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Introduction 
he board of directors is a strategic decision-making body as 

well as the apex managerial body, saddled with responsibilities 

of exploiting the market to enhance the value of the business. 

The board conducts the corporate businesses in such a way as to 

make available long-standing and solid gain for the shareholders. 

They also ensure the continuity of the delicate balance between the 

shareholders and the need for growth of the banks. The duty of the 

board is to direct the firm in a positive approach as the top in decision 

making while enabling shareholders to proceed constantly and 

permanently in the long-term (Ahern and Dittmar, 2010; Okoro, 2018).  
The board is the most influential decision-making unit of an 

organization, with responsibilities ranging from making key financial 

and strategic decisions to choosing the company’s top executive 

leadership. Given the level of expertise and the amount of 

information needed to understand and govern today’s complex 

businesses, it is unrealistic to expect an individual director to be 

knowledgeable and informed about all phases of business (Conger, 

Lawler, and Finegold 2001; IFC, 2019). This is where the concept of 

board diversity comes into play. Njoka (2010), confirms that every 

board has an adequate need for collective knowledge of each of the 

types of financial activities the bank intends to pursue. The board 

should have satisfactory knowledge and experience to enable 

efficient governance. In some cases, however, bank directors who are 

not engaged in management functions may not have detailed 

knowledge of banking, finance, risk management, conformity, skill, 

ability, and proficiency. Where otherwise qualified individuals lack 

such knowledge, banks are encouraged to implement programs of 

ongoing education for board members or take other steps to ensure  
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that such knowledge is available to the board, in order to better enable them to fulfill their 

responsibilities (Rashid & Lodh 2008; Okoro, 2018). 

The board is expected to be made up of a Chairman, Chief Executive Officer (CEO), Executive 

Directors, Non-executive Directors and the Independent Directors. Elected by a corporation’s 

shareholders to represent the shareholders interest and ensure that the company’s management 

acts on their behalf. They supervise and oversee how the organization walks out its mission and 

vision. Corporations are increasingly under pressure to ensure diversity within their boardrooms, 

and many academic research works have reported findings consistent with the view that boards 

perform better when they include a diverse range of people (Lincoln and Adedoyin 2012). 

The need for board diversity especially women in position of boards chairperson and CEO is one 

of the thought-provoking areas which have gained popularity among scholars and researchers 

the world over. Bridging the gender divide in the workforce is not only a matter of fairness, but 

also of effective governance and inclusive economic growth (Deloitte Global, 2017; IFC, 2019).  

According to Lincoln and Adedoyin (2012), the practical [Nigerian] situation is [characterized by] 

sexual stereotyping of social roles, discriminatory traditions and cultural prejudices. This 

circumstance could also be attributed to the perspective that places “men as the leaders of the 

society” and is one of the crucial factors limiting female participation in top leadership positions 

(Sener and Karaye 2014). 

Many countries of the world such as Spain, France, Italy, Norway and Kenya have enacted laws to 

encourage the existence of women in boards of listed firms (Schwizer, Soana and Cucinelli, 2013). 

This legislation was made in order to have better and efficient corporate governance system that 

will be derived from having more women directors. As a board with diverse perspective may 

initiate greater amount of conversations between board members and this assists in the 

attainment of the corporation’s needs (Bear, Rahman and Post, 2010). Despite the laws being 

passed most firms still have a minor fractions of women directors who are considered as tokens 

(Torchia, Calabro and Huse, 2011). 

 Recent studies show that Nigeria is among countries, where a very small number of women are 

chosen for and working on the top managerial and executives position (Adesanmi, Sanyaolu, 

Isiaka and Fadipe, 2019; & Ikpor, 2018). A 2016 survey conducted by DCSL Corporate services 

limited indicates that during 2013-2015, women accounted for only 14 percent of the 915 directors 

consistently prepare and published annual reports for the period 2011-2020. Content analysis was 

employed to obtain data from annual reports and regression model was used to analysed the 

data. The findings revealed that both ROE and ROA are significantly influenced by women in top 

management. The study therefore recommends that women should be provided with more 

opportunity to serve in top management and other sectors of the economy should also introduce 

quotas as obtainable in banks. 

 
Keywords: Women in top management; financial performance; Women CEO; Women 
chairperson; Return on Equity; Return on Assets     
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on the boards of 132 companies quoted on the Nigerian Stock Exchange. Emefiele (2018), 

described as unacceptable the current development where only 3 out of 27 chief executive 

officers of banks in Nigeria are women, and it was only achieved as a result of adoption of quota 

system by the apex bank in 2014, which stipulates 30% women representation on boards of banks 

and 40% in senior management. 

The introduction of the quota system has yielded a significant improvement in number of women 

CEO’s in Nigeria, from 3 in 2018 to 6 by 2020 out of 23 banks representing 26% and to 8 women 

CEO’s out of 23 representing 35% by the beginning of 2022 ( Nweze, 2021 & Popoola, 2022). This 

indicates women are now playing greater leadership role in Nigeria over and above the global 

average. The basic contention here is that, are these leadership position having any impact on the 

performance of those banks, especially in Nigeria. 

