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Introduction 
mall and Medium Enterprises (SMEs) are common in 

every developing or developed economies as they are 

one of the major drivers of economic development both 

at the rural and urban areas (Etale & Light, 2021). Ogunleye, 

Adeyemo, Adesola and Yahaya (2021) opined that the 

significant role of Small and Medium Enterprises (SMEs) in 

economic sustainable growth has been acknowledged across 

the globe. According to Olayemi and Folajimi (2021), the Small 

and Medium Enterprises (SMEs) are the backbone of any major 

developed economy, as well as important contributors to 

employment, economic and export growth. Bularafa and 

Adamu (2021) say that Small and Medium Scale Enterprises 

undeniably critical to the growth and development of the 

global economy. The Small and Medium Scale Enterprises 

subsector becomes a good source of job creation, aid in the 

development of local technology and source of development 

to indigenous entrepreneurs and enormously contributed to 

nation-building”. Similarly, Barine (2021) declared that Small 

and Medium Scale Enterprises account for a large proportion 

of the total employment growth in many countries. Barine 

(2021) buttress that well-managed and healthy Small and  
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Medium Scale Enterprises constitute significant sources of employment opportunities 

and wealth creation, while the citizens benefit in terms of employment and income, 

government also benefits by generating revenue in form of taxes.  
According to Osamwonyi and Tafamel (2010), “despite the fact that the SMEs are 
considered as building blocks of any growing economy, these enterprises are faced with 
diversity of problems in Nigeria. As enumerated by Osamwonyi and Tafamel (2010) “some 
of the problems are internal to the enterprises and they include inadequate working 
capital, stiff competition from larger companies, difficulties in sourcing raw materials, low 
capacity utilization, lack of management strategies, poor educational background of 
operators, and huge financial problems, while the external ones include “grey policies, 
multiple taxation, harsh regulatory requirements, trade groups and occupational frauds”. 
Aladejebi and Oladimeji (2019) defined fraud as an act of deliberate action made by an 

entity, knowing that such action can result in a possession of unlawful benefits. As posited 

by Adenike and Alao (2020), occupational fraud is a serious issue that has adverse effects 

in the efficiency of Small and Medium Scale Enterprises. This appears to have caused 

serious setbacks to the nation’s Small and Medium Scale Enterprises subsector (Adenike 

& Alao, 2020). Davis and Harris (2020) explained that occupational fraud, a term used 

interchangeably with employee fraud, occurs in small businesses where preventative 

measures to prevent fraud do not exist.  
Andoh, Quaye and Akomea-Frimpong (2018) observed that fraud is costlier to Small and 

Medium Scale Enterprises than large businesses. Andoh, Quaye and Akomea-Frimpong 

gathered through primary source. The researcher administered one hundred (100) 

questionnaires to respondents comprised of management/non-management staff of 

Small and Medium Scale Enterprises (SMSEs) owners in Benin City. Out of one hundred 

(100) questionnaires administered, only ninety-six (96) were retrieved and were used for 

the analysis. The hypotheses were tested using Ordinary Least Square (OLS) regression 

technique. The findings from analysis revealed that absence of whistleblowing, lack of 

adequate knowledge and non-application of forensic accounting services enhances 

occupational fraud amongst Small and Medium Scale Enterprises. The study also 

revealed that weak internal control system does not promote occupational fraud 

amongst Small and Medium Scale Enterprises. In line with the findings, the study 

recommend that the management of small and medium scale enterprises are by the 

findings of this study encouraged to undergo auditing course. Doing this will provide 

them and the knowledge of auditing which will in turn reduce occupational frauds in 

their respectively establishment. 

 

Keywords: Auditing, employees, forensic accounting services, internal control system. 
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(2018) further said that fraud accounted for 30 per cent of small business failure, they 

buttress that small businesses are likely to be more susceptible to fraud, owing to their 

limited number of employees and the lack of resources to implement efficient internal 

controls, because Small and Medium Scale Enterprises do not have the resources or the 

capital to invest in anti-fraud technology despite the fact that they are the most in need 

of fraud detection and prevention technology. Andoh, Quaye and Akomea-Frimpong 

(2018) added that Small and Medium Scale Enterprises are vulnerable because they are 

hardly audited and lack hotlines and internal controls. 

In the light of the above discussion, this study examines owners’ perception on 

occupational frauds amongst Small and Medium Scale Enterprises in Benin City, Edo State.  

 

Statement of the Research Problem 

Fraud is serious and costly problems for both private, public organizations as well as Small 

and Medium Scale Enterprises alike (Kankpang, Nkiri & Ewa, 2018). Stealing and 

dishonesty by staff affect the operations of firms in different ways. Employee fraud in 

today's business world arguably accounts for a major part of the cost of doing business 

(Kankpang, Nkiri & Ewa, 2018). These fraudulent acts could be executed by submitting an 

invoice for goods or services not provided, overstating bills or invoices and converting 

official property to personal ones. The effect of this form of dishonesty by staff is that it 

reduces the returns earned by Small and Medium Scale Enterprises from its turnover and 

by extension, the profitability (Kankpang, Nkiri & Ewa, 2018). Furthermore, when 

transactions are not recorded/reported or under-reported, a business organization 

suffers loss of sales revenue and income. This problem directly affects the firm's ability to 

make the profits that are required to sustain the business. 

However, it is also imperative to mention that, within the Benin City, Edo State context, 

there is dearth of research studies that have shed light on Owners’ Perception on 

Occupational Frauds amongst Small and Medium Scale Enterprises. Some of the prior 

studies on Owners’ Perception on Occupational Frauds amongst Small and Medium Scale 

Enterprises are the work of Adenike and Alao (2020), Davis and Harris (2020), Mbuh, 

Adenuga and NdiIsoh (2020), Aladejebi and Oladimeji (2019), Kankpang, Nkiri and Ewa 

(2018). The study of Adenike and Alao (2020), examines the effects of fraud on bank 

efficiency and customer deposit in Nigerian commercial banks. Davis and Harris (2020) 

worked on strategies to prevent and detect occupational fraud in small retail businesses. 

