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Abstract 

Globally, entrepreneurship skill acquisition programs 

introduced into educational institutions were meant to 

provide the level of education or knowledge needed to 

exploit entrepreneurial opportunities which could help the 

economic development of such countries. The major 

objective of the study is to assess entrepreneurial skills 

acquisition in soap making production among smaa scale 

enterprise performance in Abeokuta, Nigeria.A sample size 

of 126 was used to conduct the research study. A structured 

questionnaire was administered and respondents responses 

were tested using descriptive statistics and pearson 

correlation. There is a significant positive relationship 

between youth empowerment and economic development 

and also there is a positive and significant relationship 

between entrepreneurship education and employment 

generation. The findings derived from the research work 

recommend that there should  be entrepreneurial and skill 

acquisition centers to support business start-ups and should 

be set up by universities and must be provided with 

increased access to networks, finance and international 

markets and also entrepreneurship education should go 

beyond material taught and mentoring activities, 

workshops and conferences should be incorporated into the 

curriculum. 
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Introduction 

Globally, entrepreneurship skill acquisition programs introduced into educational 

institutions were meant to provide the level of education or knowledge needed to 

exploit entrepreneurial opportunities which could help the economic development of 

such countries (Emaikwu, 2011), and studies have shown that skill acquisition is the 

most critical factor in the utilization of entrepreneurship opportunity for self-

employment (Ekpe and Norsiah 2012). In line with this, the Nigeria government has 

put in place several entrepreneurship development programs, including the 

introduction of entrepreneurship courses and establishment of entrepreneurship 

departments in various universities in the country in order to train aspiring 

entrepreneurs. The aim of such programs was to impact skills, attitudes, aspirations 

and competencies mostly in the youths, and provide micro-credit, to enable them 

practice entrepreneurship or create self-employment as well as help generate 

employment for others (Abdullah, Abdelmo’ti and Mahmoud 2009; Samian and 

Buntat, 2012). It is common knowledge that many graduates in most Nigerian 

universities find it hard to get employment every year. This is largely due to the 

curricula of the universities and other tertiary schools with emphasis on training for 

white-collar jobs. Nigeria has an estimated population of 170 million people (Ojo, 

Abayomi and Odozi, 2014). This population is endowed with abundant human and 

natural resources and a favourable geographical location in the world map. The current 

global financial crisis has impacted negatively on the macro and micro levels of the 

Nigerian economy. In the present, this situation has posed serious challenges and 

threats to government and a great number of the citizens. Nigeria like other developing 

countries is faced with a number of problems ranging from youth and graduate 

unemployment, high level of poverty, insurgency, conflict and diseases, insincerity, 

over dependency on foreign made goods, low economic growth and development, lack 

of capacity and required skills to move the economy forward and urbanization. 

Unemployment has become a major problem bedeviling the lives of youths and 

graduates causing frustration, depression, dejection and dependency on family 

members and friends. The high level of unemployment among this population in 

Nigeria has contributed to the high rate of insecurity, violence in elections and poverty 

(Amadi, 2012).  

The National University Commission (2006), Ojo, Abayomi and Odozi (2014) and 

Amogbenle and Iwamadi (2010) are of the view that over sixty four (64) million of 

the Nigeria youths are unemployed while one million six hundred thousand 

(1.6million) are underemployed bringing the total of youths population to eighty (80) 

million representing youth population. When this percentage is deducted from the total 

population of Nigeria then you would agree with me that repositioning 

entrepreneurship education in our schools would salvage this gap as it were against 

the white collar job ambitions. Accordingly to, Magbagbeola (2004) posited that skills 

acquisition requires the accumulation of different skills that enhances task 

performance through the integration of both theoretical and practical forms of 

knowledge. He enumerated the guidelines for the sustenance of skill acquisition 
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programme to include the followings;   Provision of training that gives the trainees the 

opportunities to acquire skills that are appropriate for preparation in a field of trade for 

gainful employment, Provision of definite skills that relate to each trade that makes 

one a professional in one field instead of the others, that training have to be done by 

competent, experienced and qualified instructors, Skill acquisition requires much 

practice, patience, interest, ability, aptitude and personality traits, Skill acquisition 

requires conducive environment, Training requires constructive human relationship, 

business skills, imitation and constructive ideas, The principles guiding training in a 

particular field in terms of attitude, customer-relationship, productivity, efficiency, 

supply and demand needs to be appreciated.  This study is carried out to critically 

assess entrepreneurial skills acquisition in soap making production among small scale 

enterprise (SSEs) performance in Abeokuta, Nigeria. 

 

Statement of the Problem 

The lingering problem of graduate unemployment in Nigeria as a result of higher 

education curriculum that is wobbly and irrelevant to the need of the society in terms 

of providing employment for graduates. Over the years, the tertiary institutions courses 

of study have emphasized the theory above practical. Some of the traditional barriers 

to entrepreneurship education development in Nigeria are discrimination, disdain for 

skills and technical training knowledge by the leaders in the sector, prejudice by the 

conservative academics against any new knowledge that is not totally theoretical and 

an enduring entrepreneurship curriculum for Universities that equip and prepare young 

people for employment after school. Unemployment has continued to soar high due to 

poor youth empowerment programme in Nigeria, particularly of the active youthful 

population is no doubt a social problem plaguing Nigeria. This requires the rethinking 

of strategies to tackle the challenge. Despite the high number of graduates being turned 

out every year, it is unfortunate that many remain unemployed after graduation 

because of the few vacancies available and because of the type of training they were 

exposed to which seems not to favour self-employment, it could be as a result of the 

disequilibrium between labour market requirements and lack of essential employable 

skills and empowerment by the graduates. University education provided can no 

longer adequately solved the economic problems of the nation. The biggest weakness 

of the Nigerian economy appears to be the chronic joblessness of a vast proportion of 

the people. The extent of joblessness and under-employment is evident in the huge 

number of youths who line the streets selling things nobody will buy. It is reported 

that as many as 80% of graduates who leave Nigerian universities and polytechnics 

will not find jobs for two years after their national service, and 20% of them will not 

find jobs for three years (Aryeetey, 2011). This statistics is considerably high 

compared to the global unemployment rate is of 6.1% and even that of Nigeria where 

a third of the active labour force is unemployed (Asante, 2011).   