A survey of empirical literature on the effects of women CEO on performance of organization 

especially, in the developing countries is piecemeal and the results of these studies are quite 

mixed and suffer from methodological problem. Also most of these studies are domiciled country 

studies whose results are unique and applicable to the country where the originated from. For 

instances Khan and Vieto (2013) found that a firm’s risk level is smaller when the CEO is female, 

resulting in a performance increase as measured by return on assets. On the other hand, Faccio, 

Marchica and Mura (2015) asserts that a fairly higher risk aversion behavior amongst female 

executives and are constraint during negotiation due to inadequate mentoring, marginalization 

from informal network and personal responsibilities and obligation to family. 

Frye and Pham (2015) discloses weaker bargaining skills by female CEO. Elsaid and Ursel (2011) 

revealed that appointment of female CEO decreases the risk faced by firm and led to lower 

leverage, less unpredictable earning and have a greater survival probability. While the possibility 

of female CEO to acquire other firms is lower compared to that of their male counterparts (Huang 

and Kisgen, 2013). And fewer acquisition bids initiation (Levi, Li and Zhang, 2014). Despite the 

conflicting results from these studies, banks with female leadership as the chief executive officer 

and boards chair position were more likely to wither during financial crisis (Palvia, Vahamma and 

Vahamma, 2015).  

 In Nigeria, most studies have focused on investigating the impact of various board gender 

characteristics on performance without considering the impact of female CEO, female 

chairperson and proportion of female representation on the performance of deposit money 

banks and where such are found, it is piecemeal. This study, therefore, intends to fill existing gap 

and find out how improved fractions of women in the boards especially as chairperson or CEO 

affects the financial performance of the banks.  

 

Objectives of the Study 

The main objective of this study is to evaluate women in top management and financial 

performance nexus: an empirical evidence from listed deposit money banks in Nigeria. Other 

specific objectives are to: 

i. Find out if there are women in top management of Nigerian banks 

ii. Determine the impacts of women in top management on return on equity (ROE) 

iii. Investigate the impacts of women in top management on return on assets (ROA) 

 



 

TIMBOU-AFRICA ACADEMIC PUBLICATIONS 
NOV., 2022 EDITIONS, INTERNATIONAL JOURNAL OF: 

 

TIJASDR 

AFRICAN SUSTAINABLE DEV. RESEARCH VOL.11 

120 
ISSN: 2067-4112 

Research Hypotheses 

The following hypotheses were formulated to guide towards achieving the objectives of the study 

H01: Women in top management has no significant impacts on return on equity (ROE). 

H02: There is no significant influence of women in top management on return on assets (ROA)  

 

Female CEO and Performance 

Numerous studies into female directorship (as a proxy of gender diversity) and firm performance 

have been conducted. However, they reported different results and most of the studies ignored 

the role of female CEO and/or female chairperson and their effects on performance of firms 

especially in Nigeria and therefore the results are inconclusive. Positive impacts between female 

CEO/ female chairperson and financial performance was found in the research works: Adesanmi, 

Sanyaolu, Isiaka and Fadipe, 2019; Charles, Opemipo and Sunday, 2018; Gulamhussen and Santa, 

2015; Strom, D’Espallier and Merslans, 2014; Khan and Vietto, 2013; and Chandrasekharam, 2012. 

Negative and non-significant relationship are revealed in the works such as: Khan, Fraz, Hassan 

and Abedifar, 2019; Temile, Jatmiko and Hindayat, 2018; Chandani, Mehra, and Neeraja, 2014; 

Ellwood and Garcia-Meca, 2015; Sila, et.al., 2016; Shafique, Idress and Yousaf, 2014; Mehmood, 

Andleeb and Rizwan, 2012. 

Mohan (2014) claimed that female Chief Executive Officers (CEOs) serve mostly in innovative and 

team-building industries that require collaborative behaviour. In addition, Schwartz-Ziv (2013) 

asserted that a higher number of women in attendance at corporate board meetings increase the 

length of discussion in meetings. However, Dezso and Ross (2012), Peni (2014), Labelle et al. 

(2015), Gulamhussen and Santa (2015) have proven that a female director is positively significant 

to a firm’s performance. Faccio et al. (2016) investigate the link between the presence of women 

on boards and the corporate risk of both public and private European companies. To measure risk 

they use three proxies: the first is leverage which they defined by the ratio of financial debt 

divided by the sum of financial debt plus equity; the second is the volatility of ROA; the third is the 

likelihood of survival of the firm over a 5 years period. Their empirical results establish that firms 

run by female CEOs have a significantly lower risk. They also document a reduction in leverage 

associated with the transition from a male to a female CEO. 