Mbuh, Adenuga and NdiIsoh (2020) investigated employee fraud: an empirical review of 

ghost workers. Aladejebi and Oladimeji (2019) investigate fraud management among 

small and medium enterprises in Lagos, Nigeria, while Kankpang, Nkiri and Ewa (2018) 

explored the effect of employee dishonesty and fraud on profitability of manufacturing 

firms in Nigeria. 
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Therefore, to the best of the researcher’s knowledge, none of these studies examines 

Owners’ Perception on Occupational Frauds amongst Small and Medium Scale 

Enterprises in Benin City. This create room for knowledge gap, and that there is dearth of 

literature on comprehensive analysis of Owners’ Perception on Occupational Frauds 

amongst Small and Medium Scale Enterprises apparently leaves a gap between what 

people perceived to exit between Owners’ Perception on Occupational Frauds amongst 

Small and Medium Scale Enterprises in Benin City, Edo State. Hence this research tries to 

fill this gap by empirical investigation on Owners’ Perception on Occupational Frauds 

amongst Small and Medium Scale Enterprises in Benin City, Edo State. 

 

Against this backdrop, the following research questions are raised; 

1. To what extent does absence of whistleblowing influence occupational fraud 

amongst Small and Medium Scale Enterprises? 

2. To what extent does lack of adequate knowledge on auditing constitute 

occupational fraud amongst Small and Medium Scale Enterprises? 

3. To what extent does non-application of forensic accounting services enhance 

occupational fraud amongst Small and Medium Scale Enterprises? 

4. To what extent does weak internal control system promote occupational fraud 

amongst Small and Medium Scale Enterprises? 

 

Objectives of the Study  

The broad objective of this study is to examine owners’ perception on occupational frauds 

amongst Small and Medium Scale Enterprises. 

The specific objectives are to 

1. determine the extent to which absence of whistleblowing influences 

occupational fraud amongst Small and Medium Scale Enterprises. 

2. examine the extent to which lack of adequate knowledge on auditing constitute 

occupational fraud amongst Small and Medium Scale Enterprises. 

3. ascertain the extent to which non-application of forensic accounting services 

enhance occupational fraud amongst Small and Medium Scale Enterprises. 

4. determine the extent to which weak internal control system promote 

occupational fraud amongst Small and Medium Scale Enterprises. 

 

Research Hypotheses  

The following null hypotheses shall be tested in the course of this study: 

Ho1: Absence of whistleblowing does not influence occupational fraud amongst Small 

and Medium Scale Enterprises. 
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Ho2: Lack of adequate knowledge on auditing does not constitute occupational fraud 

amongst Small and Medium Scale Enterprises. 

Ho3: Non-application of forensic accounting services does not enhance occupational 

fraud amongst Small and Medium Scale Enterprises. 

Ho4: Weak internal control system does not promote occupational fraud amongst 

Small and Medium Scale Enterprises. 

 

LITERATURE REVIEW” 

Concept of Small and Medium Scale Enterprises  

The definition of Small and Medium Scale Enterprises (SMEs) cannot be over emphasized; 

it differs among countries and also alongside time reliant on the pattern, phase of 

development and government policy of a particular country.  

Onwuagana (2020) defined SMEs as enterprises in which overall costs exclusive of landed 

property is not less than 2 million naira. Onwuagana (2020), also affirmed that SMEs 

consist of a capital investment company with a total of 2 million naira (N2000000) and the 

figure of employees of up to 50 people.  

According to Olayemi and Folajimi (2021), small enterprises is defined as those that meet 

two of the following three conditions: (i) less than 50 employees, (ii) Less than $3 million 

total assets and (iii) less than $3 million total annual sales, while, medium enterprises are 

those that meet two of the following three conditions: (i) Less than 300 employees, (ii) 

less than $15 million total assets and (iii) less than $15 million total annual sales. 

Sanusi (2021) defined Small and Medium Scale Enterprises (SMEs) as “an enterprise with 

a labour size of 11-100 employees or a total cost of not less than N50 million, including 

working capital but excluding cost of land”. The Nigerian industrial policy defined SMEs 

as industries with total investment of between N100, 000 and N2 million, exclusive of land 

but including working capital. The medium businesses as the name suggests are bigger 

than both micro and small businesses in terms of operations, manpower capacity or 

number of employees, structure, capital investment and size. According to Sanusi (2021), 

they are the businesses that employ up to 249 employees in UK, in European Union, they 

employ up to 250 employees, in Australia, they employ up to 200 employees, while in 

U.S.A they accommodate up to 500 employees. 

 

Concept of Occupational Frauds 

Occupational fraud is defined as the use of one’s occupation for personal enrichment 

through the deliberate misuse or misapplication of the organization’s resources or assets 

(Sujeewa, Yajid, Khatibi & Azam, 2020). Mouamer, Khalil, Amuna and Aqel (2020) 

described occupational fraud as fraud committed against the organization by its own 

officers, directors, or employees- constitutes an attack against the organization from 
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within, by the very people who were entrusted to protect its assets and resources. 

Similarly, Davis and Harris (2020) opined that occupational fraud is the deliberate misuse 

of an employer’s assets by an employee. Disgruntled employees commit occupational 

fraud or may do so because the opportunity exists. Occupational fraud includes asset 

misappropriation, cash theft, and financial statement fraud (Davis & Harris, 2020).  

Occupational fraud is a class of fraud that involves the illegal collection of monetary or 

nonmonetary items of an entity (Idolor, 2010). It is defined as any unlawful acquisition, 

control, or conversion of either cash or property (or both) of a company by its employee 

during the course of a job-related activity (Yekini, Ohalehi & Abiola, 2017). This definition 

is in line with Greenberg’s definition of employee theft as an illegal acquisition of an 

entity’s property by the employee for personal benefits (Sauser, 2007). However, 

Greenberg further pointed out that his definition excludes theft of a co-worker’s property 

and also differentiated petty theft from grand theft. These distinctions are among the 

features that generate ample instabilities in the monetary cost estimation and incidence 

of employee theft (Sauser, 2007). 