 

Research Questions 

In the light of the above, the researcher has presented the following research questions. 

i. What is the influence of skill acquisition on soap making in Abeokuta?  
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ii. What is similarity between youth empowerment and economic development?  

iii. What is the connection between entrepreneurship education and employment 

generation? 

    

 LITERATURE REVIEW 

Concept of Skills Acquisition 

Skill acquisition as a concept is a developed or acquired ability; the skills acquisition 

which is a vital instrument of empowerment that seeks to provide the people with 

different skills, vocation and entrepreneurial ability like bead making, hat making, 

sewing, fashion designing, shoe making and making workers interested in their job 

and at the same perspective improving on their existing skills. There are things people 

can do to impact their generation, they can acquire skill. Skill acquisition is not left for 

the poor and middle class people. Even career women or professional women and men 

as well as the youths can acquire these skills to make them versatile and self-sustaining 

and independent. Skills acquisition can also be in areas of making detergents, odour 

controls used in toilets for mopping the floor and bathrooms, production of Izal, Rob, 

Soda soaps, basket caps, school bags and a whole lot of skills (Emeka, 2011). The 

eradication or reduction of poverty is one of the central of poverty is one of the central 

objectives of contemporary development policy. The International community and its 

determination to overcome poverty has been highlighted by the sustainable activities 

of the International Development Donors such as the United Nations (UN), The 

European Union (EU), the World Bank, the International Monetary Fund etc are all 

ready and ever since they have been empowering nations and people. The concept of 

skill acquisition is aimed at fighting and reducing poverty level in Nigeria and in Lagos 

in particular. According to the United Nations Report (2005) Nigeria’s Human Poverty 

Index was only 41.6% which placed the country among the twenty-five (25) poorest 

nations in the world (Barringer and Ireland, 2012).  Additional data from the Federal 

Office of Statistics (2010) further indicated the life expectancy for Nigeria was fifty-

one (51) years and so to combat this phenomenon is the concept of skill acquisition 

that will no doubt reduce the poverty level in Nigeria and in Abeokuta in particular. 

Various Governments have repeatedly asserted its determination to use skills 

development as the main vehicle for assisting poor youths to break-out of the poverty 

trap. The underlying assumption continues to be that the acquisition of skills supported 

by public funding is the positive answer to the problem of unemployment. The 

consequences of this phenomenon of poverty include stats of powerlessness, 

helplessness, despair and thus the inability to protect oneself against economic, social 

and political discrimination and marginalization. Other factors are deprivation, lack of 

rights, vulnerability and exposure to risks, shocks and stress. The predicament may 

further lead to desperation which in turn produces violence, high rate of robbery, theft, 

thuggery and other deviant human behavioural tendencies. Skill acquisition can be 

defined as the form of training by individuals or group of individuals that can lead to 

acquisition of knowledge for self-sustenance. It involves the training of people in 

different fields of trade under a legal agreement between the trainers and the trainees 

for certain duration and under certain conditions (Amadi, 2012).  
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Skill acquisition is the process of demonstrating the habit of active thinking or 

behaviour in a specific activity. Skill acquisition is also seen as the ability to do or 

perform an activity that is related to some meaningful exercise, work or job. He 

maintains that for skill to be acquired, appropriate knowledge, attitudes, habits of 

thought and qualities of character are learnt to enable the acquirer develop intellectual, 

emotional and moral character which prepares him or her for a brighter future 

(Chukwunenye and Igboke, 2011).  Similarly, Ibru (2009) is of the view that skill 

acquisition is the manifestation of idea and knowledge through training which is 

geared towards instilling in individuals, the spirit of entrepreneurship needed for 

meaningful development. He stressed that if individuals are given the opportunity to 

acquire relevant skills needed for self-sustenance in the economy, it will promote their 

charisma in any work environment. He further maintains that skill acquisition 

increases competition and cooperation among people. Accordingly, Ikegwu, Ajiboye, 

Aromolaran, Ayodeji and Okorafor (2014) posited that skills acquisition requires the 

accumulation of different skills that enhances task performance through the integration 

of both theoretical and practical forms of knowledge. He enumerated the guidelines 

for the sustenance of skill acquisition programme to include the followings;  

1 Provision of training that gives the trainees the opportunities to acquire skills 

that are appropriate for preparation in a field of trade for gainful employment.  

2 Provision of definite skills that relate to each trade that makes one a 

professional in one field instead of the others.  

3 that training have to be done by competent, experienced and qualified 

instructors  

4 Skill acquisition requires much practice, patience, interest, ability, aptitude 

and personality traits.  

5 Skill acquisition requires conducive environment.  

6 Training requires constructive human relationship, business skills, imitation 

and constructive ideas.  

7 The principles guiding training in a particular field in terms of attitude, 

customer-relationship, productivity, efficiency, supply and demand needs to 

be appreciated.  

 

From the above scenario, it can be stated that skill acquisition requires a holistic 

approach in the realization of creative ideas. It helps in the transformation of 

knowledge and skills into creative venture. 

 

Current State of Youth Unemployment in Nigeria 

Young people are key players needed for the rapid growth and development of all 

countries. However, in most countries, young people are constrained by factors that 

limit their contributions to the society; chief among these is the lack of employment 

opportunities. Employment is one of the basic indicators of the economic health of a 

nation; its consequences do not only manifest itself in household poverty but also lead 

to losses to the economy as a whole in terms of potential output and reduction in human 

capital (World Bank, 2009). Youth unemployment has become a critical issue in the 
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political agenda of developed and developing countries even though empirical 

evidence show that, the nature of the problem is quite different in these two groups of 

countries with more educated people being unemployed in less developed countries. 

