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Abstract 
The impact of foreign aid on the female gender has 

remained a subject of debate among Scholars. While 

some Scholars asserts it positive contribution to the 

female gender, majority (Ndikumana ,2016 &Swain, 

Garikipati, &Wallentin, 2020) observes that its impact 

is dependent on other factors This study explores the 

impact of foreign aid on female human capital 

formation in Nigeria. It adopts the survey research 

method, using a random sample size of 240 females 

engaged in five sectors; academia (senior lecturers), 

medical profession (doctors and nurses), entrepreneurs 

(business owners), students (secondary/tertiary) and 

those in politics and governance. This study is hinged 

on the theory of liberalism and liberal feminism and 

post-gender theories. Our findings shows that there is 

no significant impact of foreign aid on human capital 

formation in Nigeria. This research concludes that the 

impact of foreign aid on female human capital is not 

significant in Nigeria. It recommends that foreign aid 

should be sector specific in order to enhance 

measurement of the attainment of objectives. The 

disbursement process should be made more transparent 

and donor agencies must work with non-state actors to 

ensure effective management of funds, proper 

coordination and monitoring. 
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Introduction  

Women giving the necessary training and facilities become stakeholders in private 

sector development, health enhancement, and political reference in the society (Jones 

Linda, 2006). Gender equality and overall economic development are intrinsically 

linked so as to be ‘mutually reinforcing’ (Dollar & Gaiti, 1999). A nation’s economy 

expands as women become integrated into the productive labour force, thereby by 

elevating their status (Klassen, 1999; Klassen, 2003). The converse limits the ability 

to advance its citizens’ standard of living (World Bank, 2001). It can be stated that 

empowered and educated women are good for a high standard of living, and a high 

standard of living are good for women.  Restricting girls to a lower level of education 

than boys means that the marginal return to educating girls is higher than that of boys 

and thus would boost overall economic performance. Secondly, the promotion of 

female education reduces both fertility and mortality levels as well as improves the 

education of the next generation. Learning can lessen fertility as well as enhance 

maternal and child health as literate women with higher wages tend to raise their 

children better. (Kim,2016). 

The catalyst to track the effect of aid on gender was birthed from the Paris Declaration 

on Aid Effectiveness and Gender Equality that focused on assessing the progress of 

nations regarding development assistance (Gaynor, 2007). Many countries in Asia are 

engaging females in their export-oriented industries, this enables the export-oriented 

industries to remain internationally competitive. Developing countries are adopting 

the same strategy. This strategy involves the use of female intensive export-oriented 

manufacturing industries so that women need to be educated as there must be no 

barrier to their employment (World Bank, 2001).  

Gender inequality reduces the pool of talent from which employers can draw upon and 

as a result the average ability of the workforce is reduced (Estera-Volart, 2004). 

Similarly, self-employed in the agricultural and non-agricultural sectors that have 

unequal access to critical inputs, technologies, and resources would reduce the average 

productivity of these ventures thereby reducing economic growth (Blackden, 2007).  

This study examines the influence of foreign aid on female human capital by assessing 

the extent to which aid allocation has contributed to females in different sectors of the 

Nigeria society. 

 

Perspectives of Foreign Aid and activities of some NGOs  

Foreign aid is an assistance given to one country by another and it can come in form 

of bilateral, tied or multilateral aid. The purpose of foreign is to support or help the 

receiving country. However, foreign aid has remained a controversial topic among 

Scholars, while some see it as an instrument of imperialism others’ views it as a tool 

of development, particularly, because of the assistance it provides to developing 
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countries. Economist like Jery Sachs believes aid can assist third world countries in 

their development process. Morgenthau and other realist scholars view it from a geo-

political perspective. In spite of the divide, there are those who argue if foreign aid 

makes or mars development of countries.  

However, empirical evidence has shown that the benefit derived from foreign aid 

differs from one country to the other depending on the applicability and transparency 

of implementation. The result of foreign aids is a shared responsibility of recipient 

countries and donors. (Mak Arvin,2002). He attributed, the problem of inadequate 

record of aid to donors’ failure in managing limited funds as well poor supervision of 

projects. 