 

Financial Performance 

Financial performance has over the years remained perceived through the prism of profits. This 

has however changed in current age; financial performance at this age has different meaning 

depending on the user’s view on financial information. Financial indicators are used by company’s 

management to measure, report and improve their performance. Financial and non-financial 

ratios are used in order to get a multi-dimensional perspective on companies’ performance 

(Njoroge, 2017). In this study, the return on assets (ROA) and return on equity (ROE) were used.  

 

Variables of the Study 

Dependent Variables 

 The corporate financial performance is defined using two measures as dependent variables: 

return on equity (ROE); and the return on assets. ROE is computed by dividing the Net income over 

the Total equity. Return on Equity (ROE) is a measure of the profitability of a business in relation 
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to the book value of the shareholders’ equity, also known as net assets or asset minus liabilities. 

Return on Equity (ROE) is a measure of how well a company uses investment to generate earnings 

growth. In the literature, ROE is one of the commonest used performance measures. The work of 

Abdussalam and Okike, 2018; Gulamhussen and Santa, 2015; Rao and Desta, 2015; Cheong and 

Sinnakkannu, 2014; and Garba and Abubakar, 2014. ROE is also a common profitability measure 

across the gender literature (Catalyst, 2007; Adams, 2016).  

The second performance measure is Return on Assets (ROA). This is a financial performance 

measurement proxy that measures how many naira of earnings, an organization derive from each 

naira of assets they control and utilized. It is a useful ratio for comparing competing companies in 

the same industry. Return on Assets (ROA) gives an indication of the capital intensity of the 

company which will depend on the industry. Return on Assets as a proxy for financial performance 

on corporate governance and its elements was used in the studies of Dela pena, Suherman and 

Dalimunthe, (2021); Garba and Abubakar, (2014); Ahmad and Alshbiel, (2016); and Adams and 

Ferreira, (2009).  

 

Independent Variables 

Female CEO as the independent variable is measure by four variables. The first variable is presence 

of women on board (Wwob) is a dummy variable that takes the value of 1 when there are women 

representation on the board irrespective of their number and 0 for non-representation. This 

agrees with the literature (Larsson and Olofsson, 2017; Gulamhussen and Santa, 2015; Levi, Li and 

Zhang, 2014; Sila et.al., 2016). The second variable is whether the Chief Executive Officer is a 

woman (Wceo) is a dummy variable that takes 1, if the CEO is a female and otherwise 0 if not, 

consistent with the literature (Martin et al., 2009; Faccio et al., 2016; Huang and Kisgen, 2013). The 

next variable used is if chairperson of the board is a woman (Wcob) which is also dummy and 

scored 1, and if not 0 (Khan et.al., 2019; Gulamhussen and Santa, 2015). And the last variable is 

women on board as a proportion of the total board size (Wwon) as shown in the studies of Isola, 

Adekeye and Olahunlana 2019; Ellwood-Garcia and Labelle, 2017 and Moreno-Gomez et al., 2017. 

 

Control Variables  

Board Size: Board size refer to the total number of directors on a board at a particular point in 

time. The central bank of Nigeria code of corporate governance for Nigerian banks and discount 

houses specify the size of a bank’s board not to be less than five (5) and should not exceed twenty 

(20). And in accordance with the extant CBN guidelines, the board shall consist of executive and 

non-executive directors. Board Size is therefore introduced as a control variable consistent with 

Huang and Kisgen (2013), Levi et al. (2014) and Sila et al. (2016) among others. 

 

Stakeholders theory 

The stakeholder’s theory implies that the business interacts with a number of actors in the 

environment. These actors are groups called stakeholders and can be investors, political groups, 

customers, communities, employer’s trade association, suppliers, and government etc., the 

communication of influence is bidirectional i.e. the business to its stakeholders and the 

stakeholders to the business (Donaldson and Preston, 1995). It is popular theory dealing with 

female CEO/ female chairperson in the workplace is the stakeholder theory, which suggests that 
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there are social benefits from placing women in senior positions (Cabrera-Fernandez, Martinez-

Jimenez & Hernandez-Ortiz, 2016).  

Westphal & Milton (2000) emphasise that minority groups such as women and ethnic minorities 

often bring unique perspectives that can be used to enhance decision making. Kramer, Konrad & 

Erkut (2006) argue that when a company board includes three or more women, governance is 

improved through taking into account the perspectives of multiple stakeholders groups, including 

employees, customers and the community at large. The presence of those women would also 

enhance decision making through increasing the likelihood of dealing with difficult issues rather 

than ignoring them (Kramer, Konrad & Erkut, 2006). In addition, Abdullah, Ismail & Nachum (2016) 

argue that female directors are preferred by both large and small shareholders, as they are likely 

to excel in monitoring, an attribute preferred by both groups of shareholders. 

 

Empirical Review 

Nyeadi, Kamasa and Kpinpuo (2021) looked at female in top management and firm performance 

nexus: empirical evidence from Ghana. The study majorly investigates the link between female in 

strategic position and how it affect the firm performance in Ghana, employing the instrumental 

variable two stage least squares technique of estimation using World Bank Enterprise Survey 

(WBES) across 720 firms in Ghana and discovered that inclusion of females in top management 

impacts positively on firm performance in Ghana and the recommended that firms be encourage 

to appoint more women into strategic offices. 