The world population is estimated to contain about 1.2 million young people (aged 15 

to 24) with 87% of them living in developing countries (World Bank, 2010). The share 

of the youth who are employed declined from 49.2 to 44.5 percent between 1997 and 

2007 (International Labour Organization, 2008), even though youth unemployment 

rate is seen as one of the major indicators of the Millennium Development Goals 

(MDGs) and accounts for about one-half of global unemployment (World Bank, 

2010). In most countries, the ratio of youth- to- adult unemployment rate equals three 

(ILO, 2010), which clearly shows the difficulties young people face in accessing 

employment opportunities in the labour market. In Sub-Saharan Africa, 3 in 5 of the 

total unemployed are youth (ILO, 2010), and an average of 72% of its youth population 

lives below poverty line (World Bank, 2010). Unemployment is one of the key 

developmental problems facing every developing economy in the 21st century. The 

Nigerian economy since the attainment of political independence in 1960 has 

undergone fundamental structural changes. The domestic structural shifts have 

however not resulted in any significant and sustainable economic growth and 

development. In the Second National Development Plan, the problem that informed 

the policy adopted on employment was the emergence of the high rate of 

unemployment among the youth. Findings show that 70 percent of the unemployed 

were youth between 15 and 23 years of age (World Bank, 2010). 

Available data from the National Universities Commission (2006) pointed out that, 

massive unemployment exists among most graduates of tertiary institutions in the 

country; a situation that was said to be traceable to the disequilibrium between labor 

market requirements and essential employment skills of these graduates. The rate of 

unemployment in the country was at a considerable figure of 1.7% per annum during 

the ‘60s with the total unemployment rate among the youth (aged between 15 and 29 

years) being 10.5%. In the 1970s, the fourth National Development Plan (1981-1985) 

noted that urban unemployment had risen between 8% and 15% in the urban centers 

with Mahmood and Hanafi (2013) noting that the rate of open urban unemployment 

only revealed the visible aspects of the problems of unemployment situation in the 

country. The Structural Adjustment Programme (SAP) was implemented in the 

country in 1986, a development that led to the closure of many industries while the 

few that survived were forced to retrench a large percentage of their workforce; a 

situation which further increased the country’s unemployment rate. Specifically, total 

disengagements from the federal civil service rose from 2,724 in 1980 to 6,294 in 1987 

(Majumdar, 2008). In recent years, increasing unemployment has affected 

professionals and graduates. According to a 1974 survey reported by Nawai and 

Shariff (2011), graduate unemployment accounted for less than 1% of the unemployed 

in 1974, but by 1984 the figure rose to 4% for urban areas and 2.1% in rural areas. 

Graduate unemployment in the words of Nwanaka and Amaehule. (2011) accounted 

for about 32 percent of the unemployed labour force between 1992 and 1997; although, 

a conflicting opinions exists about the authentic unemployment rate in the country. 
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For instance the official publication of the federal government during the Obasanjo 

administration stated a total reduction in unemployment rate by 50 %. However, the 

published census figures (2007) put the unemployment rate at 70%. It is also 

interesting to note that, the National Bureau of Statistics (2011) in a survey noted that 

the country’s unemployment rate increased to 23.9% in 2011 compared to the 19.7% 

figure in 2009 and 2010. “The Nigerian unemployment Report 2011” prepared by the 

Bureau showed that the unemployment rate was higher in rural areas (25.6%) than in 

urban areas (17.1%) in 2011. 

 

Entrepreneurship Skills Creation for Undergraduate Studies  

The development of any country lies on the shoulder of how productive and creative 

the youths are. Parents, teachers and government have the obligation to ensure that the 

youths are empowered. There is apparent economic depression in the midst of our so-

called oil boom in Nigeria. The problem with Nigerian educational programmes is the 

too much emphasis on the value on certificate rather than the skills required in the 

career. In other words, the individual struggle hard through any means to attain the 

Golden Fleece which is the certificate rather than the knowledge and skills which 

should make them self-reliant. Hence, it is hoped and rightly too, that in the first place 

government should encourage a diversification of the economy through adequate 

support for private establishment and practical acquisition of skills in higher 

institutions. For this, education should be refined with a view to create and enhance 

the supply and entrepreneurship in the youth initiatives and activities (Osibanjo, 2006).  

Apart from the entrepreneurship curriculum, there are other specific activities which 

can be carried out with a view to create an entrepreneurship skills creation in the 

Nigerian tertiary schools. Some of them as (Okojie 2008 and Ememe 2011), 

highlighted: establishment of entrepreneurship development centres; establishment of 

small and medium scale establishment resources centres; establishment of some clubs 

in the tertiary schools; organize business plan competitions; introduce networking 

events through workshops, seminars, symposia, lectures and stakeholders where cross 

fertilization of ideas could occur; identify entrepreneurship business opportunities; 

there should be role model interaction and mentoring to deliver motivated discussions 

in form of key notes or lectures; industrial visits and excursion for on-site field trip 

like students of mass communication could visit media houses, medical students could 

visit pharmaceutical company and education students could visit modern schools with 

facilities to mention but a few; make the students master at least one vocation that can 

guarantee self-reliance; inculcate in the students the knowledge of the modern 

information communication and technology that will enable them to interact 

effectively with their immediate and distant environment; to fashion out modalities for 

setting up a career/entrepreneurship centre where students can be counselled and 

guided on the right career to follow after their graduation; there should be a school 

based enterprise where students identify potential business plan, create and operate 

small business by using the school as a mini incubator; there should be some form of 

innovative for students who have done their practical work well during site 
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supervision. This will motivate them to establish businesses after school graduation 

(Osunloye, 2008).  