There are various NGOs in Nigeria whose vision aligns with the cause of female 

human capital formation; the United State Agency for International Development 

(USAID), Scottish Catholic International Aids Fund (SCIAF), Canada Feminist 

International Assistants Policy (CFIAP),the Foreign Commonwealth and 

Development Office (FCDO) which replaced the DFID, Save the Children, African 

Women Power (AWP) Network .SHE CODES amongst others. 

 

Statement of the Research Problem 

Researches have established a nexus between foreign aid and human capital. Azarnert 

(2008) asserts that foreign aid to developing countries is one of the ways of inducing 

capital formation. Ozigbo and Ewuare (2019) discovered that foreign aid in the form 

of ODA targeted at the education and health sector impacted positively on human 

capital formation in Nigeria. However, Tang and Bundhoo (2017) noted that the 

impact of foreign aid on human capital in sub-Saharan Africa is often damaged by 

corruption, lack of transparency and weak institutions. 

Foreign aid from state and non-state actors have made funds available in the last three 

decades for female human capital development. For instance, the USAID 

administrator Samantha Power, on the International Women’s Day, March, 2022, 

announced a doubling increase (2.6 billion dollars) in the organisations budget on 

funding foreign programs that enhances gender equity and equality.  The empirical 

assessment of the impact of foreign aid grants specifically for female education, 

empowerment, health, political participation is scanty. This paper intends to assess the 

benefit of foreign aid on female human capital formation. Considering female across 

all the relevant sectors of the nation. It becomes pertinent to ask the following 

questions: What is the nature of human capital in Nigeria? Does foreign aid have any 

significant impact on female human capital formation in Nigeria? To what extent does 

non-governmental organisations contribute to human capital formation in Nigeria? 
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Conceptual Clarification  

Foreign Aid 

Foreign aid is a voluntary assistance given by State or non-state actors such as NGOS, 

INGOS and other donor agencies to a country for economic, humanitarian, military or 

political reason. Foreign aid can either be bilateral or multilateral; bilateral is between 

two countries, while multilateral is between more than one country or between non- 

governmental organisations and multiple countries. Foreign aid enhances a nations 

capacity to strengthen their educational and technical systems by supporting a strong 

bureaucracy that boost the productivity and proficiency of governance. (Brautigm & 

Knack 2004). 

 

Gender 

The WHO defines gender as the characteristics of women, men, girls and boys that are 

socially constructed and it differs from one society to the other. The concept of gender 

became popular with second wave feminism. While sex refers to the biological 

difference between being male or female, gender focuses on the socio-cultural 

attributes affiliated with being male or female. For the purpose of this study the word 

‘gender’ is associated with the feminine gender. 

 

Human Capital 

Human capital relates to the expertise and proficiency that helps an individual to do 

their task more effectively. It is manifested in form of education, experience, and 

judiciousness. Todaro and Smith (2003) observed that in economics human capital 

encompasses education, health and skills that can contribute to production. Mansur et 

al., (2009) noted that education (formal and informal) is one of the most significant 

components of human capital formation. Anyanwu et al., (2015) found that in Africa, 

females who are well-read earn higher incomes, and gravitate towards having educated 

children. 

 

Human Capital Development 

Human capital development is the process of improving an organisations employee 

performance, capabilities and resources. It necessitates providing a conducive 

environment that promotes learning, innovation and creativity. Human capital 

development is a necessary ingredient for economic growth. 

 

Human Capital Formation 

Human capital formation is the method of acquiring and increasing the population of 

individuals who possess education and experience which is significant for the 

economic and political development of a country. (G.M. Meier). Female human capital 
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formation is a mapped-out plan aimed at developing and increasing the level of skills 

and expertise among females via a strategic education, hi-tech skills acquisition and 

provision of basic health amenities. 

 

An Overview of Human Capital in Nigeria 

There is no consensus definition of human capital as of today. For this study, we rely 

on Becker’s definition, Becker (1993) conceived of human capital as, investment in 

education, training, skills, health and other values that cannot be separated from the 

individuals. Although, the Nigeria government recognized the importance of human 

capital formation in the development processes and have embarked on various 

programmes and projects to support the course. In the last three decades, there were 

no specific allocations of the budget to enhance female human capital development.  

