't invited guests 

to speak on career, and 84.5% of the students shows they were not informed of their career from 

local libraries, 90.5% reported to have no career talks on regular basis, 73% haven't heard of career 

guidance from other students as well 90% of the report haven't heard of career counselling on 

media. 

 

Research Question 2: What are the career aspirations of senior secondary school students?  

Table 4: What to do After Completing Senior Secondary Level of Education 

Items Frequency Percent  Valid 

Percent 

Cumulative 

Percent 

Get Marriage immediately 13 6.5 6.5 6.5 

Stay at home and let life take its course 5 2.5 2.5 9.0 

Pursue further education (go to college 

or university) 

155 77.5 77.5 86.5 

Find any kind of Employment 

immediately 

27 13.5 13.5 100.0 

Total 200 100.0 100.0  
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Table shows that the majority (77.5%) of the students indicated that they would pursue turther 

education after completing senior secondary schools while 13.5% of them indicated that they 

would find some kind of employment immediately, 6.5% reported to get married immediately, 

with only 2.5% who wants to stay at home and let life take its course. This is an indication that the 

students did not want to stop learning after completing senior secondary school. 

 

Table 5 - frequency distribution for students' aspirations after completing secondary schools 

Items Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Law Nursing 25 28 12.5 

14.0 

12.5 14.0 12.5 26.5 

Medicine 47 23.5 23.5 50.0 

Teaching 2 1.0 1.0 51.0 

Banking 28 14.0 14.0 65.0 

Communication Technology 

e.g Computer Science, IT etc 

70 35.0 

 

35.0 

 

100.0 

Total 200 100.0 100.0  

 

Figure shows that 70 (35%) of the students indicated that they would like to pursue 

communication technology, followed by 47 (23.5%) of them, who indicated they would like to 

pursue medicine. On the other hand, the careers that students would least like to pursue was 

teaching. Further, 28 (14%) of the students indicated that they would like to be nurses and bankers 

while 25 (12.5%) indicated that they would like to be lawyers. 

Table 6 - Frequency Distribution Table Showing the Highest Level of Education Students Would 

Like to Attain? 

Items Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Senior Secondary 

Certificate 

12 6.0 6.0 6.0 

Post-secondary Diploma 30 15.0 15.0 21.0 

Degree 69 34.5 34.5 55.5 

Master’s Degree 67 33.5 33.5 89.0 

Doctorate Degree 22 11.0 11.0 100.0 

Tota 200 100.0 100.0  
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Figure 6 shows that the majority of the students 69 (34.5%) indicated that they would like to 

pursue education to degree level, 33.5% indicated they would like to reach masters degree level 

while 11% reported they would like to reach doctorate level. 

Research Question 3: What is the influence of career information on career aspirations of students 

in Senior Secondary School? 

 

Table 7 - Frequency Distribution Table Showing Availability of Career Information  

Response Frequency Percent Valid Percent Cumulative 

Percent 

Yes 115 57.5 57.5 57.5 

No' 85 42.5 42.5 42.5 

Total 200 100.0 100.0  

 

From the table above, 57.5% Of the students reported to have career information in their schools 

while 42.5% have no career information in their schools. 

 

Table 8- Frequency Distribution  Table on How Vocational  Guidance Helps in Choosing Career 

 Frequency Percent Valid Percent Cumulative 

Percent 

To a very great extent 26 13.0 13.0 13.0 

To a great extent 89 44.5 44.5 57.5 

To a small extent 76 38.0 38.0 95.5 

Does not help at all 9 4.5 4.5 100.0  - 

Total 200 100.0 100.0  

 

Table 8 shows that 26 (13%) of the students indicated that career guidance helped them to make 

career choices to a very great extent, it helped 89 (44.5%) of the students to a great extent while 

38% reported it helped them to a small extent. The rest of the students responded as shown in 

the figure. 

The career teachers were also asked whether vocational guidance helped students in choosing 

careers. All of them indicated that it did. Further, the teachers reported that career guidance 

helped in career choice in that: it made students more informed about careers, helped students 

stay focused on their career paths, directed students to know which subjects to focus on in order 

to realize their career aspirations and also helped students to know the careers that they could 

choose from, and not concentrate on the common careers only. 

 

Table 9: What Would Your Parents Want you to do Most After Your Senior Secondary Education? 

Item Frequency Percent Valid Percent Cumulative 

Percent 

Get married immediately 11 5.5 5.5 5.5 

Go into employment 16 8.0 8.0 13.5 

Join the family business 3 1.5 1.5 15.0 
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Help with work at home 18 9.0 9.0 24.0 

Go to university 124 62.0 62.0 86.0 

Go to college for further 

training 

24 12.0 12.0 98.0 

Go into vocational training 4 2.0 2.0 100.0 

Total 200 100.0 100.0  

 

Table 9 shows that majority of the parents 124 (62%) indicated that they would like their children 

to go to the university, while 24 (12%) of them aspire for joining college for further training. 