Entrepreneurship education has been clearly observed here as vehicles to ride off the 

endemic problem of poverty, hunger and youth empowerment. When the youths are 

provided with the right raining in practice, they explore opportunities in their 

immediate environment instead of chasing shadows in the cities. The development of 

Entrepreneurship education will go a long way in creating employment; give young 

people the opportunity to develop their enterprising skills, empowering the young to 

be job creators and not job seekers through the provision of necessary skills and 

knowledge to raise their output, income and wealth. Entrepreneurship education would 

also contribute to improve the image and highlight the role of entrepreneurs in the 

society. The current industrial decay and the subsequent unemployment crisis among 

the Nigerian graduates have been traced to the theory-oriented university programmes 

and certificate frenzy compiled with the celerial mentality of Golden Fleece 

(Okpukpara, 2009).  The economic situation of Nigeria needs re-engineering in order 

to strategically reposition Nigeria as the true leader of Africa. It is recommended that 

curriculum review, sensitization, advocacy and mobilization of support for 

Entrepreneurship education, programme focus and funding together with the political 

will and stability of the government in order to achieve the goals and the policy thrusts 

of the Federal Government of Nigeria (Onuoha, Inyiama, Eze and Achi, 2013). 

 

Challenges of Skill Acquisition 

Despite the various interventions to ensure that technical institute graduates are well 

equipped with the requisite practical skills for the job market and the campaign about 

the benefits of technical and vocational education, it has not attracted the youth in 

Nigeria to move into technical and vocational training at all because most technical 

graduates have not been able to enter into employment in their respective fields of 

training. One dilemma which has preoccupied many countries for a long time is 

whether to concentrate investment in general or vocational education. The former has 

the advantage of flexibility and, therefore, the possibility of moving from one job to 

another, while the latter does not. In this regard, many people consider general 

education as a suitable type of education that is capable of responding to economic 

and labour force changes in society. On the other hand, technical and vocational 

education has the advantage of imparting specific job-relevant skills which make the 

worker more readily suitable for a given job and more productive. Hence, both are 

important. It is in this light that most educational systems in Africa try to combine both 

general and vocational streams of education in varying proportions to suit their 

educational goals and aspirations (Osunloye, 2008).  Conversely, Pallant (2007) noted 

that, despite the advantages of imparting job-related skills and the high level of 

unemployment amongst those with general education, the recognition and preference 

for general education by the youth in the Sub-Saharan Africa is high. The reason for 

this is that personnel in administrative and leadership roles are generally chosen from 

people with a general education background. Therefore, talking about the importance 

of skill acquisition, without any deliberate action to follow up the rhetoric, will not 
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change its poor image and low status. Numerous concerns have been raised about the 

effectiveness of skill acquisition programme which Rufai, Abdulkadir and Abdul 

(2013) summarised to be attributed to: poor quality in the delivery of skill acquisition 

programmes; high cost of training; training not suited to actual socio-economic 

conditions; disregard of the needs of the informal sector; and disregard of the labour 

market and high unemployment rate among graduates. 

In an attempt to provide solutions to these challenges, Reddan and Harrison (2010) 

argued that skill acquisition institutions need to restructure their programmes to be 

responsive to the needs of the job market, especially the industry. To achieve this goal, 

skill acquisition curricula must focus on outcomes in terms of the skills, knowledge 

and attitudes required industry. That is, skill acquisition provision should be 

responsive to the demands of industry. With skill acquisition being more diverse 

because of the changes in the labour market, it should be able to integrate the youth 

into the working world. Given the prevailing economic trend, ILO (2006) identified 

the two major objectives of skill acquisition as the urgent need to train the workforce 

for self-employment and the necessity to raise the productivity of the informal sector. 

They point out that lack of resources have led to cuts in the volume of training provided 

in public institutions. These cuts are a hindrance to pursuing the critical objectives of 

providing training and raising production. Considering the expensive nature of skill 

acquisition as a form of education, it is imperative that an expanded system with 

necessary and adequate facilities and equipment will lead to the effectiveness of the 

system (Salman, 2009). Other relevant studies carried out by Islam and Mia (2007) 

showed that both formal and non-formal skill acquisition lacked an effective linkage 

between training and the world of work. It further noted that because of its lack of 

coherent mode, practical skills training which does not produce the requisite skills for 

the job market. Additionally, the trainees also lacked training experience, initiative 

and motivation to discharge their duties effectively. 

 

Relationship between Youth Empowerment and Economic Development 

Available Statistics shows that poverty has continued to increase in the country at 

alarming rates due to unemployment in the country. To avert the ugly trend; current 

wisdom now tends towards the belief that skill acquisition programme must be 

energized. Although poverty is a worldwide problem, it is undoubtedly more 

predominant in developing countries especially Nigeria. A central theme in poverty 

research acknowledges unemployment as the major cause of poverty among those of 

working age (Osibanjo, 2006).  Employment is acknowledged to be closely linked to 

human development and stability of national economies. In sub-Saharan Africa, urban 

unemployment affects around fourteen million people; about 15-20 percent of the 

workforce. Unemployment is also a major cause of massive migrations, both to urban 

areas within countries and across borders, which has become a highly destabilizing 

factor within these regions. Poverty reduction strategies are now the top agenda for 

African countries in an attempt to sustain development (Oviawe, 2010). Nigeria still 

depends largely on oil exports instead to learn from past experiences. Furthermore, as 

a result of the countries over reliance on oil as its main source of income, a decline in 



Page 256 of 422                                                             JMSE Vol. 19 (7) 2019 ISSN – 2370-9878 

 
 
 

the international price of oil resulted into drop in real per capita income of the country, 

expenditure, consumption and rise in poverty. Countries that have succeeded in 

reducing poverty significantly indicate the importance of diversification from the 

mono-economic system, sustained growth and development in achieving better result. 