Dela Pena, Suherman and Dalimunthe (2021) carried out a study on the effect of women executive 

on the bank performance of firms listed in the Indonesian Stock Exchange 2010-2019, using the 

presence of women executive (female CEO) as the independent variable and performance as the 

dependent variable measured by return on assets (ROA) and return on equity (ROE) to formed a 

panel data with random effect model approach. The results show female CEO have a significant 

effect on ROE but do not significantly affect ROA.  They recommend for a more gender inclusive 

boards with a higher percentage of women representation.  

Adesanmi, et.al., (2019) conducted a study on empirical analysis of board diversity (proportion of 

female directors on board) and the financial performance of deposit money banks in Nigeria. The 

data for the study was collected from annual reports of 10 listed deposit money banks from 2008-

2017 and they found that female representation on board is positively and statistically significant 

to financial performance of the banks. Garcia-Meca et al. (2015) suggest the presence of women 

on the boards of banks improves their governance, which causes the bank to be more profitable. 

The findings suggest women directors are not a substitute for the traditional corporate directors 

with identical abilities, but rather that these qualified women directors have unique 

characteristics that create additional value for the banks.  

Ahmad & Alshbiel (2016) found that banks with female CEOs had inferior performance compared 

to those with male CEOs. However, their study can be criticised for measuring the presence of 

women on executive managements by using a dummy variable based on the CEO position being 

held by a female (only one Jordanian bank currently has a female CEO) and measuring their 

presence on boards of directors by using a dummy variable based on the existence of at least one 

woman on the board (boards of Jordanian banks include different numbers of women). Mirza, 

Mehmood, Andleeb and Rizwan (2012) has conducted their study in Pakistan and they find that 
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females working on top of the firm brings the firm performance towards decline and also give 

negative sign to the investors because of the belief of the society that women are disturbing, 

destructive, avoiding in taking risks, less confident and not well educated. 

Shafique, Idress and Yousaf (2014) carried out a study in Pakistan on impacts of board gender on 

firms’ profitability: evidence from banking sector of Pakistan. Measuring performance using 

return on assets from a sample size of 6 banks using period of 2008-2012 and one of the elements 

of board diversity is women CEO on board. Analyzing the data obtained using correlation and 

regression analysis. It was found that the presence of female CEO has no significant impacts on 

firm’s performances. Strom, D’Espallier and Mersland (2014) confirm that a female Chief 

Executive Officer and a female Chairperson of the board are positively related to bank 

performance.  

 

Research Methodology 

The research design employed in this study is the ex-post facto design. This design ensures that 

the dependent and independent variables are studied, the way they existed, that is in the form of 

published annual reports and Accounts, therefore no attempts was made to control or 

manipulate recent independent variable and this give the justification for selecting this research 

design method. The secondary data obtained was a panel data for the banks from 2017-2021. 

 

Population and Sample of the Study  

The population of this study is made up of Thirteen (13) listed banks on the Nigeria Stock Exchange 

as at 31st December, 2020 and has consistently submitted their annual reports to the NSE from 

2011 to 2020. The justification for the selection of the whole population and therefore adopting 

census as a means of sampling is because the population (N) is not up to 30. 

The data for the work was collected from secondary sources (i.e. published annual reports for 

2011-2020 -10 years). Content Analysis was employed to collect data on female CEO, Female 

Chairperson of the board and presence of female as members of board of directors of the 

selected banks using their 2011-2020 published Annual reports. This variant of content analysis 

used, lay emphasis on disclosure of a particular item in the annual reports. (Dela pena, Suherman 

and Dalimunthe, 2021; Ahmad and Alshbiel, 2016; and Hackson and Milne, 1996).  

 

 Model Specification   

The model for this study was adopted from Al-Homaidi, Almaqtari, Ahmad and Tabash, 2019 and 

Gulamhussen and Santa, 2018 with modifications to align to the objectives of this study. 

ROEit = 𝛽
0

 + 𝛽
1

 𝑊𝑐𝑒𝑜𝑖𝑡+𝛽
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ROE, and ROA = financial performance proxies          
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− 𝛽
5

 :  Regression Parameters 

Wceo = woman CEO 

Wcob = woman chairperson 

Wwob = woman presence on board 

Wwon = percentage of women on board 
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BS = control variable 

t   represent the time period of the panel data 

i represent the number of firms in the panel data  

 𝜇  represent the error term  

 𝛽0 Represent an intercept 

 

Variable definition and Measurement 

Variables Measurement Sources 

1.Return on 

Equity (ROE) 
ROE=

𝑝𝑟𝑜𝑓𝑖𝑡 𝑎𝑓𝑡𝑒𝑟 𝑡𝑎𝑥𝑎𝑡𝑖𝑜𝑛

𝑇𝑜𝑡𝑎𝑙 𝐸𝑞𝑢𝑖𝑡𝑦
 × 100 Dela Pena, Suherman and 

Dalimunthe (2021); 