 

Strategies for Detecting and Preventing Occupational Fraud  

Whistleblowing 

Whistleblower can be referred to as an individual within an organization who reveals 
negative information about the organization, its practices or its personnel (Agbogun, 
Odunze & Onuora, 2021). The information may relate to abuse of power, fraud, 
mismanagement, waste, corruption, racial or sexual harassment, or health and safety 
dangers (Agbogun, Odunze & Onuora, 2021). According to Dauda, Zaki and Keling (2020), 
whistle-blowing can also be described as disclosure made by subordinate or employee to 
the public on immoral or illegal behaviour in an organization (either public or private) that 
capable of causing harm to a third party or the public. Therefore, a whistle-blower is a 
person who raises alarm about wrongdoing perpetrating in an organizational setting. 
Whistle-blowing is a kind of organisational voice which aimed to correct policies, practices 
and ill activities through the higher authority (Dauda, Zaki & Keling, 2020). 
 

Auditing 

Auditing is the process of examining accounts by a professional called auditor with a view 

to give an opinion on the truth and fairness of the state of affairs of the entity audited 

(Otalor & Eiya (2013). According to Mgbame, Eragbhe and Osazuwa (2012), auditing 

involves performing procedures to obtain evidence about amounts and disclosures in the 

financial statements so as to evaluate the appropriateness of accounting estimates made 

by management.  

Auditing is a vital part of accounting. Traditionally, audits were mainly associated with 

gaining information about financial systems and the financial records of a company or a 
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business. Recent auditing has begun to include non-financial subject areas, such as safety, 

security, information systems performance and environmental concerns (Zachariah & 

Musa, 2012). The demand for audit service by every business organization is necessitated 

by the need to address the agency problem of conflict of interests between the owners 

and managers of business (Oladipupo and Monye-Emina, 2016). Audit service is provided 

by audit firms often known as external auditors. The Company and Allied Matters Act 

(CAMA) of 2004 in Nigeria demands that publicly quoted companies should appoint 

independent external auditors to carry out the audit of their annual reports and accounts 

to provide reasonable assurance that the audited financial statements are free of any 

material misstatements. The importance of audit of financial statements is to reduce the 

risk of making decisions by the stakeholders on incorrect financial information or numbers 

(Oladipupo & Monye-Emina, 2016).  

 

Forensic Accounting Services 

Forensic accounting, which is likewise called investigative accounting or extortion review, 

is a merger of criminological science and accounting (Ekechukwu, Ugwu & Mbah, 2018). 

Raymond, Nwakoby and Okoye, (2016) explain that forensic accounting is the application 

of financial skills and investigative mentality to unresolved issues, conducted within the 

context of the rules of evidence. Raymond, Nwakoby and Okoye, (2016) buttress that as 

a discipline, it encompasses fraud knowledge, financial expertise and a sound knowledge 

and understanding of business reality and the working of the legal system. 

Dauda and Abubakar (2020) see forensic accounting as a tripartite practice of utilizing 

accounting, auditing and investigative skills and or a specialized field of accounting that 

describes engagements which result from actual or anticipated disputes or litigation. 

Similarly, Ojukwu, Ubi, Olugbemi, Olugbemi, Modupe and Emefiele (2020) say that 

forensic accounting is the tripartite practices of utilizing accounting, auditing and 

investigative skills to assist in legal matters. It is a specialized field of accounting that 

describes engagements that result from actual or anticipated disputes or litigation. 

Forensic accounting can therefore be seen as an aspect of accounting that is suitable for 

legal review and offering the highest level of assurance (Ojukwu, Ubi, Olugbemi, 

Olugbemi, Modupe & Emefiele, 2020).  

Ewa, Adesola and Eseneyen (2020) defined forensic accounting as the application of 

financial expertise and detailed examination and analysis of financial documents and 

records for use as evidence in a court of law. According to Abdulrahman (2019) forensic 

accounting is understood to have evolved in response to certain emerging fraud related 

cases. For example ENRON and WorldCom scandals have drawn or shocked the world and 

exposed corporate deceit and greed embedded in human minds to the field of forensic 

accounting, more and more attention is now given to the field. Abdulrahman (2019) 
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further say that moreover, financial related fraud and increase in financial crime has led 

to the need of forensic accounting in order to aid investigation and prosecution of the 

syndicates of financial crimes just liked in the case of some prominent political parties ex-

governors in Nigeria are presently facing trials on money laundering, embezzlement, 

misappropriation of funds, security fraud, breach of contract from different court of laws 

within the country and many more including some public civil servants that converted 

public treasury as personal assets to their pockets. 

 

Internal Control System 

Internal control can be defined as a set of mechanism designed to motivate an individual 

or a group towards achievement of a desired objectives (Eniola & Akinselure, 2016). Eniola 

and Akinselure (2016) were of the view that internal control must be able to achieve the 

objective of bringing about cooperation among people with divergent objectives in the 

organization. Furthermore, Cahill (2006) defines internal control as a system of internal 

administrative efficiency which often leads to design of a system that will enhance 

financial check and balance which will support corrective actions intended by the 

management of the organization and will ensure the primary goal of the organization is 

achieved. 

Ejoh and Ejom (2014) described internal controls as the measures instituted by an 

organization so as to ensure attainment of the entity’s objectives, goals and missions. 

They are a set of policies and procedures adopted by an entity in ensuring that an 

organization’s transactions are processed in the appropriate manner to avoid waste, theft 

and misuse of organization’s resources. 

 

Review of Prior (Empirical) Studies  

Davis and Harris (2020) explored internal control strategies owners of small retail 

businesses in southeastern Pennsylvania used to prevent and detect occupational fraud. 