But high growth is not enough, the pattern and sources of growth are extremely 

important from the point of view of raising the incomes of the poor (ILO, 2006). 

The overall goal of youth empowerment is to impart on students and our youths with 

the right attitudes, knowledge and skills to act in an entrepreneurial way. Thus, 

empowering and preparing them to thrive in the unstructured and uncertain nature of 

today's environment. Youth empowerment programmes is essential not only to shape 

the mindsets of young people but also to provide the skills and knowledge that are 

central to developing an entrepreneurial culture. Youth empowerment programmes 

provides students motivation, knowledge, and skills essential for launching a 

successful venture company (Ireland and Webb, 2007). Developing mindsets, generic 

attributes and skills that are the foundations of entrepreneurship can be achieved 

through indoctrination from an early age; that is, if it is incorporated into the national 

educational system with the seriousness it deserves. Because education is key to 

shaping young people’s attitudes, skills and culture, it is vital that entrepreneurial 

education is addressed from an early age and up into higher levels of education such 

as in the universities. The government should refocus its attention on technical and 

vocation as a sustainable means for improving entrepreneurship education, self 

employment and youth empowerment. This should be in terms of improved facilities 

and making the curriculum to reflect the current needs. The curriculum should promote 

a culture of enterprise and entrepreneurship as a viable career option, inspire and equip 

young people in the local community to learn and succeed through enterprise, 

stimulate entrepreneurship thinking amongst young people, enhance leadership skills 

and increase community awareness as well as enhance the educational experience of 

future leaders. If these are accomplished it will reduce the apathy towards technical 

education by youths and thus initiate youths into the culture of self-reliance (Gana, 

2006). 

Youth unemployment in Nigeria has been increasing because most graduates seem to 

lack relevant marketable skills. The Federal government recently acknowledged that 

about 80 percent of Nigeria’s youth are unemployed while 10 percent are 

underemployed (Mahmood & Hanafi, 2013). According to the National Bureau of 

statistics (2010) the national unemployment rates for Nigeria between 2000 and 2009 

showed that unemployed persons constituted 31.1%, 13.6% in 2001, 12.6% in 2002, 

13.4% in 2004, 13.7% in 2006, 14.9% in 2008, and 19.7% in 2009. With respect to 

age group and education data showed that persons aged between 15 and 24 years had 

41.6% unemployed. For persons between 25 and 44 years, 17% were unemployed. For 

persons with primary education 14.8% were unemployed while those with post-

secondary education had 21.3% unemployed. Nigeria had a population of 164.38 

million in 2011. Out of this figure the labour force stood at 67.25million out of which 

51.18 million were employed and 16.07 million unemployed. Unemployment has 

become a major problem for Nigeria (Shane et al., 2000). Omolayo (2006) noted that, 
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with an unemployment ratio of 23.9 percent of the total population, over 38 million 

Nigerians are unemployed. Of the workforce, it means that 16 million are unemployed. 

Furthermore, the National Bureau of Statistics (2011) report show that approximately 

112.5 million (68%) out of 164 million Nigerians live in relative poverty conditions. 

Given this gloomy unemployment picture, one way to empower the youth is to provide 

them with adequate and qualitative education in order to make them job creators and 

eradicate poverty. What informs quality is basically in its usability and in earning a 

living. Education in general is confirmed to have a positive impact on SMEs (Ifedili 

and Ofoegbu, 2011). They found in their study that there is a strong relationship 

between education and the probability of becoming an entrepreneur and the probability 

of having success as an entrepreneur.  Furthermore, SMEs is not just skill acquisition 

for acquisition sake. It is an acquisition of skills and ideas for the sake of creating 

employment for ones-self and also for others. Entrepreneurship leads to the 

development of small, medium and sometimes large scale businesses based on 

creativity and innovation. The success of these businesses in turn helps in developing 

the nation. It also reduces poverty rate with visible increment of employment rate 

among the youths (Oviawe, 2010). He highlighted the following as benefits: provides 

practical applications for students. It can be used to inculcate innovation spirit, targeted 

at the youths, create avenues for people to: manage innovations; manage 

entrepreneurial process; and develop their potentials as managers of creativity in given 

fields, boosts job creation and crime reduction. Hence, if SME programmes are well 

planned and properly executed it will ensure that the issue of youth self-employment 

and job creation will increase. Also, menaces usually visible due to youth 

unemployment and restiveness will be highly reduced (Okpukpara, 2009). 

 

Relationship between Entrepreneurship Education and Employment Generation 

at Grassroots Level 

Entrepreneurship education has continued to feature as a captivating theme in local 

summits and international conferences because of its potency as tool for mitigating 

unemployment and other social-economic challenges inhibiting sustainable 

development in all parts of the globe. Inclusion of entrepreneurship education into 

curricula of tertiary institutions started in the United States of America as far back as 

1947 (Adarkwa, 2010) unlike Nigeria where it is a recent development that dated back 

to 2006 (Omolayo, 2006).  It is very unfortunate that the current educational system in 

Nigerian prepares young people for a future that no longer exist in Nigeria. The biggest 

weakness of the Nigerian economy is the chronic joblessness of a vast proportion of 

the people. The extent of joblessness and under-employment is evident in the huge 

number of youth which line the streets “selling things nobody will buy. It is reported 

that as many as 80% of graduates who leave Nigerian universities and polytechnics 

will not find jobs for two years after their national service, and 20% of them will not 

find jobs for three years (Aryeetey, 2011). This statistics is considerably high 

compared to the global unemployment rate is of 6.1% and even that of South Africa 

where a third of the active labour force is unemployed (Okafor, 2011). 