During this period, the government embarked on borrowings, and adjusted fiscal 

policies. Hence, the ultimate goal of human capital development reflecting in the 

economy was neglected. A large percentage of women engaged in petty trading and 

low-income jobs. A healthy educated woman will be an economically effective one. 

The cutting down of budgets on health, and education, affect women particularly, 

hence, they face more risks that challenge their human capital formation and 

empowerment. “No nation can truly claim to be developing if half of its population 

who are women are disadvantage and marginalized, cut off from the advantages of the 

development (Simons, 1995). 

Efforts to empower women are neglected or marginal, hence, women’s access to 

resources, their powers of association, access to credit, level of political and social 

developments are hindered by these issues. Women are subjected to a lower role in the 

families because of their level of human capital formation. In spite of the existence of 

the ministry of women and affairs, females are still skill disadvantage in human capital 

formation necessary for self-sustenance. There is no concise record of how much of 

the ministry's budget goes into human capital formation.  

In the rural areas of Nigeria, the burden of bringing income for the whole family falls 

on women till today. Clare Henshaw, a human capital development expert had retorted 

in an interview in 2019 that, ‘women in Nigeria, especially in rural areas, are most 

vulnerable’. Nigeria has the highest number (over 23million) of child brides in Africa, 

majorly from poor rural communities. (The Guardian,2019).  

In the northern part of the nation, the females have suffered most from insecurity. The 

Child Development Grant Programme (CDGP) in northern Nigeria, funded by the 

DFID is designed to assist men and women, especially females, to attain a good 

standard of living. In CDGP there is cash transfer to mothers beginning and during 

pregnancy and cash for infant feed up to the age of two years, so as to reduce child 

health and mortality rates (Carneiro et a, 2020) Child health, reflected in infant 
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mortality rates has an impact on the development of human capital (Hasnaa, M et al 

2012). In order to address child and mother health, Edo and Ondo states have Mother 

and Child Hospitals centres for women and children. 

There is gender gap in the education sector. Gender imbalance in school environment 

is prevalent in the nation because Nigeria is a highly patriarchal society. Poor 

economic status of parents, early marriages, premarital pregnancy, household duties, 

and parents’ preferences for the education of boys rather than girls are some of the 

factors responsible for more boys than girls enrollment in schools (Edame, et al, 2017). 

The gender gaps in education and employment are closely related to each other. 

Increased female education in the nation has not translated into higher labour market 

participation (Edeme, et, al 2017) due to gender disparity in recruitment. 

 

Literature Review 

The benefits of higher earnings are obtained by working for longer years during 

lifetime. The number of years put into work by females determine the potential 

earnings. Hence, lower human capital investments relative to men translate to lower 

per hour relative women’s wages. Hence, the male-female wages gap wives (Polachek, 

2004). Females who have not acquired their training before baby making have less 

years to work even if they return to acquire education or skill. Hence, the potential 

earnings over a lifetime are reduced. This phenomenon widens the male-female wage 

gap.  

Cultural Beliefs: The relevance of the role of a female in the family and economic 

life varies from one culture to another. Some customs prevent female from pursuing 

education beyond certain ages, opting for early marriages. Gender inequality still 

exists because women are omitted from vital decision making in families and financial 

allocation. National cultures differ regarding views of women’s inputs to the paid 

labour force (Olomu, 2014). Employers in Nigeria still prefer to engage fewer women 

because of maternal leaves and frequent stoppages exhibited by women in 

employment (Ekpe, 2013). 

Social rate of Education: The social rate of education follows diminishing returns. 

i.e, higher level of education provides lower returns. Hence, policy makers invest more 

in primary education over higher education. In higher education, specialised skill 

training is acquired. (Psacharopoulos, 2018). Hence, the larger aids go to primary 

education in countries having poor conditions, mass education is prioritised over 

quality education.  