The results of this study indicated that there are areas for action that owners of small 

retail businesses could take to prevent and detect occupational fraud. Strategies business 

owners could implement to protect their businesses from occupational fraud include 

monitoring, tracking employee activity using employee identity documents, separating 

duties, and communicating with employees. Small business owners serve their 

communities by focusing on wealth distribution, including donations to local charities that 

foster economic stability with positive effects on society. 

Sujeewa, Yajid, Khatibi and Azam (2020) identify the determinants of employee frauds in 

public sector entities in Sri Lanka. The study employed the elements of fraud triangle, 

opportunity, pressure and rationalization as independent variables and employee fraud 

as dependent variable. The data is collected from Government Accountants who are 
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working for public sector entities in Sri Lanka and it was analyzed through structural 

equation modeling with AMOS statistical software. It is found that opportunity and 

pressure are stisticaly significant in determining employee frauds in public sector entities 

in Sri Lanka. 

Mouamer, Khalil, Amuna and Aqel (2020) identify the effect of applying detection and 

prevention tools for career fraud in combating and preventing fraud and reducing its risks 

through an applied study on Palestinian Ministry of Health in Gaza Strip, Palestine. To 

achieve the objectives of the study, the researchers used the questionnaire as a main tool 

to collect data, and the descriptive and analytical approach to conducting the study. The 

study population consisted of (501) supervisory employees working at MOH in Gaza Strip, 

Palestine. The researchers used the stratified random sample method and the multiple 

regression method to measure the effect. The study concluded a set of results, the most 

important of which is a positive evaluation among respondents about the levels of 

application of tools to detect and prevent job fraud within MOH, and the presence of a 

high interest in tools to prevent job fraud during the implementation of its various work. 

Adenike and Alao (2020) investigated the impact of fraud on bank efficiency in Nigeria. 

Specifically, the paper aimed to determine the effect of fraud on customers’ deposit and 

evaluates the impact of frauds on bank efficiency. To achieve these objectives a 

descriptive research design was adopted to gather secondary data for the study. The 

study covered the periods 2008 – 2017. The population for this study was made up of all 

Commercial banks in Nigeria from which a purposive sample size of five banks was 

selected. In addition, the Generalize Method of Moment (GMM) was adopted for the 

study. The result of the study obtained revealed that fraud had a sufficient negative effect 

on customers deposit in Nigeria banks and that the existence of fraud in Nigeria 

commercial banks hampered the efficiency of these banks. 

Aladejebi and Oladimeji (2019) evaluate fraud management among SMEs. Data was 

collected from two hundred (200) SME owners using questionnaire, however only 197 

questionnaires were viable. The questionnaire was formulated using a five-point Likert 

scale. It was observed that the major causes of fraud are the weakling of societal values 

and financial pressure while changes in lifestyles indicate that fraud is being perpetuated. 

The study concluded that for effective fraud management, SMEs should implement fraud 

prevention measures such as strengthening societal values (integrity), building strong 

internal control measures to block the loopholes within the system, training programmes 

for SMEs operators and stringent disciplinary actions against erring officers. 

Andoh, Quaye and Akomea-Frimpong (2018) determine the drivers of internal fraud and 

their impact on Ghanaian SMEs and prescribes coping mechanisms. Primary data collected 

on 250 SMEs collected from various sectors across Accra, the capital of Ghana, are used 

for this study. Using a cross-sectional regression, the authors identify the key drivers of 
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internal fraud that hamper the growth of Ghanaian SMEs. The regression results show 

that although several fraud variables impact negatively the growth of the SME sector, it 

is only accounting fraud which is significant. This study also revealed that stealing, fake 

currency issued for the payment of goods or service and non-payment of goods or service 

account for almost 83 per cent of fraud cases experienced by SMEs. 

Kankpang, Nkiri and Ewa (2018) examine the effect of employee dishonesty and fraud on 

profitability of manufacturing firms in Nigeria. The ordinary least square model estimation 

technique was used to analyze the relationships between kickbacks, cash theft and firm 

profitability as measured by EPS. The results show that kickbacks and cash theft have no 

significant effect on profitability though kickback is negatively related to firm 

performance.  

Yekini, Ohalehi and Abiola (2017) investigated employee fraud within small enterprises in 

the Nigerian mobile phone sector. It also seeks to understand the key factors that 

motivate employees to engage in fraudulent behaviours against their employers, and the 

consequences of these fraudulent behaviours on small businesses (SMEs) in Nigeria. The 

empirical study involves the use of quantitative research. Data was collected through 

structured questionnaires from 159 business owners, sales representatives, cashiers and 

suppliers. Frequency distribution, Percentages, Pearson correlation, and multiple 

regression analysis were used to analyze the collected data. The findings from this 

research shows a significant relationship between personal and organizational factors 

and employee theft. Particularly, organizational factors made the strongest positive 

contribution to employee theft. The research also revealed that employee theft had 

significant effects on employers but less significance on employees. In addition, the 

research revealed that many businesses did not have preventive measures against 

employee theft in their firms. 

 

Theoretical Framework      

This study is anchored on the rational choice theory, fraud triangle theory and the theory 

of employee theft. Rational choice theories which was developed by Marcus Felson and 

Lawrence Cohen (1968), Kankpang, Nkiri and Ewa (2018) argued that the rational choice 

theories are applicable to occupational fraud by combining elements of classical theory 

as well as economic theory in explaining the criminal behaviour of individuals. From a 

classical perspective, human beings are considered inherently reasonable and pleasure-

seeking beings who logically calculate the potential costs and benefits of a given act. 