Abdulsalam and Okike (2018); 

Gulamhussen and Santa 

(2015); Rao and Desta (2015) 

2. Return on 

Assets (ROA) 
ROA = 

𝑃𝑟𝑜𝑓𝑖𝑡𝑠 𝑎𝑓𝑡𝑒𝑟 𝑇𝑎𝑥𝑎𝑡𝑖𝑜𝑛

𝑇𝑜𝑡𝑎𝑙 𝐴𝑠𝑠𝑒𝑡𝑠
 × 100 Dela Pena, Suherman and 

Dalimunthe (2021); Emilia Peni 

(2014); Ellwood and Garcia 

(2015) 

3.Woman CEO 

(Wceo) 

If the CEO is a woman 1, otherwise 0 Faccio, Marchicca and Murat 

(2016); Ahmad and Alshbiel 

(2016); Martin. Nishikawa and 

William (2009) 

4.Woman Board 

Chairperson 

(Wcob) 

If the Chairperson is a woman 1, 

otherwise 0 

Khan et.al., 2019; 

Gulamhussen and Santa, 2015; 

and Peni, 2014 

5.Woman 

presence as 

board member 

(Wwob) 

If there is a woman on the board 1, 

otherwise 0 

Ahmad and Alshbiel (2016); 

Strom, D’Espallier and 

Mersland (2014); Shafique, 

Idress and Yousaf (2014) 

6. Woman 

proportion to 

the total board 

size (Wwon) 

Wwon= 
𝑇𝑜𝑡𝑎𝑙 𝑁𝑢𝑚𝑏𝑒𝑟 𝑜𝑓 𝐹𝑒𝑚𝑎𝑙𝑒 𝑜𝑛 𝐵𝑜𝑎𝑟𝑑

𝑇𝑜𝑡𝑎𝑙 𝐵𝑜𝑎𝑟𝑑 𝑆𝑖𝑧𝑒
 Isola, Adekeye and 

Olahunlana, (2019); Ellwood-

Garcia and Labelle (2017); 

Moreno-Gomez, Lafuente 

and Vaillant, (2017) 

7. Board Size 

(BS) 

Total number of directors on the board 

including Chairman, CEO/MD, Executive 

and Non-executive directors and 

Independent directors. 

Dela Pena, Suherman and 

Dalimunthe (2021); Ahmad 

and Alshbiel (2016);   Huang 

and Kisgen (2013), Levi et al. 

(2014) and Sila et al. (2016) 

 

Data Analysis Technique 

Data   obtained is in panel form i.e. panel data will be analyzed using descriptive statistics. The use 

of panel data control is for individual heterogeneity. The hypothesis stated will be tested using 
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the multiple regression of ordinary least square (OLS), the justification for the use of ordinary 

least square (OLS) is that, is a method of estimating the unknown parameters in a linear 

regression model, with the goal of minimizing the sum of the square of the difference between 

the observed responses, in the given data set and those predicted by a linear function of a set of 

explanatory variable.  

 

 Results and Discussion 

Descriptive Statistics 

 N Minimum Maximum Mean Standard Deviation 

ROE 130 0.00 32.10 12.7857 8.2790 

ROA 130 -5.70 5.60 1.5708 1.51254 

Wceo 130 0.00 1.00 0.1231 0.32980 

Wcob 130 0.00 1.00 0.1077 0.31119 

Wwob 130 0.00 1.00 0.9538 0.21063 

Wwon 130 0.00 0.45 0.2143 0.10432 

BS 130 7.00 20.00 14.2154 2.83112 

Researcher’s computation using SPSS 21 

 

ROE has a minimum value of 0.00 and a maximum value of 32.10 with a mean of 12.7851 and a 

standard deviation of 8.2790, which indicates that the standard deviation clustered around the 

mean. ROA on the other hand, has a minimum value of -5.70 and a maximum value of 5.60 with a 

mean of 1.5708 and a standard deviation of 1.51254 indicating the cluster of the data to their mean. 

The independent variables of Wceo, Wcob, Wwob and Wwon all have a minimum of 0.00 and a 

maximum value of 1.00 with the exception of Wwon with a maximum value of 0.45. Their 

respective mean ranges from 0.1077 to 0.9538 and standard deviation range from -0.10432 and 

0.32980. The standard deviations of Wceo and Wcob (0.32980 and 0.31119) are greater than their 

mean (0.1231 and 0.1077), indicating the spread of data to their mean. While the standard 

deviation of Wwob and Wwon (0.21063 and 0.10432) are indicative of clusterness of the data to 

their mean.  

Board Size as the control variable has a minimum value of 7.00 and a maximum value of 20.00, its 

mean statistics is 14.2154 and its standard deviation of 2.83112, indicating how the data are 

clustered around their mean.  