Investment in Human Capital: Women are seen as bearing more responsibility than 

men for care related tasks at home and are more likely to take leave and work part-

time and are therefore expected to be less productive in the future (England, 1994). 
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This leads to lower return in women’s investment in the different aspects of human 

capital than her male counterparts. 

 

Empirical Review 

Swain, R., Garikipati, S. and Wallentin, F.Y., (2020) asserts that one of the objectives 

of foreign aid is the furtherance of female inclusiveness and gender equality in 

developing countries. However, using structural equation models, noted that aid alone 

cannot alter systemic inequalities but requires civil society efforts that questions 

institutional systems and norms in order to impact gender outcomes at national level. 

Pickbourn, L., & Ndikumana, L. (2016) noted that in spite of advancement in human 

development in developing countries, the gap in gender disparity continues to widen. 

Using the OECD report to measure aid disbursement on sectoral allocation among 

females, it found that the result of aid on female human capital is conditional on initial 

human development and average income. 

The difference between female and male human capital arises from differences in 

allocation of time use and career duties, between public and private service provision, 

market and institutional malfunctions, legal and economic hinderances and restraining 

norms (World Bank Report, 2012).  

Polachek (2004) writes that women and men’s roles have been changing overtime. 

The division of labour of women has been converging. Men’s lifetime labour force 

participating is diminishing and women’s is rising. Human capital theory predicts that 

this coming together implies males invest less in human capital while female invest 

more. Women participation in the labour force is growing steadily in the last three 

decades.  

Polachek (2009) using a cross-country study noted that labour market institutions, such 

as national minimum wage and collective bargaining impacts on the female lifespan 

work behaviour, this has influenced the gender wage gap across countries and is often 

neglected by decision makers. It noted that fertility rate, husband-wife or male-female 

age gap with religion as an instrument affects female human capital. Nigeria is not an 

exception to such cases. 

Den (2015) writes that scholarship to women can stimulate women to go for higher 

degrees and specialized skills. Financial help leads to concentration of decision-

making power. If family do not have to invest money on education of girl -child, they 

have lesser interest in keeping female devoid of education. Aids and scholarships 

increase the number of females going for higher education.  

Haveman and Wolfe (1995) show the influence of family and neighbourhood 

variables, and shows that there is a significant relationship between parental education 

on child’s educational success. He also shows that the family income of the family 

influences the child’s educational attainment. 
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Borenberg and Jacobs (2005) writes that optimal education subsidies can increase 

efficiency in human capital formation by offsetting tax-induced distortions. Collins 

and Daniel (2003) stipulate that the incentives for human capital accumulation 

depends on the net effective tax rate (NETR). i.e., the difference between the effective 

tax rate (ETR) and the effective subsidy rate (ESR). Dur and Teclings (2003) postulate 

the implementation of education subsidies for three reasons (i) redistribution, (2) 

positive externalities of education and (3) credit constraints due to capital market 

imperfections. Benabou (2002) writes that educational subsidy make higher education 

attractive especially for students with low wealth endowment by reducing the direct 

costs and risks. 

 

Theoretical Framework  

Liberalism 

Liberalism is one of the basic theories of international relations, propounded by 

Thomas Hobbes and John Locke. The theory of liberalism hinges on the proposition 

that enhancing the right of an individual to freedom, survival and possession is the 

highest objective of the government. It encompasses approaches and explanations on 

how institutions, social conduct and economic links influence the violent power of the 

state and insist that threat to individual freedom must be curtailed. This can be 

achieved by permitting liberal norms influence behaviour and societal values.  

This theory is relevant to the study on the basis that it advocates that the welfare of 

individuals produces, promotes and protect civil liberties. This challenges socio-

cultural norms that has affected female human capital, particularly, in developing 

countries. Meiser (2017) observed that institutional restraints can collapse if the 

political culture of a society excludes a strong measure of liberal norms.  

 

Feminism Theory 

Feminism theory assess the gender roles of being male or female. (Chodorow,1991).  