Being selfsatisfiers, human beings will logically make decisions that will avoid pain and 

give them maximum amount of pleasure, even if it means violating the rules and 

regulations (Kankpang, Nkiri & Ewa, 2018). Employee steals from their employers when 

they perceived an opportunity to take advantage of that has a limited risk of being 
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detected or caught. The perpetration of the act of stealing by employee is usually 

supported by a high potential for personal benefit to the defaulting employee. While 

building upon the classical theory principles, traditional rational choice theories used an 

economic model to affirm that employees were self-interested offenders primarily 

influenced by the pursuit of monetary profiting. On its part fraud triangle theory which 

was developed by Donald Cressey (1953) cited in Cressey (1993) was developed from 

findings gathered from trust violators. He was especially interested in the circumstances 

that lead trust violators to be overcome by temptation. According to Cressey (1993), non-

shareable problems can be divided into six basic subtypes: violation of ascribed 

obligations, problems resulting from personal failure, business reversals, physical 

isolation, status gaining, and violation of ascribed obligations which is the spectre of being 

unable to pay one's debt has historically proved strong negotiator. In conclusion, the 

Cressey's classic fraud triangle helps explain the nature of many but not all- occupational 

offenders and could in this instance explain the basis of the perpetration of fraud and 

dishonesty by staff in organizations. 

 

METHODOLOGY 

Research Design  

The study adopted a survey research design that utilizes questionnaires to obtain data 

from the respondents. We intend to find the extent to which the respondents find 

Owners’ Perception on Occupational Frauds amongst Small and Medium Scale 

Enterprises. The study will also adopt the cross sectional survey research because of the 

large number of respondents who will participate through questionnaire administration 

within a particular period of time and through it evidence will be evaluated and 

hypotheses generated.  

 

Population of the Study  

The total population for this study is the entire management/non-management staff of 

Small and Medium Enterprises (SMEs) owners in Benin City  

 

Sampling Size and Sample Technique 

The sample size of this study consists of one hundred (100) management/non-

management staff of Small and Medium Scale Enterprises (SMSEs) owners in Benin City. 

The convenience sampling method will be adopted in the collection of samples for the 

study. The choice of convenience sampling is hinged on the inability to get the population 

figures from the respective companies for the study and hence the statistical derivation 

of the sample size is not possible. The sample size is what the researcher considered 

adequate for the study to avoid sampling error. 
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Model Specification 

In order to capture Owners’ Perception on Occupational Frauds amongst Small and 

Medium Scale Enterprises, a model will be built by the researcher. The variables that will 

be used in the model will be obtained from the questionnaires distributed.  

Expressing equation in econometric form, we have 

OCUFR = f(ABWST, LAKAD, NAFAS, WINTC) 

The model in its econometric form is specified as follows: 

OCUFR = β0   + β1ABWST + β2LAKAD + β3NAFAS + β4WINTC + Ut 

Where: 

OCUFR =  Occupational Fraud 

ABWST  =  Absence of whistleblowing 

LAKAD = Lack of adequate knowledge on auditing 
NAFAS = Non-application of forensic accounting services 
WINTC =  Weak internal control system  
Ut   =  Stochastic error term 
β0   =  Intercept 
β1 – β6   =  Parameters to be estimated 
 
Method of Data Analysis 
The main statistical tool to be employed in this research is “Ordinary Least Square 
Technique (OLS)” which helps us to estimate the value of the dependent variables, when 
we are given the value of one or more independent variables. Other statistical test like 
descriptive statistics, correlation matrix will also be used to analyze the data. The Ordinary 
Least Square is a statistical tool that enables the researcher to establish if there is any 
relationship between two variables. The computation of Ordinary Least Square is based 
on the outcomes of the regression which is used to test the various hypotheses 
formulated previously in chapter one of this study.  
 
DATA PRESENTATION, ANALYSES AND INTERPRETATION 
Data Presentation  
A total of one hundred (100) questionnaires were given out to respondents and ninety-six 
(96) questionnaires were duly returned and usable, and subsequently analyzed. The 
demography of the respondents was presented in the Table 4.1 below. 
 

Demographic of Respondents  

Table 1:  Sex Distribution 

Characteristic Categories Frequency Percent (%) 

Sex Distribution Male 75 78.1 

Female 21 21.9 

Total 96 100 

Source: Field Survey, (2022) 
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In Table 1 above, the sex distribution of respondents reveals 75 for males and 21 for 

females, making a total of 96. This shows a percentage distribution as 78.1 and 21.9 

percent respectively for male and female. From this evidence, the percentage of over 78.1 

percent shows that more male are involved in the survey than the female. 

 

Table 2: Marital Status Distribution 

Characteristic Categories Frequency Percent (%) 

Marital Status  Single  39 40.6 

Married  46 47.9 

Divorced  3 3.1 

Widowed 8 8.3 

Total 96 100 

Source: Field Survey, (2022) 

 

In Table 2 above, the marital status of the sampled respondents were analyzed. Of the 96 

respondents, 39 frequency, representing 40.6 are Single, 49 frequency, representing 47.9 

are Married, only 3 frequency representing 3.1 are divorcees, while 8 presenting 8.3 are 

widowed. 

 

Table 3: Education Qualification Distribution 

Characteristic Categories Frequency Percent (%) 

Education 

Qualification 

  

Pry Six/SSCE/WASC & below 11 11.5 

OND/Diploma 11 11.5 

HND/B.Sc. 57 59.4 

MBA/MSC 16 16.7 

Ph.D. 1 1.0  
 Total  96 100 

Source: Field Survey, (2022) 

 

In most organization, the initial education qualification of employees plays very significant 

roles in the nature, frequency and pattern of data or information that are provided by 

them. In Table 3 above, the respondents’ educational qualifications are reported. It shows 

that HND/B.Sc. holders are more in the enterprises surveyed; it made up over 59.4 percent 

of the entire respondents that were sampled. MSC/MBA degree holders are the other 

groups that seem to have some considerable numbers in the group with percentage 
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responds rates of 16.7%; followed by Pry Six/SSCE/WASC & below and OND/Diploma which 

has 11 (11.5%) and 11(11.5%) respectively, while the least are the Ph.D. holders with only (1.0 

percent). 

 

Table 4: Year in Business Distribution 

Characteristic Categories Frequency Percent (%) 

Year in Business  

 

 

  

0-10yrs 55 57.3 

11-20yrs 27 28.2 

21yrs and above 14 14.6 

Total 96 100 

Source: Field Survey, (2022) 

 

 In Table 4 above, the respondents’ year in business is analyzed. The analysis shows that 

between 0 – 10 years has the highest number of frequency (55) representing 57.3%, 

followed by 11 – 20 years with 27 frequency, representing 28.2%. This closely followed by 

14 years and above with 14 frequency representing 14.6%. 