 

Test of Hypotheses and its Results  

Table 2 Summary of Regression Results  

 

Variables 

Criterion Variable: ROE Criterion Variable: ROA 

Co-efficient t- values p- values Co-efficient t- values p- values 

Constants 8.317 1.872 0.064 1.033 1.263 0.209 

Wceo -5.550 -2.406 0.018 -0.491 -1.155 0.250 

Wcob 4.836 1.987 0.049 1.071 2.389 0.018 

Wwob 7.412 2.025 0.045 0.943 1.400 0.164 

Wwon 6.554 0.817 0.416 1.866 1.262 0.209 
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BS -0.270 -1.034 0.309 -0.057 -1.194 0.235 

R   0.360   0.339 

R2   0.129   0.115 

Adjusted  R2     0.094   0.079 

f- stat.   3.682   3.227 

f- sig.   0.004   0.009 

Researcher’s computation using SPSS 21 

ROEit = 𝛽
0

 + 𝛽
1

 𝑊𝑐𝑒𝑜𝑖𝑡+𝛽
2

𝑊𝑐𝑜𝑏𝑖𝑡 +  𝛽
3 

𝑊𝑤𝑜𝑏𝑖𝑡 + 𝛽
4

𝑊𝑤𝑜𝑛𝑖𝑡 + 𝛽
5 

𝐵𝑆𝑖𝑡 + 𝜇
𝑖𝑡

      

 

Re-statement of hypothesis: H01: Women in top management has no significant impacts on return 

on equity (ROE). 

Table 4.2 indicate that the predictors variable (women in top management) taken as a set 

influences and cause a variability of 9.4% (Adjusted R2) in the criterion variable (ROE) and is 

statistically significant at 3.682 (f-stat). The p-value of 0.004 is less than 0.05, thus, indicating that 

none of independent variables assist to predict the dependent variable. Therefore the null 

hypothesis would be rejected. This implies that women in top management has significant impact 

on return on equity (ROE). This align to the works of Nyeadi, et al. (2021); Dela Pena, et al. (2021); 

Adesanmi, et al. (2019); Garcia-meca, et al. (2015) and Strom, D’Espallier and Marsland, (2015).   

ROAit = 𝛽
0

 + 𝛽
1

 𝑊𝑐𝑒𝑜𝑖𝑡+𝛽
2

𝑊𝑐𝑜𝑏𝑖𝑡 +  𝛽
3 

𝑊𝑤𝑜𝑏𝑖𝑡 + 𝛽
4

𝑊𝑤𝑜𝑛𝑖𝑡 + 𝛽
5 

𝐵𝑆𝑖𝑡 + 𝜇
𝑖𝑡

  

Re-statement of hypothesis: H02: There is no significant influence of women in top management 

on return on assets (ROA) 

The second hypothesis tested as shown in table 4.2 revealed that the predictors variable (women 

in top management) taken as a set influences and cause a variability of 7.9% (Adjusted R2) in the 

criterion variable (ROA) and is statistically significant at 3.227 (f-stat). The p-value of 0.009 is less 

than 0.05, thus, indicating that none of independent variables assist to predict the dependent 

variable. Therefore the null hypothesis would be rejected. This implies that women in top 

management has significant impact on return on assets (ROA). This align to the works of Nyeadi, 

et al. (2021); Dela Pena, et al. (2021); Adesanmi, et al. (2019); Garcia-meca, et al. (2015) and Strom, 

D’Espallier and Marsland, (2015).  

 

Conclusion 

Conclusively, a giant stride has been made by the regulatory authority (CBN) by imposing a quota 

on the proportion of women on board of banks in Nigeria. This development has contributed 

immensely as the number of women in key position increases which led to women in top 

management having a significant impact on both return on equity and return on assets of banks 

under review. 

The study therefore, recommend that not only banks but other corporate entity as well, quotas 

of women on board should be introduced as women are prudent managers of resources. 

 

REFERENCES 
Abdullah, S.N., Ismail, K.N.I.K. & Nachum, L. (2016). Does having Women on Boards create Value? The Impact of Societal 

Perceptions and Corporate Governance in Emerging Markets. Strategic Management Journal, 37(3), 466-476. 



 

TIMBOU-AFRICA ACADEMIC PUBLICATIONS 
NOV., 2022 EDITIONS, INTERNATIONAL JOURNAL OF: 

 

TIJASDR 

AFRICAN SUSTAINABLE DEV. RESEARCH VOL.11 

127 
ISSN: 2067-4112 

Abdussalam, F. Y., & Okike, B. M. (2018). A Board Gender Diversity and Performance: An Evaluation of the Nigerian Banking 
Industry. Journal of Applied Research, 4 (6), 1721 –1727. Sciences, 53.Retrieved from 
http://www.eurojournals.com/EJEFAS.htm. 