It was propounded by Mary Wollstonecraft and Susan B. Anthony who buttressed the 

significance of the female in the global system by deconstructing the concept of 

gender. Feminism has shown the infrequency of women in politics and institutional 

structures. (Smith,2017). This study adopts liberal feminism and  

 

Liberal Feminism 

Liberal feminism theory is linked to classical liberalism. However, proponents of 

liberal feminism are Mary Wollstonecraft, Elizabeth Stanton, and John Stuart Mill, 

being one of the oldest feminists thought of the 19th century, it perceives the denial of 

equal legal and political rights as the main obstacle to equality and believes this can 

be resolved by political and legal reforms. Anthony Giddens (2013) posits that liberal 
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feminism theory advocates that gender inequality represents reduced access for 

females to civil rights and allocation of social resources such as education and 

employment. Like other liberal feminist Scholars, he emphasises that “equality of 

opportunity “is the hallmark of liberal feminism. This theory has been criticized for its 

individualist assumption that undermines how social system and ethics have affected 

female equality. 

This theory is suitable for this study because it interrogates how weak legal and 

political systems has affected female human capital, in education, entrepreneurship 

and work life. 

 

Methodology 

The study will focus on females in academia, medical profession, corporate business, 

entrepreneurship, girl-child, politics and governance. 240 questionnaires will be 

administered amongst these females from the various disciplines with each stratum 

getting 40 questionnaires. For those in Academia, we considered the rank of senior 

lecturer and above, currently lecturing in Nigerian Universities. For the medical 

profession, we considered doctors and nurses who have been in the profession for at 

least five years. We felt that some might have had further medical internship abroad. 

That could only be possible for those who have worked for at least five years. For 

entrepreneurship, we considered business owners that have an employment of over 10 

staff. For girl-child, we considered those currently in secondary education and tertiary 

institutions. For females in politics and governance, we considered those holding 

political positions and those in local, state and national assemblies. In each stratum, 

the choice of who get questionnaire was done randomly. Analysis was done by use of 

tables and percentages. 

H01 (null):  There is no significant relationship between foreign aid and female 

human capital development in the nation. 

H02 (null): There is no significant relationship between foreign aid and female 

academic human capital development. 

H03 (null): There is no significant relationship between foreign aid and female 

corporate executive’s human capital development. 

H04 (null): There is no significant relationship between foreign aid and female 

medical human capital development. 

H05 (null): There is no significant relationship between foreign aid and female 

entrepreneurship human capital development. 

H06 (null): There is no significant relationship between foreign aid and girl-child’s 

human capital development. 

H07 (null): There is no significant relationship between foreign aid and human 

capital development of female in politics and governance. 
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Data Analysis and Findings 

Table 1: Responses to Questionnaires 

Class No distributed Responses Percentage 

response 

Academia 40 40 100% 

Corporate 40 40 100% 

Medical 40 40 100% 

Entrepreneurship 40 30 75% 

Girl-Child 40 35 87.5% 

Politics & Governance 40 32 80% 

The responses to the questionnaire in each category was above 75% while the 

academic, corporate, and medical profession responded 100%. Entrepreneurs, girl-

child, and politics/governance had a response rate of 75%; 87.5%; 80% respectively. 

 

ACADEMIA 

Question 1: Did you benefit from foreign aid/grants as part or full tuition fees for either 

your undergraduate or postgraduate studies? 

 

Table 2: Foreign aid/Grants 

Category Responses Percentage response 

Yes 4 11.11% 

No 36 88.89% 

Total 40 100% 

 

88.89% of the females in academic did not benefit from any form of foreign aid/grants 

as part of their tuition fees either in the undergraduate or post-graduate studies. It was 

a ratio of 1:9 for yes response to no response. It can be deduced that foreign aid did 

not impact the human capital formation of females in academic sector. 

Question 2: Did you receive foreign aid assistance as exchange programme, 

conferences or research materials at any time? 

 

Table 3: Foreign aid for conferences or research materials. 

Category Responses Percentage response 

Yes 8 20% 

No 32 80% 

Total 40 100% 

20% of the females in academic had one time or the other benefited from foreign aid 

or grants to attend conferences or for research materials. 80% have not benefitted in 
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any way. The ratio of benefitted to non-benefitted is 1:4. Hence, the impact of foreign 

aid grant in enabling conferences or possessing research materials is not significant.  