Entrepreneurship is a process of establishing a business organization, which provides 
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goods and services, creates jobs, and contributes to the national income and the overall 

economic development. Entrepreneurial education is frequently considered an 

effective strategy towards more innovation (Alberti, Sciscia and Poli, 2004).  

Entrepreneurship has been a part of the curricula in higher education institutions in 

North America for more than 50 years. The first graduate course in entrepreneurship 

was offered at Harvard University in 1948 by Professor Miles Mace (Katz, 2010). 

Soon after, Harvard Business School Professor Georges Doriot originated the concept 

of venture capital. Today, entrepreneurship courses are offered at most universities 

across the United States and worldwide. The demand has been driven by the students 

themselves, who are eager to take courses, ranging from business planning and start-

up, to entrepreneurial finance and technology management. Universities in many 

countries have followed the example of US institutions and have instituted a wide 

range of entrepreneurship education efforts (Ememe, 2011).  In Europe, 

entrepreneurship only substantially began to enter the curriculum in the last 10 years, 

although a handful of institutions started earlier (Samian and Buntat, 2012). This is in 

line with other trends, most notably with the growth of the venture capital industry, 

which finances innovative, growth-oriented companies. Entrepreneurship education 

can help promote entrepreneurial and innovative culture in Europe by changing 

mindsets and providing the necessary skills. With the security of Europe’s welfare 

system, people are less willing to take risks. This attitude is reinforced at the 

university, which traditionally has been focused on enabling students to find secure 

jobs. Meanwhile, globalization, rapid development of technology and the lower cost 

of travel have completely changed the nature of work. It is no longer enough to train 

students for a career. Universities must prepare students to work in a dynamic, rapidly 

changing entrepreneurial and global environment (Shastri and Sinha, 2010).  

According to Isaac, Islam and Mia (2007) in contemporary entrepreneurship 

education, entrepreneurship can be viewed from three different angles, namely as a 

matter of culture or state of mind, as a matter of behavior, or as a matter of creating 

specific situations. Education focused on entrepreneurship as a matter of culture/state 

of mind encompasses those aspects that focus on values, beliefs and attitudes 

associated with entrepreneurship (i.e. entrepreneurial mindset, spirit or identity). 

Entrepreneurship education focused on behavior deals mostly with specific skills in 

relation to entrepreneurial behavior, like seizing opportunities, making decisions and 

developing social skills. Finally, entrepreneurship education focused on creating 

specific situations, concerns the creation of new firms and entrepreneurial situations 

(e.g. new ventures, corporate venturing). Whereas the focus of entrepreneurship 

education in the past was on the last dimension (venture creation, e.g. writing business 

plans), many current scholars argue that the real challenge for entrepreneurship 

education lies within the development of the first two dimensions, i.e. learning for 

entrepreneurship, rather than learning about entrepreneurship (Stohmeyer, 2007).  

According Asante, (2011) despite more than two decades of positive growth, the 

Nigerian economy is yet to achieve the desirable structural transformation that is 

needed to move the country into the state of a modern, industrialised and prosperous 

economy (Joy, 2011). Evidently with the soaring unemployment rate in Nigeria, self- 
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employment and small enterprise initiatives are presently high on the country’s 

national agenda, in the hope that they will provide alternative channels of employment. 

Yearly, thousands of university graduates join the labour market in search of gainful 

employment. The challenge is not only tackling the already sizeable unemployed 

graduates, but also of absorbing the new entrants into the labour market. Underlying 

this situation is the fact that the training which tertiary students receive has not been 

fully successful in equipping them with desirable skills and competencies required for 

job creation and self-employment (Subramaniam, 2010).  

Recently, the relationship between business ownership (or self-employment) and 

unemployment has received considerable attention from policy makers. Persistently, 

high unemployment rates coupled with limited economic growth have triggered policy 

makers into giving greater importance to entrepreneurship and self-employment as 

ways to foster economic progress and reduce unemployment. Salman (2009) report a 

dynamic relationship between self-employment and unemployment rates. On one 

hand, unemployment rates may stimulate start-up activity of self-employment. On the 

other hand, higher rates of self-employment may indicate increased entrepreneurial 

activity, reducing unemployment in subsequent periods (Joy, 2011). The biggest 

weakness of the Nigerian economy is the chronic joblessness of a vast proportion of 

the people. Though Nigeria’s Minister for Employment and Social Welfare, Enoch 

Teye Mensah, has indicated that there are no statistics on the unemployment problem 

in Nigeria (Okafor, 2011), Professor Aryeetey is of the opinion that the extent of 

joblessness and under-employment is evident in the huge number of youth which line 

the streets “selling things nobody will buy’. It is reported that as many as 50% of 

graduates who leave Nigerian universities and polytechnics will not find jobs for two 

years after their national service, and 20% of them will not find jobs for three years 

(Aryeetey, 2011).  This statistics is considerably high compared to the global 

unemployment rate is of 6.1% and even that of South Africa where a third of the active 

labour force is unemployed (Asante, 2011). However, a similar statistics from Nigeria 

is even worse with as many as 80% of graduates finding it difficult to get employment 

annually (Adejimola and Olufunmilayo, 2009). This, notwithstanding, Nigerian high 

unemployment rate appears to lend support to recent research findings that revealed 

that the capabilities being developed in graduates by the higher education process in 

general are not matching with the national manpower needs (ILO, 2006). This is a 

serious development and a puzzling one, given the numerous educational reforms that 

have been put in place in Nigeria (ILO, 2010). Besides, given the importance of 

entrepreneurship in helping to solve problems of unemployment, Government 

agencies and Scientists have become engaged in all aspects related to new companies 

and new business owners in recent decades (Sánchez-Escobedo, Carlos Diaz-Casero 

and Hernandez-Mogollon 2011).  