 

Table 9: What Level of Education do Your Parents Aspire For You to Get? 

Items Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Senior    secondary    certificate 

examination 

2 1.0 1.0 1.0 

Post-secondary Diploma 4 2.0 2.0 3.0 

University Degree 91 45.5 45.5 48.5 

Masters’ Degree 46 23.0 23.0 71.5 

Doctorate Degree 57 28.5 28.5 100.0 

Total 200 100.0 100.0  

 

Figure 9 shows that that they about 45.5% want their children to reach university degree level, 23% 

would like them to pursue education to masters level, with 28.5% indicated that they would like 

them to reach doctorate level. 

 

Table 11: If you Want to get Employed After Finishing Your Senior Secondary School, What Kind 

of Job Would You Want to do? 

Items Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Formal (employment) 143 

 

71.5 71.5 71.5 

Informal (entrepreneurship/ 

vocational skills 

57 28.5 28.5 100.0 

Total 200 100.0 100.0  
 

What are the Ways of Improving Career Information for Students in Senior Secondary Schools? 

To find out the ways in which career aspirations of senior secondary schools students can be 

enhanced in order to increase the number of students pursuing higher education. To establish 

this, the respondents were given a series of questions whose answers are discussed below. 

1.   How does your school provide guidance and counseling service to the students on career 

choice? 
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Table 12 

Statements  Frequency % 

a. Probe for existence of career club 0 0% 

b. Probe for invitation of career speakers 1 25% 

c. Probe for mode and frequency of guidance 3 75% 

 

2.   What generally would you say are the career aspirations of your SS3 students?  

Table 13 

 Statements frequency % 

a. Probe for family life aspirations 0 0% 

b. Probe for pursuit of a career 2 25% 

c. Probe for employment ambitions 3 75% 

d. Probe for other aspirations 0 0% 

 

3.  In your opinion, does vocational guidance/career information help students in choosing their 

careers?  

Table 14 

Statements frequency % 

a.   Yes 4 100% 

b.   No 0 0% 

 

Table 14 shows  100% response of career teachers that vocational guidance helped students in 

choosing the careers they aspire for. 

In what ways does it help?  

 

Table 15 

Ways in which career counselling help students 

1. It made students more informed about careers. 

2. It helped students stay focused on their career paths. 

3. It directed students to know which subjects to focus on in order to realize their career 

aspirations. 

4. It helped students to know the careers that they could choose from, and not concentrate 

on the common careers only. 

 

4. Suggest ways through which government, society, school administration and parents could 

advance career aspirations of senior secondary students. 

Table 16 

Government 

a. Hold campaigns on the importance of child education  

b. Give bursaries and scholarships to poor students  

c. Providing enough learning resources to schools 
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Table 17 

School administration 

a.   Providing necessary materials for learning, as well as a clean environment for learning. 

b.   Inviting motivational speakers to speak to students on careers. 

c.   Having career days and clubs. 

d.   Having guidance and counseling teachers and programmes. 

e.   Teaching students their worth and contribution to the society  

 

Table 18 

Parents/guardians 

a.   Build students' self-esteem. 

b.   Be good role models to their children. 

c.   Guide their children towards realizing their goals. 

d.   Pay school fees on time. 

e    Provide all the help needed for their children to pursue their studies. 

 

In Table 18 .The career masters and school principals were asked to suggest ways in which 

students' career aspirations could be advanced. Their responses are shown below: 

That the best ways of furthering students' career aspirations as reported by over 90% of the career 

maters/teachers were: to put emphasis on the rights of every child to education, be good role 

models for the students, provide the school with qualified counsellors, building counselling units 

in our secondary schools, not assigning counsellors with other responsibilities outside their fields 

of work, Having career days and clubs, teaching students their worth and contribution to society, 

build students' self-esteem, as well as pay school fees on time. 

Sourcing assistance for poor children who cannot afford school fees, educating parents on the 

importance of encouraging children to further education, counseling students from time to time 

on the value of education, subjects combinations, fields they would aspire for, and to work harder, 

organizing trips outside school for exposure, discouraging gender bias of children among parents, 

ensuring role models' participation in schools, adequate staffing and resources for schools, advise 

students on the benefits of education. 

 

5.   What are the differences between the influence of career information on boy's and girl's 

aspirations in senior secondary schools? 

Table 19  

Gender N Mean SD Mean Diff 

Boys 100 2.4000 .88763 0.12 

Girls 100 2.2800 .60436 

Total 200 2.3400 .75979 

 

Answering Research Hypotheses 

Hoi: There is no significant influence of career information on career aspirations of senior 

secondary school students. 
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Table 20 

Groups N Mean r-cal Df p-value LS 

Students with career information 115 3.2261 .552 198 .000 0.05 

Students with no career 

information 

85 5.7529 

 

In order to test the null hypothesis that there is no significant influence of career information on 

career aspirations of senior secondary school students in Potiskum metropolis, paired sample t-

test was performed. From table 20 above there was significant influence of career information on 

career aspirations of students who received career counselling and students who do not receive 

career counselling. This was based on the t-calculated value (t=.552, p=.0000, p>.05). Based on 

the obtained result, a significant influence of career information exists among students who were 

exposed to career counselling. Thus, the null hypothesis stating there is no significant influence 

of career information on career aspirations of senior secondary school students is hereby 

rejected. 