Question 2: Have you participated in any postdoctoral fellowships with the aid of 

foreign aid/grants? 

 

Table 4: Postdoctoral fellowship and foreign aid. 

Category Responses Percentage response 

Yes 6 15% 

No 34 85% 

Total 40 100% 

 

15% of the respondents indicate that they have undergone postdoctoral fellowships 

with the aid of foreign aid/grants while 85% have not benefitted. The ratio of no 

response to yes response is 1.5:8.5. Again, this indicates that foreign aid/grants have 

no significant impact on female postdoctoral fellowships.  

From the average of the ratios for female academia, we obtain an average ratio of 1.2 

to 7.13 for yes to no response. Surely, for the academia, the impact of foreign 

aid/grants in female human capital development is not significant. 

 

CORPORATE BUSINESS 

Question: Have you received training to enhance your skills in the corporate business 

from foreign aid/grants? 

 

Table 5: Foreign aid and Corporate Business Skills. 

Category Responses Percentage response 

Yes 11 27.5% 

No 29 72.5% 

Total 40 100% 

 

72.5% of the females in corporate business have not received any foreign aid 

assistance for skills acquisition or enhancement. 27.5% claimed they have received. 

The ratio is 1: 2.64. We deduced that since the ratio is 1:2.64 for Yes to No response, 

foreign aid is not significant in skill acquisition or enhancement by female corporate 

business. 

 

MEDICAL PROFESSION 

Question 1: Did you benefit from foreign aid during your training as a medical 

doctor/nurses? 
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Table 5: Foreign aid and Medical Training. 

Category Responses Percentage response 

Yes 2 5% 

No 38 95% 

Total 40 100% 

95% of the medical doctors/nurses that responded did not benefit from foreign aid. 

The ratio of those that benefited to non-benefitted is 1:19. We deduce that foreign aid 

in the training of medical profession is not significant. 

Question 2: Did you receive medical equipment as assistance from foreign aid? 

 

Table 6: Foreign aid and Medical equipment assistance. 

Category Responses Percentage response 

Yes 0 0% 

No 40 100% 

Total 40 100% 

All the medical personnel did not receive any equipment as assistance from foreign 

aid. Foreign aid has no significant relationship with medical equipment acquisition. 

 

ENTREPRENEURS 

Question 1: Did you receive foreign grant or aid as your start up or additional capital 

for your business? 

 

Table 7: Foreign aid and Entrepreneur Capital. 

Category Responses Percentage response 

Yes 4 13.33% 

No 26 86.67% 

Total 30 100% 

 86.67% of the entrepreneurs that responded did not receive any financial assistance 

from foreign aid while 13.33% claimed they did receive some grant from foreign aid. 

The ratio is 1:6.5 for yes to no. 

Question 2: Have you had entrepreneurial training either in Nigeria or abroad from 

foreign aid/grant? 

 

Table 8: Foreign aid and Entrepreneur Training. 

Category Responses Percentage response 

Yes 2 6.67% 

No 28 93.33% 

Total 30 100% 
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93.33% of the entrepreneurs have not received any training from foreign aid/grants 

assistance. The ratio of yes to no is 1:14. We can deduce that foreign aid/grant is not 

significant in the training of entrepreneurs. Taking the average of the ratios for 

entrepreneurs, we have 1:10.25 for yes to no. Again, we deduce that foreign aid/grant 

is not significant in the training of entrepreneurs. 

 

GIRL-CHILD 

Question: Have you received foreign aid assistance for your educational training? 

Question 1: Did you receive foreign grant or aid as full/part of your tuition? 

 

Table 9: Girl Child Foreign Aid Assistance 

Category Responses Percentage response 

Yes 0 0% 

No 35 1005 

Total 35 100% 

 100% of the Girls Child category claimed they never received any foreign aid for their 

education. Again, foreign aid is not significant in girl-child educational training. 

Question 2: Have you received skills acquisition for economic sufficiency from 

empowerment centres set-up with foreign aid. 