 

Table 5: Type of Business Distribution 

Characteristic Categories Frequency Percent (%) 

Type of Business Sole Proprietorship 87 90.6 

Partnership 9 9.4 

Total 96 100 

Source: Field Survey, (2022) 

 

In Table 5 above, the respondents’ type of business is analyzed. The analysis shows that 

Sole Proprietorship has the highest number of frequency (87) representing 90.6%, 

followed by Non-Management staff with 51 frequency, representing 53.1%. This closely 

followed by Management Staff with 12 frequency representing 12.5%. 

 

Table 6: Position in Organization Distribution 

Characteristic Categories Frequency Percent (%) 

Position in  
Organization  

Managing Director 33 34.4 

Management Staff 12 12.5 

Non-Management staff 51 53.1 

Total 96 100 

Source: Field Survey, (2022) 
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The position of staff in the organization interviewed is also reported in Table 4.6 above. 

33(34.4%) are managing director, 12 (or 12.5 percent) out of the 96 respondents are 

management staff, while 51 (or 53.1 percent) are non-management staff. 

 

Data Presentation and Analysis for the Variables  

Descriptive Statistics 

Table 8: Descriptive Statistics 

 OCUFR ABWST LAKAD NAFAS WINTC 

 Mean  17.62500  17.90625  17.96875  18.29167  19.15625 

 Median  19.00000  20.00000  19.00000  20.00000  20.00000 

 Maximum  25.00000  25.00000  25.00000  25.00000  25.00000 

 Minimum  5.000000  5.000000  5.000000  5.000000  5.000000 

 Std. Dev.  6.237830  6.390912  6.018311  6.074826  5.335735 

 Skewness -0.684827 -0.699183 -0.621176 -0.846780 -0.918585 

 Kurtosis  2.269714  2.131161  2.268982  2.560167  2.828737 

      

 Jarque-Bera  9.637077  10.84124  8.311298  12.24641  13.61809 

 Probability  0.008079  0.004424  0.015676  0.002191  0.001104 

      

 Sum  1692.000  1719.000  1725.000  1756.000  1839.000 

 Sum Sq. Dev.  3696.500  3880.156  3440.906  3505.833  2704.656 

 Observations  96  96  96  96  96 

Source: Eviews 9 (2022) 
 
The descriptive statistics in table 8 shows the characteristics of the variables from the 

respondents that formed the overall sample of the study. As observed, the mean value of 

the dependent variable Occupational Fraud (OCUFR) showed positive values ranging 

from 5.000000 to 25.00000 suggesting that the level of Occupational Fraud (OCUFR) of 

the selected students for the period under review skewed towards the positive. The mean 

values of all the other independent variables [absence of whistleblowing (ABWST), lack 

of adequate knowledge on auditing (LAKAD), non-application of forensic accounting 

services (NAFAS) and weak internal control system (WINTC)] equally showed positive 

values with mean values of 17.90625, 17.96875, 18.29167 and 19.15625 respectively. The 

standard deviations of each of the variables showed minimal dispersion (±) from the mean 

values which are highly desirable. More so, the probability values of the Jargue Bera test 

for all factors are significantly lower than the 0.05 indicating that the series are uniformly 

distributed.  
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Figure 1: Normality Test 
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Probability  0.268453

 
Source: Researchers Computation, 2022 
 
The histogram normality and other descriptive statistics of the regression variables are 
revealed in the normality test above. The result showed a mean Jarque-Bera test of 
2.630162 and associated probability value of 0.268453 which is significantly lower than the 
5% level indicating that all the series are evenly distributed. Thus, the issue of endogeneity 
arising from the heterogeneous nature of the data are likely evident.  
 
Correlation Analysis 
Table 9: Correlation Analysis 
Covariance Analysis: Ordinary 
Date: 04/08/22   Time: 17:47 
Sample: 1 96 
Included observations: 96 

Correlation     

t-Statistic     

Probability OCUFR  ABWST  LAKAD  NAFAS  WINTC  

OCUFR  1.000000     

 -----      

 -----      

      

ABWST  0.689282 1.000000    

 65.68805 -----     

 0.0000 -----     

      

LAKAD  0.886670 0.880635 1.000000   

 58.78455 70.34528 -----    

 0.0000 0.0000 -----    
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NAFAS  0.649332 0.649528 0.888097 1.000000  

 65.84250 66.46578 62.27435 -----   

 0.0000 0.0000 0.0000 -----   

      

WINTC  0.891562 0.799592 0.890600 0.898740 1.000000 

 49.78792 47.25155 48.50201 64.06036 -----  

 0.0000 0.0000 0.0000 0.0000 -----  

            
Source: Eviews 9 (2022) 

 
Table 9 presents the correlation matrix of variables adopted in the study. The aim is to 
show how the variables are related among themselves and to also check for possible high 
correlations which could lead to multicollinearity problem. As observed from the result, 
an insignificant positive correlation exists between the dependent variable Occupational 
Fraud (OCUFR) and the variables of absence of whistleblowing (ABWST), lack of adequate 
knowledge on auditing (LAKAD), non-application of forensic accounting services (NAFAS) 
and weak internal control system (WINTC) at 0.68, 0.88, 0.64 and 0.89 respectively. 
However, none of the variables pass the scale at 1% level of confidence. But the positive 
relationship suggests that all the independent variables move in the same direction with 
the dependent variable. It is also observable that the issue of high-correlation is not 
evident among the variables as none of the correlation coefficients is above 0.90. 
 