Yet, as Asante (2011) documents, the empirical evidence linking unemployment to 

entrepreneurial activity is fraught with ambiguities. While some studies report that 

greater unemployment serves as a catalyst for start-up activity, still others have found 

that unemployment reduces the amount of entrepreneurial activity. Salman (2009) 

argue that the ambiguities reflect the conflicting forces, namely, a two-way causation 
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between changes in the level of entrepreneurship and that of unemployment: a 

‘Schumpeter’ effect of entrepreneurship reducing unemployment and a ‘refugee’ or 

‘shopkeeper’ effect of unemployment stimulating entrepreneurship. 

 

RESEARCH METHODOLOGY 

The survey research design was  adopted .The population of study comprises of soap-

making enterprises within Abeokuta, Ogun state .A sample size of one hundred and 

twenty-six (126) respondents out of the one hundred and eighty-three (183) 

populations was chosen. The pre-testing of the instruments on several respondents 

before the actual data collection exercise was done in a bid to ensure consistency and 

comprehensiveness Data for this research was analyzed using pearson moment 

coefficient correlation analysis. 

 

Data Analysis 

One hundred and twenty six (126) copies of questionnaires were distributed among 

the respondents, out of which one hundred and twenty (120) copies were completely 

and correctly  filled and returned. This implies a response rate of 95% which serve as 

a good representation of the population. The tabular presentation of the response rate 

is given below: 

 

Table 1  Analysis of Response rate 

Questionnaires Respondents Percent (%) 

Returned  120 95 

Not returned 6 5 

Total distributed 126 100 

 Source: Field Survey, 2019 

 

Demographic analysis of Personal characteristics of Respondents 

The personal characteristics of respondents include Sex, Age, Marital status, work 

experience, academic level and management level of respondents under review. These 

are presented below.  

 

Sex  

The result of sex is in table 2  below revealed that 60.0% (72) of the respondents were 

male, while 40.0% (48) of the respondents were female from the sample size. This 

implies that we have more males in the sample than that of males in the sample. This 

shows that male respondents are also involved in entrepreneurship and skill 

acquisition. 

 

Age 

The table reveals that 30% (36) of the respondents were of age below 25years. 40% 

(48) were within 26-45years, 21.6% (26) were within 46-55years while 8.33% (10) 

were 56years and above. The implication of these is that the sampled population was 
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middle aged. These age groups comprise of energetic youths, and therefore expected 

to be economically active and determined to embrace entrepreneurship. 

 

Marital status 

The result of marital status of the respondents is also in table 2. 51.6% (62) of the 

respondents were singled, 30% (36) were married, and 8.3% (10) were divorced while 

10% (12) account for others. The distribution clearly revealed that most of the 

respondents are single. This implies that, the respondents still has the time and energy 

to acquire relevant skill such as soap making. 

 

Work experience 

The table revealed that 30% (36) of the respondents have less work experience of 1-

5years, 30% (36) of the respondents have experience of 6-10years, were in 23.3% (28) 

have experience of 11-15years while 16.7% have work experience of over 15years. 

This implication is that all the sampled respondents have considerable years of 

working experience.  

 

Educational Qualification 

The table revealed that 25% (30) of the respondents have SSCE, 37.5% (45) of the 

respondents have HND/BSC, and 25% (30) of the respondents have MSC/MBA while 

12.5% (15) have other qualifications. This implication is that all the sampled 

respondents were mostly first degree holders and are well educated. They can therefore 

curb unemployment by acquiring relevant skills such soap making. 

 

Management Level 

The table revealed that 50% (60) of the respondents were in low level of management, 

37.5% (45) of the respondents were middle level while 12.5% (15) were in top Level. 

This implication is that all the sampled respondents were in the lower level of 

management.  

 

Table 2: Distribution of respondents by personal characteristics N = 120 

Variable Categories Frequency Percent Mean 

Gender Male 72 60  

 Female 48 40 1.50 

 Total 120 100  

Age Below 25years 36 30.0  

 26-45years 48 40.0  

 46-55years 26 21.6  

 56 & Above 10 8.3 1.46 

 Total 120 100  

Marital status Single 62 51.6  

 Married  36 30.0  

 Divorced 10 8.3  

 Others 12 10.0 2.04 
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 Total 120 100  

Work Experience 1-5years 36 30.0  

 6-10years 36 30.0  

 11-15years 28 23.3  

 Above 15years 20 16.7 2.68 

 Total 120 100  

Education Qualification SSCE 30 25.0  

 HND/BSC 45 37.5  

 MSC/MBA 30 25.0  

 Others 15 12.5 2.09 

 Total 120 100  

Management Level Low 60 50.0  

 Middle  45 37.5  

 Top 15 12.5 2.44 

 Total 120 100  

Source: Field survey, 2019. 

 

Test of Hypothesis 

Hypothesis One 

Ho1 There is no significant relationship between skill acquisition and soap making 

in  Abeokuta 

 

Table 3 

Relationship between skill acquisition and small and soap making. 

 

 N Mean Std. Dev.   Pearson          Sig. 

                  Correlation    (2-tailed) 

    Remark 

Skill acquisition 120 14.60 2.83         0.257**                 0.01  

    

Significant 

Soap making 120 14.33  

3.66 

 

 

***r -calculated => ; r-critical= 0.193; significant value (p) = 0.01<0.05 

Table 4.3.1  revealed that  the r calculated of 0.257 or 25.7% (p=0.01<0.05)  showing 

the degree of relationship between skill acquisition and soap making. This implies that 

there is a positive and significant relationship between  skill acquisition and soap 

making.  Thus, the null hypothesis is rejected. 

 

Hypothesis Two 

Ho2  There is no significant relationship between youth empowerment and 

economic development in Abeokuta 

 

Table 4.  



Page 263 of 422                                                             JMSE Vol. 19 (7) 2019 ISSN – 2370-9878 

 
 
 

Relationship between youth empowerment and small and economic 

development. 