 

Table 10: Foreign aid and Empowerment. 

Category Responses Percentage response 

Yes 2 5.71% 

No 33 94.29% 

Total 35 100% 

94.29% of the girl-child category claimed they have not received any empowerment 

with the assistance of foreign aid or grants. The ratio of Yes to No is 1:16.5. Again, 

we deduce that foreign aid/grants is not significant in skills acquisition for the girl 

child. 

 

POLITICAL PARTICIPATION OR GOVERNANCE 

Question: Have you received foreign aid to assist in setting up your secretariat to 

enable your political campaigns. 

 

Table 11: Foreign aid and political participation/Governance 

Category Responses Percentage response 

Yes 0 0% 

No 32 100% 

Total 32 100% 



 

Page 14  JHSS Vol. 20 (6) 2022 ISSN – 3473-8749 

 
 

Journal of Innovative Social Science & Humanities Res. JISSHR2022 [3473-8749] Vol.22 

All the female (100%) claimed that foreign aid/grants has not assisted in their political 

aspirations. We deduced that foreign aid is not significant in the political pursuits of 

females. We deduce that for female in academic, corporate business, medical 

profession, entrepreneurs, girl-child, and politics/governance, foreign aid has not been 

significant in the realization of their various pursuits. 

 

Summary of findings 

Conclusion and Recommendation  

Foreign aid has not played a significant role in female human capital formation. State 

and non-state actors dispensing and managing foreign aid should have a database for 

adequate monitoring and targeting specific areas of female development. Foreign aid 

can be targeted to enhance the psychology of self-confidence to pursue rewarding 

goals in life and eliminating self-selection psychology altogether. Global foreign 

aid/grants database should be made available for individuals or institutions so as to 

enable assessing foreign aid. 

-The peculiarity of the socio-economic conditions of countries influences the impact 

of foreign aid, thus, state and non-state actors must take this into consideration when 

disbursing aids. 

Policies, procedures and measurement on implementing foreign aid and its impact 

should be adapted to suit each country. 

 

References 

Abendroth, A. Meiss, I., & Tanja, V.L. (2011), Human Capital and Gender Gap in Authority 

in European Countries. European Sociological review.  vol 29 (2). 

Anyanwu, S.O., Adam, J.A., Obi, B., Yelwa, M., (2015). Human Capital Development and 

Economic Growth in Nigeria. Journal of Economics and Sustainable Development, Vol.6, 

No.14. 

Benabour, F. (2002). Tax and Education Policy in a Heterogenous Agent Economy. 

Econometrica ,70 (2) 481-517. 

Blaukder, M. et al (2007). Gender and Growth in Africa: Evidence and Issues in advancing 

Development. In Mavrotas, G., & and Shorrocks, A. (Ed.) Core Themes in Global 

Development (paper No 2006/37). UNU-Wider.  

Boremberg, A.C & Jacobs, B. (2005). Redistribution and Education Subsidies are Siamese 

Twins. Journal of Public Economics, 89 (11), 2005-2035. 

Cairneriro, P. et al. (2020). The Impact of a Multifaceted pre-natal Entrepreneur in Human 

Capital Accumulation in early life.  Institute of Labor Economics, IZA DP NO 13955.  

Chodorow, N. J. (1991). Feminism and Psychoanalytic Theory, Yale University Press.  

Dey, P. (2015). Gender Gap in Education – An Indian Human Capital Formation Concern.  

Journal of Human Global Science. (E) Volume XV, Issue V. 

Dollars & Gatti, R. (1999) Gender inequalities Income and Growth: are good times good for 

Women? The World Bank Development Research Group, Washington DC. 



 

Page 15  JHSS Vol. 20 (6) 2022 ISSN – 3473-8749 

 
 

Journal of Innovative Social Science & Humanities Res. JISSHR2022 [3473-8749] Vol.22 

Dur, R. & Teullings, C. (2003). Are Education Subsidies an Efficient Redistribution Device. 

CCE Discussion paper, 0030. 

Editor (2019, June 22). I consider Women in Nigeria, Especially in Rural Areas, very 

Vulnerable. The Guardian. 