Variance Inflation Factors 
Table 10: Variance Inflation Factors 
Variance Inflation Factors 
Date: 04/08/22   Time: 17:48 
Sample: 1 96 
Included observations: 96 

 Coefficient Uncentered Centered 

Variable Variance VIF VIF 

ABWST  0.011695  647.7497  2.051291 

LAKAD  0.011869  653.1674  1.026375 

NAFAS  0.016267  926.0824  1.013262 

WINTC  0.010617  643.5466  1.088544 

C  0.191553  29.38528  NA 

    

    

Source: Eviews 9 (2022) 
 
The result of the variance inflation factor in Table 10 shows the absence of 
multicolinearity. The centered VIF values of the explanatory variables are far below the 
benchmark of 10. The explanatory variables of Absence of whistleblowing (ABWST) 
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reported a centered VIF of 2.051291; Lack of adequate knowledge on auditing (LAKAD) 
1.026375; Non-application of forensic accounting services (NAFAS) 1.013262; and Weak 
internal control system (WINTC) 1.088544. All the variables of the model recorded a 
centered VIFs that are not substantially different from 1.00 and are not indicative of the 
problem of multicollinearity. 
 
Heteroskedasticity Test: Breusch-Pagan-Godfrey 
Table 11: Heteroskedasticity Test: Breusch-Pagan-Godfrey 
Heteroskedasticity Test: Breusch-Pagan-Godfrey 

F-statistic 2.570620     Prob. F(4,91) 0.0431 

Obs*R-squared 9.746189     Prob. Chi-Square(4) 0.0449 

Scaled explained SS 6.649210     Prob. Chi-Square(4) 0.1556 

Source: Researcher’s Compilation (2022) 
 
The test for Heteroskedasticity is presented in Table 11. It checks for the presence of non-
constant variable leading to the breakdown of the BLUE properties in which the efficiency 
and consistency property may be lost. The decision rule is to conclude that there is no 
Heteroskedasticity if the F-statistic values are respectively greater than the critical values 
at 5% level. In the absence of this (i.e. if the critical values at 5% is greater than the F-statistic 
and observed R-square value), we conclude that there is Heteroskedasticity. As shown in 
Table 4.6, the p-value (4.91%) of the corresponding observed chi-square value is greater 
than 5%. Hence, we accept the null hypothesis of heteroskedasitic error term which is 
desirable. The implication of this is that the regression results can be applied reliably. 
 
Multiple Regression 
The results of the initial output of the Ordinary Least Square (OLS) was not interpreted, 
reason being that, the results showed a low value of Durbin Watson (D.W.) statistic of 
0.45 suggesting the presence of autocorrelation (see Appendix for details). In order to 
correct the autocorrelation, the equation was re-estimated by adjusting for 
autoregressive one AR(1). The final output estimate of the equation is shown in Table 4.7 
below.  

 
Table 12: Multiple Regression Results  
Dependent Variable: OCUFR 
Method: Least Squares 
Date: 04/08/22   Time: 17:45 
Sample (adjusted): 2 96 
Included observations: 95 after adjustments 
Convergence achieved after 12 iterations 

Variable Coefficient Std. Error t-Statistic Prob.   

ABWST 0.394855 0.101270 3.899033 0.0002 

LAKAD 0.244999 0.095284 2.571249 0.0118 

NAFAS 0.238099 0.105338 2.260345 0.0262 
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WINTC 0.088907 0.116802 0.761178 0.4486 

C 0.056594 0.867165 0.065263 0.9481 

AR(1) 0.809348 0.068380 11.83604 0.0000 

R-squared 0.893870     Mean dependent var 17.54737 

Adjusted R-squared 0.873526     S.D. dependent var 6.224127 

S.E. of regression 0.500807     Akaike info criterion 1.515882 

Sum squared resid 22.32184     Schwarz criterion 1.677179 

Log likelihood -66.00437     Hannan-Quinn criter. 1.581058 

F-statistic 2886.054     Durbin-Watson stat 1.818646 

Prob(F-statistic) 0.000000    

Inverted AR Roots       .81   

Source: Researcher’s Computation via Eviews 9 (2022) 
 
As shown in the above table, the R-squared coefficient of determination stood at 0.69 
which indicates that the model explains about 89% of the systematic variations in the 
dependent variable Occupational Fraud (OCUFR). The Adjusted R2 which controls for the 
effect of inclusion of successive explanatory variables on the degrees of freedom was 
0.87% meaning that about 13% of the systematic variations in Occupational Fraud (OCUFR) 
were not explained by the model after adjusting for the degree of freedom. However, the 
proportion of the variation not captured by the model has been addressed by the error 
term. The F-statistics value and the associated p-value stood at 2886.054 and 0.000000 
respectively indicating that the hypothesis of a joint statistical significance of the model 
cannot be rejected as 5% level of significance and the linearized specification of the model 
can be assumed as appropriate. 
The evaluation of the slope coefficients of the independent variables revealed the 
existence of positive relationship between the variables selected for the purpose of this 
study  [absence of whistleblowing (ABWST), lack of adequate knowledge on auditing 
(LAKAD), non-application of forensic accounting services (NAFAS) and weak internal 
control system (WINTC)] as depicted by the slope coefficient of 0.394855, 0.244999, 
0.238099 and 0.088907 respectively with the dependent variable Occupational Fraud 
(OCUFR). It is worthy to note that only the variables of absence of whistleblowing 
(ABWST), lack of adequate knowledge on auditing (LAKAD) and application of forensic 
accounting services (NAFAS) passed the significance test at 5% level, while the other one 
independent variable of weak internal control system (WINTC) was not statistically 
significant meaning it does not significantly influence Occupational Fraud (OCUFR) based 
on the findings. Thus, a positive change in absence of whistleblowing (ABWST), lack of 
adequate knowledge on auditing (LAKAD) and application of forensic accounting services 
(NAFAS) will likely increase Occupational Fraud (OCUFR) significantly by up to 0.00, 0.01 
and 0.44 respectively. Lastly, the Durbin-Watson value of 1.81 suggests that there is no 
evidence of autocorrelation among the error term. 
 