 

Ho2: There is no significant difference between the influence of career information on boys and 

girls aspirations. 

Table 21 

Gender N Mean r-cal Df p-value LS 

Boys 100 1.3600 -1.866 198 .063 0.05 

Girls 100 1.4900 

 

The result in table 21 above is the independent sample t-test which showed that, there is a 

significant difference between the influence of career information on male and female students.  

This is because the calculated p-value of 0.063 was found to be lower that the 0.05 alpha level of 

significance.  The calculated mean value of 1.4900 and standard deviation value of .50242 fir girls 

is higher than the calculated mean value of 1.3600 and standard deviation value of .50242 for the 

boys. This implies that career information influence female students better than the male 

students. Consequently, the null hypothesiswhich state that there is no significant difference 

between the influences of career information according to gender of the students is hereby 

rejected. 

 

Conclusion 

Based on the findings of the study as summarized above, the response showed that majority of 

the respondents agreed that they either rarely or never sought career information at all in their 

schools. The principals reported that they assist students in career selections by passing career 

talks on assembly grounds and visitations to classes to give career information during the 

students' free periods, the principals added that there is no specific programme/activity that 

guide students towards career choices and aspirations. It can be concluded that most schools had 

vocational guidance programmes to guide students in the choice of careers, stay more focused 

on their career paths and also keep them informed of the careers available but they are not 



 

TIMBOU-AFRICA ACADEMIC PUBLICATIONS 
NOV., 2022 EDITIONS, INTERNATIONAL JOURNAL OF: 

 

TIJASDR 

AFRICAN SUSTAINABLE DEV. RESEARCH VOL.11 

40 
ISSN: 2067-4112 

appropriately used as it is supposed to. The study revealed that the students aspired to go to 

university after completing their senior secondary school. The study further revealed that the 

parents were involved in their children's aspirations in school and wanted them to further their 

studies. They therefore supported them by providing all the learning materials and equipment 

they needed. The study, therefore, sought to find out how regularly activities like, career tours, 

career days and visits by professionals were organized and provided by schools. The response 

indicated that these activities were rarely organized by schools. For career guidance and 

counseling to equip students with decision-making skills, it should be provided more regularly 

than the current practice. These activities would give respondents a chance to understand the 

realities of various professions, the challenges, and the social skills like emotional maturity, time 

management, and confidence among others that are required to cope in work places. Therefore, 

the provision of the said activities to support career guidance and counseling, according to the 

study are not adequate I secondary schools. The study found no difference between the influence 

of career information on boys and girls aspirations. 

 

Recommendations 

1. Yobe State Ministry of Education should mainstream career guidance and counseling in 

the education system. This should begin at, primary through secondary up to university 

levels. It would help create awareness of the various careers available in the job market 

and the various requirements. Students would be able to plan their future careers by 

pursuing relevant subjects at secondary school and degree programmes at university 

level. 

2. The he government requires providing clear policies to guide career guidance and 

counseling provision in schools to compliment the current services in schools, there is 

need for funding these offices to ensure they do have the relevant resources that 

3. The service providers/school counsellors should be relieved of some of their academic 

duties to enable them deal with career needs of individual students, as opposed to the 

current practice of group counseling. 

4. To remain relevant, career guidance and counseling teachers should be facilitated to 

attend training, seminars, and workshops and engage in Action research to share and 

improve their services. The Teachers Service Commission (TSC) should support career 

services in schools by relaxing their hiring policy on teachers who cannot be employed 

when they have guidance and counseling as their second subject. In view of the current 

policy by TSC, there is need to have counseling services included in school curriculum and 

be examinable. 

5. There is need for awareness campaigns targeting the community, parents, local leaders, 

administrators, teachers and students on the importance of education and the benefits of 

education especially in this generation. This should be done through public barazas, 

seminars, school parents 'days, and other community functions. 

6. There is need for students to invest in individual career information by use of various 

sources such as school libraries should be reinvigorated through adequate funding by the 

community and government. School principals should spearhead this endeavor. The right 

caliber of staff for the library should be employed so that they can acquire, organize and 
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store career information resources. Dissemination of career information from school 

libraries would enable students to access career information conveniently.\ 

7. It is recommended that career teachers through the auspices of the counsellors 

association of Nigeria and Counselling Teachers' Association should create a model 

resource Centre in an accessible school. Career teachers should meet and agree to pool 

career resources and borrow from it for the common good of all co-operating schools. 

Such resource centres should have career books, magazines, videos, films, brochures and 

internet services among others. Teachers could borrow for the use of their students. This 

would strengthen resource sharing and networking for the benefit of all.  
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