Edeme, R.K., Azu, B., & Ikechukwu, A. M. (2017). Social Welfare Analysis of Gender 

Inequalities in Education and Employment in Urban and Rural Nigeria. International 

Journal of Development and Economics Sustainability, Vol.5, No5, PP48-64.  

Estere-Vilart, B. (2004). Gender Discrimination and Growth- Theory and Evidence from 

India. Restricted Discussion papers DEDs42, LSE, London.  

Eurofound, (2009). European Foundation for the Improvement of Living and Working 

Condition: Women Managers and Hierarchical Structure in working life. Dublin. 

Fleischhaver, K. J. (2007). A review of Human Capital Theory Microeconomics. Department 

of Economics Discussion Paper, University of St. Gallen discussion paper no 01. 

Hasnaa, M. & Ibrahim, N. (2014). The impact of Infant Mortality in the Development of 

Human Capital. Global Journal of Human Resource Management, vol 2, No 2. pp 1-12. 

Havemen, R. & Wolfe, B. (1995). The Determination of Children’s Attainment. A review of 

Methods and Findings. Journal of Economics Literature, 33 (4). 

Ikpe, D. (2013). The World Bank; Development, Poverty, and Hegemony. University of 

Kwazulu; National Press. 

Linden, J., Snelgrove, A. & Muckosy, P. (2006). The Double- x factor: Harnessing Female 

Human Capital for Economic Growth. International Journal of Emerging Market.  

Emerald Insight Publishing. Vol 1 issue 4 

Mansur, K; Abd-Rahim, D.A., Lim, B. & Mahmund, R. (2009), “Perception to the Importance 

of Education among Muslim Women in Papar, Sabah, Malaysia,” MPRA Paper No.13430. 

Tucker, K.H. (2013). Anthony Giddens and Modern Social Theory, Sage Publications Ltd. 

Mak Arvin, B. (Ed). (2002). New Perspective on Foreign Aid and Economic Development. 

Praeger publication. 

Meiser, J.W. (2017). Liberalism. In S. Mcglinchey, et al (Ed), International Relations Theory 

(pp.22-27). E-International Relations Publishing. 

Mendel, H. & Samyouor, M. (2006) A Welfare State Paradox: State intervention and 

Women’s Employment Opportunities in 22 Countries. American Journal of Sociology, 

111.  

Olomn, Y. (2014). The Role of Psychological Well-being in Job Performance : A fresh Look 

at an Age old Quest Organizational Dynamics , 33(4), 338-351. 

Pickbourn, L., & Ndikumana, L. (2016). The Impact of the Sectoral Allocation of Foreign aid 

on Gender Inequality. Journal of International Development. Wiley & Sons, Ltd. 

https://doi.org/10.1002/jid.3213 

 

Polachek, S. W. (2004). How the Human Capital Model explains why the Gender Wages Gap 

Narrowed. Discussion paper No1102. 

Psacharopoulos, et al. (2018) Return to Investment in Education: a Decennial Review of the 

Global Literature. Education Economics, 26(5): 1-14. 

https://doi.org/10.1002/jid.3213


 

Page 16  JHSS Vol. 20 (6) 2022 ISSN – 3473-8749 

 
 

Journal of Innovative Social Science & Humanities Res. JISSHR2022 [3473-8749] Vol.22 

Smith, S. (2017). Feminism. In S. Mcglinchey, et al (Ed), International Relations Theory 

(pp.62-68). E-International Relations Publishing. 

Steele, C.M. (1999). A Threat in the Air; how stereotype shape Intellectual Identity and 

Performance. American psychologist, 52, 613-629.  

Stone, M., & Vogelstein, R.B. (2021). Investing in STEM Education in Developing Countries. 

Council on Foreign Relations. 

Swain, R.B., Garikipati, S., & Wallentin, F.Y. (2020). Does Foreign Aid Improve Gender 

Performance in Recipient Countries? https://doi.org/10.1002/jid.3500 

 

 

 

 

 

 

 

 

 

 

 

 

  

https://doi.org/10.1002/jid.3500