Adams, R. (2016). Women on boards: The superheroes of tomorrow? The Leadership Quarterly, 27(3), 371–386. 
https://doi.org/10.1016/j.leaqua.2015.11.001 

  Adams, R., & Ferreira, D. (2009). Women in the boardroom and their impact on governance and performance. Journal of 
Financial Economics 94 (2), 291-309. Retrieved from www.econpapers.repec.org. 

Adetula, D. T., Owolabi, F., Egbide, B.C. &Adeyemo, K. (2019). Gender Heterogeinity and Financial Performance of Listed 
Nigerian Companies, International Journal of Mechanical Engineering and Technology, 16 (3), 1758-1763 

Ahern, K. R., & Dittmar, A. K. (2012). The Changing of the Boards: The Impact on the Firm Valuation of Mandated Female 
Board Representation. The Quarterly Journal of Economics. 127 (1), 137 –197.  

Ahmad, M.A. & Alshbiel, S.E. (2016). Women in Jordanian Banks and Performance: Financial Accounting Measurement. 
Risk Governance and Control: Financial Markets and Institutions, 6(3), 5-15.  

Bear, S., Rahman, N., & Post, C. (2010). The Impact of Board Diversity and Gender Composition on Corporate Social 
Responsibility and Firm Reputation. Journal of Business Ethics, 97(2), 207-221.  

Cabrera-Fernandez, A.I., Martinez-Jimenez, R. & Hernandez-Ortiz, M.J. (2016). Women's Participation on Boards of 
Directors: A Review of the Literature. International Journal of Gender and Entrepreneurship, 8(1), 69-89.  

Calabro, M., Torchia.A., & Huse. M. (2011). Women Directors on Corporate Boards: From Tokenism to Critical Mass. Journal 
of Business Ethics, 102, 299–317.  doi 10.1007/s10551-011-0815-z.  

Catalyst (2007). Women in S & P 500 Companies, Retrieved from www.catalyst.org   
Chandani, A., Mehta, M. & Neeraja, B. (2014). Women CEO and Financial Performance of Banks: An Empirical Research of 

Indian Private Sector Banks, Management, 19 (1), 231-246.  
Chandrasekharan C.V. (2012). Determinants of Capital Structure in the Nigerian Listed Firms. International Journal of 

Advanced Research in Management and Social Sciences. 1(2):108-133. 
Charles, O., Opemibo, A. V. & Sunday, E. O. (2018). Board Diversity and Performance of Deposit Money Banks in Nigeria, 

International Journal of Humanities and Social Science, 8 (1), 112-120  
Conger, J. A., Lawler III, E. E., & Finegold, D. (2001). Corporate Boards: New Strategies for Adding Value at the Top. New 

York: Jossey-Bass. 
Dela pena, C., Suherman & Dalimunthe, S. (2021) The Effect of Women Executives on Bank Performance: Study of Banking 

Firms Listed in Indonesian Stock Exchange in the Period 2010-2019, Journal of Development in Management and 
Banking, 4 (1), 121-142  

Deloitte Global. 2017. Deloitte Global Finds Gender Diversity on Boards Doubled in Organizations with Female Leadership. 
Press release (June 6). Deloitte.https://www2.deloitte.com/uk/en/pages/press-releases/articles/gender-diversity-on-
global-boards-doubled-in-organisations-with-female-leadership.html.  

Dezsö, C. L., & Ross, D. G. (2012). Does female representation in top management improve firm performance? A panel data 
investigation. Strategic Management Journal, 33(9), 1072–1089. https://doi. org/10.1002/smj.1955.  

Donaldson, I., & Preston, L. (1998). The Stakeholder Theory of the Corporation, Concept, Evidence and Implications. 
Academy of Management Review, 20(1), 65 – 91.  

Elsaid, E., & Ursel, N. D. (2011). CEO succession, gender and risk taking. Gender in Management: An International Journal, 
26(7), 499-512.  

Faccio, M., Marchica, M. & Mura, R. (2016). CEO Gender, Corporate Risk-Taking and the Efficiency of Capital Allocation. 
Journal of Corporate Finance, 39,193-209. 

Garba, T., & Abubakar, B.A. (2014) Corporate Board Diversity and Financial Performance of Insurance Companies in Nigeria. 
Asian Economic and Financial Review. 4(2):257-277  

Gulamhussen, M. A. & Santa, S. F., 2015. “Female Directors in Bank Boardrooms and their Influence on Performance and 
Risk Taking”. Global Finance Journal, 28, 10-23. 

Huang, J. & Kisgen, D.J. (2013). Gender and Corporate Finance: Are Male Executives Overconfident Relative to Female 
Executives? Journal of Financial Economics, 108(3), 822-839.  

International Finance Corporation (IFC) (2019). Women on boards in Nigeria. Retrieved from www.ifc.org. 
Isola, W. A., Adeleye, B. N. & Oluhundana, A. O. (2019). Boardroom Female Participation, Intellectual Capital Efficiency and 

Firm Performance in Developing Countries: Evidence from Nigeria, Journal of Economics, Finance and Administrative 
Studies. Retrieved from http://www.emerald.com/insights/2077.1886.htm.    