 N Mean Std. Dev.   Pearson          Sig. 

                  Correlation    (2-

tailed) 

    Remark 

Youth empowerment 120 14.34 3.88         0.322**                 

0.01 

 

    

Significant 

Economic 

development 

120 14.56  

2.89 

 

 

***r -calculated => ; r-critical= 0.193; significant value (p) = 0.01<0.05 

 

Table 4. revealed that  the r calculated of 0.322 or 32.2% (p=0.01<0.05)  showing the 

degree of relationship between youth empowerment and economic development. This 

implies that there is a positive and significant relationship between youth 

empowerment and economic development.  Thus, the alternative hypothesis is 

accepted. 

 

Hypothesis Three 

Ho3 There is no significant relationship between entrepreneurship education and 

 employment generation  

Table 5 

Relationship between entrepreneurship education and employment 

generation. 

 

 N Mean Std. Dev.   Pearson          

Sig. 

                  Correlation    

(2-tailed) 

    Remark 

Entrepreneurship 

education 

120 14.61 2.76         0.238**                 

0.00 

 

    

Significant 

Employment generation 120 14.32  

2.59 

 

 

***r -calculated => ; r-critical= 0.193; significant value (p) = 0.01<0.05 

 

Table 5  revealed that  the r calculated of 0.238 or 23.8% (p=0.00<0.05)  showing the 

degree of relationship between entrepreneurship education and employment 

generation. This implies that there is a positive and significant relationship between  

entrepreneurship education and employment generation.  Thus, the null hypothesis is 

rejected. 
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Empirical  Findings 

This study aims to investigate the determinant of entrepreneurial skills acquisition in 

soap making production among small scale enterprise (SSEs) performance in 

Abeokuta, Nigeria. To realize this objective, three research questions and hypothesis 

was formulated. Soap-making enterprises within Abeokuta region of Ogun state 

constitute the population of the study and primary method of data collection was 

adopted. A total of one hundred and twenty six copies of questionnaires were 

administered of which only 95% (120) was correctly filled and returned. Open ended 

questionnaire with a six-point Likert’s scale was utilized and respondents were 

randomly sampled. Findings from the demographic characteristic revealed that 

majority of the respondents were males constituting 60% and are were mainly 

energetic youths. It was discovered that most of them are graduates with HND/BSC 

and have acquired soap making skills which aid their ability to set up their various 

enterprises amidst high rate of unemployment in Nigeria. 

The three formulated hypotheses were tested using a regression analysis. Findings 

from hypothesis one, indicates that there is a positive and significant relationship 

between skill acquisition and soap making. This conclusion was based on the results 

Pearson correlation coefficient R = 0.257. This implies a positive relationship between 

the dependent and independent variables. Also, given that P 0.01< 0.05 shows that the 

relationship is significant, and as such we accept the alternative hypothesis.  Statistical 

result from hypothesis two indicates that there is a positive and significant relationship 

between youth empowerment and economic development. This conclusion was based 

on the results Pearson correlation coefficient R = 0.322. This implies a positive 

relationship between the dependent and independent variables. Also, given that P 

0.01< 0.05 shows that the relationship is significant, and as such the null hypothesis 

was rejected and it was established that there is a positive and significant relationship 

between youth empowerment and economic development. 

Hypothesis three results indicate that there is a positive and significant relationship 

between entrepreneurship education and employment generation. This conclusion was 

based on the results Pearson correlation coefficient R = 0.238. By implication, a 

positive relationship exists between the dependent and independent variables. Also, 

given that P 0.00 < 0.05 signifies that the relationship is significant, and as such the 

null hypothesis (Ho) was rejected and it was established that there is a positive and 

significant relationship between entrepreneurship education and employment 

generation. The results of this research were in concordance with those of previous 

researchers. Oviawe (2010), Adarkwa (2010), Charney and Liecap (2008) all put 

forward that a positive correlation exists between skill acquisition programme and 

employment generation. The level of agreement of these results is to large extent 

reasonable as demonstrated in the empirical findings. 

 

Conclusions 

Essentially, the statistical results of this study indicated that entrepreneurial skill 

acquisition in soap making had significant positive relationship with self-employment 

among Nigerian graduate youths. The establishment of Skill acquisition programs and 
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entrepreneurship education, especially for youths, will go a long way in reducing 

poverty, creating employment; giving young people the opportunity to develop their 

enterprising skills, empowering the young to be job creators and not job seekers 

through the provision of necessary skills and knowledge to raise their output, income 

and wealth. This research recommends that government should create skill acquisition 

that specializes in soap making to create the awareness. It is therefore concluded that 

lack practical skills acquisition would mean that youths may not be actively involved 

in the identification of business opportunities that could make them contribute to 

economic development by establishing small and medium enterprises. 

 

Recommendations 

From the findings derived from the research work, the following recommendations 

were made: 

1. Entrepreneurial and skill acquisition centers to support business start-ups 

should be set up by universities and must be provided with increased access to 

networks, finance and international markets. 

2. Entrepreneurship education should go beyond material taught, and mentoring 

activities, workshops and conferences should be incorporated into the 

curriculum. An avenue should be created for students to voluntarily choose a 

mentor and be granted unlimited access to the mentor for business coaching in 

order to gain real-life experiences. 

3. Regulations and procedures governing the start and conduction of businesses 

in the Nigeria should be relaxed by the government and be more business 

friendly, 

4. Governmental agencies financial intermediaries and non-governmental 

organizations should consider co-developing new policies and programs that 

will motivate business oriented students by giving financial assistance such a 

loan at a concessional rate as well as advisory and consultancy services so as 

to intensify the students’ intention towards entrepreneurship. 

5. Adequate resources, both human and material should be provided for the 

youths for effective learning of entrepreneurship skills with relevant tools and 

machinery. 
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