 
Test of Hypotheses 
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The employed hypotheses are statistically tested below as shown in their null form. The 
study sets its decision rule for the acceptance of the hypothesis at 5% level of significance; 
hence, the null hypothesis would be rejected if the probability value is less than 5% (0.05). 
The following are the results of the tested hypothesis: 

 
Hypothesis One: 
Ho1: Absence of whistleblowing does not influence occupational fraud amongst Small 

and Medium Scale Enterprises. 
 
The first hypothesis was formulated to determine the extent to which efficiency of 
absence of whistleblowing (ABWST) influence Occupational Fraud (OCUFR). Relying on 
the output of the estimated data (regression output) and the significance level of 0.0002, 
which appears to be less than the decision rule of 5% level of significance, as presented in 
table 4.7, the researcher left with no option than to reject the null hypothesis and 
therefore concluded that absence of whistleblowing influences occupational fraud 
amongst Small and Medium Scale Enterprises for the period under investigation. 

 
Hypothesis Two: 
Ho2: Lack of adequate knowledge on auditing does not constitute occupational fraud 

amongst Small and Medium Scale Enterprises. 
The second hypothesis was formulated to ascertain the extent to which lack of adequate 
knowledge on auditing (LAKAD) impact Occupational Fraud (OCUFR). Relying on the 
output of the estimated data (regression output) and the significance level of 0.0118, 
which appears to be less than the decision rule of 5% level of significance, as presented in 
table 4.7, the researcher left with no option than to reject the null hypothesis and 
therefore concluded that lack of adequate knowledge on auditing constitute 
occupational fraud amongst Small and Medium Scale Enterprises for the period under 
investigation.  

 
Hypothesis Three  
Ho3: Non-application of forensic accounting services does not enhance occupational 

fraud amongst Small and Medium Scale Enterprises. 
 
Hypothesis three of the study was formulated to determine whether or not there is 
considerable association among non-application of forensic accounting services (NAFAS) 
and Occupational Fraud (OCUFR). Having critically looked at the regression output, it was 
observed that the variable exhibited a significance level of 0.0262, a figure which less than 
the decision rule of 0.05 significance level. Therefore, the null hypothesis as formulated 
was however rejected and concluded that non-application of forensic accounting services 
enhances occupational fraud amongst Small and Medium Scale Enterprises for the period 
under investigation. 
 
Hypothesis Four: 
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Ho4: Weak internal control system does not promote occupational fraud amongst 
Small and Medium Scale Enterprises. 

 
The fourth hypothesis was formulated to determine the extent to which weak internal 
control system (WINTC) influence Occupational Fraud (OCUFR). Relying on the output of 
the estimated data (regression output) and the significance level of 0.4486, which 
appears to be greater than the decision rule of 5% level of significance, as presented in 
table 4.7, the researcher left with no option than to accept the null hypothesis and 
therefore concluded that weak internal control system does not promote occupational 
fraud amongst Small and Medium Scale Enterprises for the period under investigation. 
 
SUMMARY OF FINDINGS, RECOMMENDATIONS AND CONCLUSION 
Summary of Findings 
The study was conducted to examine owners’ perception on occupational frauds 
amongst small and medium scale enterprises. Based on the data collected and analyzed, 
the following findings were made, that: 
1. Absence of whistleblowing influences occupational fraud amongst Small and 

Medium Scale Enterprises.  
2. Lack of adequate knowledge on auditing constitutes occupational fraud amongst 

Small and Medium Scale Enterprises. 
3. Non-application of forensic accounting services enhances occupational fraud 

amongst Small and Medium Scale Enterprises. 
4. Weak internal control system does not promote occupational fraud amongst 

Small and Medium Scale Enterprises. 
 
Conclusion 
The purpose of this study was to examine owners’ perception on occupational frauds 
amongst small and medium scale enterprises. This study employed qualitative research 
instrument through the administration of questionnaires to management/non-
management staff of Small and Medium Scale Enterprises (SMSEs) owners in Benin City. 
The study adopted a multiple least square regression analysis for the empirical testing and 
also conducted Cronbach Alpha test to verify the reliability of the questions set as and 
also conduct a correlation test to test for the close association between the variables. 
Of all the variables examined, the variables of absence of whistleblowing (ABWST), lack 
of adequate knowledge on auditing (LAKAD), non-application of forensic accounting 
services (NAFAS) were found to have considerable association with Occupational Fraud 
(OCUFR), while weak internal control system (WINTC) exhibited insignificant relationship 
with Occupational Fraud (OCUFR). Based on these findings, the study concluded that a 
unit change in absence of whistleblowing (ABWST), lack of adequate knowledge on 
auditing (LAKAD), non-application of forensic accounting services (NAFAS) may likely 
increase Occupational Fraud (OCUFR) by 0.00%, 0.01% and 0.02% respectively.  
 
Recommendations 
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Considering the research findings the following recommendations were made: 
1. It is recommended that government; government agencies, policy makers as well 

as all stakeholders involved in the regulation of small and medium scale 
enterprises to provide the necessary mechanism and facilities that will facilitate 
the passage of Whistleblower Protection Bill to allow the policy to thrive across 
all sectors of the economy include small and medium scale subsector which 
provide employment for the large population for the citizens.  

2. The management of small and medium scale enterprises are by the findings of this 
study encouraged to undergo auditing course. Doing this will provide them and 
the knowledge of auditing which will in turn reduce occupational frauds in their 
respectively establishment.  

3. It is therefore recommended that the management of small and medium scale 
enterprises in Nigeria should take the issue of forensic accounting seriously by 
way of organizing training course(s) for their accountants in order to enhance 
their perception of financial rules and forensic accounting so as to eliminate the 
issue of occupational frauds in their respectively establishment. It is also 
recommended that forensic method should be supported by the management of 
small and medium scale enterprises in order to enhance the effectiveness of 
forensic accounting towards averting occupational frauds.   

4. The issue of internal control system should be taken seriously all stakeholders 
involved in the small and medium scale enterprises this will further affirm the 
findings of this study which says that weak internal control system does not 
promote occupational fraud amongst Small and Medium Scale Enterprises. 
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