Khan, W. A., & Vietto, J. P. (2013). CEO Gender and Firm Performance. Journal of Economics and Business, 67, 55-66.  
Konrad, A. M., Kramer, V., & Erkut, S. (2008). Critical Mass: The Impact of Three or More Women on Corporate Boards. 

Organizational Dynamics, 37(2), 145-164 
Larsson, M., & Oloffson, I. (2017). Female Board Members and Company Performance. (Unpublished master thesis). 

Jonkoping University. 
Levi, M., Li, K., & Zhang, F., (2014). Director Gender and Mergers and Acquisitions. Journal of Corporate Finance, 28, 185-

200. 
Lincoln, A. A., & Adedoyin, O. (2012). Corporate Governance and Gender Diversity in Nigerian Board Rooms. World 

Academy of Science, Engineering and Technology, 71(1), 853-859. 

http://www.eurojournals.com/EJEFAS.htm
https://doi.org/10.1016/j.leaqua.2015.11.001
http://www.econpapers.repec.org/
http://www.catalyst.org/
http://www.ifc.org/
http://www.emerald.com/insights/2077.1886.htm


 

TIMBOU-AFRICA ACADEMIC PUBLICATIONS 
NOV., 2022 EDITIONS, INTERNATIONAL JOURNAL OF: 

 

TIJASDR 

AFRICAN SUSTAINABLE DEV. RESEARCH VOL.11 

128 
ISSN: 2067-4112 

Martin, A. D., Nishikawa, T., & Williams, M. A. (2009). CEO Gender: Effects on Valuation and Risk. Quarterly Journal of 
Finance and Accounting, 23-40.  

Mirza, H.H., Mahmood, S., Andaleeb, S., & Ramzan, F. (2012). Gender Diversity and Firm Performance: Evidence from 
Pakistan. Journal of Social and Development Science, 3(5), 161-166.  

Moreno-Gomez, J., Lafuente, E. and Vaillant, Y. (2017), “Gender Diversity in the Board, Women Leadership and Business 
Performance”, Gender in Management: An International Journal, doi: 10.1108/GM-05-2017-0058.  

Njoka, P.G. (2010). The Relationship between Corporate Governance Practices and Financial Performance of Property 
Management Companies in Kenya. Unpublished MBA project. School of Business, University of Nairobi. 

Nyeadi, J. D., Kamasa, K., & Kpinpuo, S. (2021). Female in Top Management and Firm Performance Nexus: Empirical 
Evidence from Ghana, Cogent Economics and Finance, 9 (1), 1921323. DOI: 10.1080/23322039.2021.192.    

Palvia, A., Vahamaa, E., & Vahamaa, S., (2015). Are Female CEOs and Chairwomen More Conservative and Risk averse? 
Evidence from the Banking Industry during the Financial Crisis. Journal of Business Ethics, 131 (3), 577-594.  

Peni, E., 2014. ³CEO and Chairperson Characteristics and Firm Performance. Journal of Management Governance, 18, 185-
205.  

Rashid, A., & Lodh, S. C. (2008). The Influence of Ownership Structures and Board Practices on Corporate Social 
Disclosures in Bangladesh, in Uddin, S. and Tsamenyi, M., (Editors), Research in Accounting in Emerging Economies, 
94AABFJ| 4, (1), 20108, 211-237. 

Şener, I., & Karaye A.B. (2014). Board Composition and Gender Diversity: Comparison of Turkish and Nigerian Listed 
Companies. Procedia—Social and Behavioral Sciences 150 (1): 003–10.  

Shafique, Y., Idress, S. and Yousaf, H. (2014). Impact of Boards Gender Diversity on Firms’ Profitability: Evidence from 
Banking Sector of Pakistan. European Journal of Business and Management, 6 (7), 296-307.16 

Sila, V., Gonzalez, A., & Hagendorff, J., (2016). Women on Board: Does Boardroom Gender Diversity affect Firm Risk? 
Journal of Corporate Finance, 36, 26-53. 

Strom, R. O., D’Espallier, B., & Mersland, R. (2014). Female Leadership, Performance, and Governance in Microfinance 
Institutions. Journal of Banking and Finance, 42, 60–75. https://doi.org/10.1016/j.jbankfin.2014.01.014  

Temile, S.O., Jatmiko, D.P., & Hidayat, S. (2018). Gender Diversity, Earnings Management Practices and Corporate 
Performance in Nigerian Quoted Firms. International Journal of Economics, Commerce and Management, 6(1):23-37.   

Westphal, J.D. & Milton, L.P. (2000). How Experience and Network Ties Affect the Influence of Demographic Minorities 
on Corporate Boards. Administrative Science Quarterly, 45(2), 366-398.  

 

 

 

  

https://doi.org/10.1016/j.jbankfin.2014.01.014

